
 

 

SEC FORM – I-ACGR 
 

INTEGRATED ANNUAL CORPORATE GOVERNANCE REPORT 
 
 

GENERAL INSTRUCTIONS 
 
A. Use of Form I-ACGR 
 

This SEC Form shall be used as a tool to disclose Publicly-Listed Companies’ compliance/non-
compliance with the recommendations provided under the Code of Corporate Governance for Publicly-
Listed Companies, which follows the “comply or explain” approach, and for harmonizing the corporate 
governance reportorial requirements of the SEC and the Philippine Stock Exchange (PSE).  

 
B. Preparation of Report 
 

These general instructions are not to be filed with the report. The report shall contain the numbers and 
captions of all items.  
 
The I-ACGR has four columns, arranged as follows: 
 

RECOMMENDED CG 
PRACTICE/POLICY 

COMPLIANT/ 
NON-

COMPLIANT 

ADDITIONAL 
INFORMATION 

EXPLANATION 

Contains CG Practices/ Policies, 
labelled as follows: 
 
(1) “Recommendations” – 

derived  from the CG Code for 
PLCs;  

(2) “Supplement to 
Recommendation” –  
derived from the PSE CG 
Guidelines for Listed 
Companies; 

(3) “Additional 
Recommendations” – CG  
Practices not found in the CG 
Code for PLCs and PSE CG 
Guidelines but are expected 
already of PLCs; and   

(4)  “Optional 
Recommendation” – 
practices taken from the 
ASEAN Corporate 
Governance Scorecard  
 

*Items under (1) – (3) must be 
answered/disclosed by the 
PLCs following the “comply or 
explain” approach. Answering 
of items under (4) are left to 
the discretion of PLCs. 

The company 
shall indicate 
compliance or 
non-
compliance 
with the 
recommended 
practice. 

The company 
shall provide 
additional 
information to 
support their 
compliance 
with the 
recommended 
CG practice 

The PLCs shall provide 
the explanations for 
any non-compliance, 
pursuant to the “comply 
or explain” approach.  
 
Please note that the 
explanation given should 
describe the non-
compliance and include 
how the overall 
Principle being 
recommended is still 
being achieved by the 
company. 
 
*“Not Applicable” or 
“None” shall not be 
considered as 
sufficient explanation  
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C. Signature and Filing of the Report 
 

a. Three (3) copies of a fully accomplished I-ACGR shall be filed with the Main Office of the 
Commission on or before May 30 of the following year for every year that the company 
remains listed in the PSE; 
 

b. At least one (1) complete copy of the I-ACGR shall be duly notarized and shall bear original and 
manual signatures 
 

c. The I-ACGR shall be signed under oath by: (1) Chairman of the Board; (2) Chief Executive Officer 
or President; (3) All Independent Directors; (4) Compliance Officer; and (5) Corporate Secretary. 
 

d. The I-ACGR shall cover all relevant information from January to December of the given year. 
 

e. All reports shall comply with the full disclosure requirements of the Securities Regulation Code. 
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SEC FORM – I-ACGR 

 
INTEGRATED ANNUAL CORPORATE GOVERNANCE REPORT 

 
 
1. For the fiscal year ended 2022 

 
2. SEC Identification Number CS200930354   3.  BIR Tax Identification No.  287-191-423-000 
  
4. Exact name of issuer as specified in its charter DOUBLEDRAGON  CORPORATION. 
  
5.     PASAY CITY PHILIPPINES                            6.             (SEC Use Only) 

      Province, Country or other jurisdiction of 
incorporation or organization 

 Industry Classification Code: 
 

 
7.    DD Meridian Park, Bay Area corner 
       Macapagal and EDSA Extension Avenues,  
       Brgy. 76 Zone 10, San Rafael, Pasay City                               1302 
       Address of principal office        Postal Code 
 
8.    +632 8567111 
       Issuer's telephone number, including area code 
 
9.    N/A 
       Former name, former address, and former fiscal year, if changed since last report. 
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IN
TEG

RA
TED

 A
N

N
U

A
L C

O
RPO

RA
TE G

O
V

ERN
A

N
C

E REPO
RT 

 
C

O
M

PLIA
N

T/ 
N

O
N

-
C

O
M

PLIA
N

T 

A
D

D
ITIO

N
A

L IN
FO

RM
A

TIO
N

 
EX

PLA
N

A
TIO

N
 

 
 

The Board’s G
overnance Responsibilities 

Princ
ip

le
 1: The com

pa
ny should

 b
e hea

d
ed

 b
y a

 com
p

etent, w
orking b

oard
 to foster the long

- term
 success of the corpora

tion, a
nd to sustain its 

com
p

etitiveness a
nd

 p
rofita

bility in a m
a

nner consistent w
ith its corp

ora
te ob

jectives a
nd the long

- term
 b

est interests of its sharehold
ers a

nd other 
sta

kehold
ers.  

Re
c

o
m

m
e

nd
a

tio
n 1.1 

 
1. 

Boa
rd is com

p
osed

 of directors w
ith 

collective w
orking know

led
ge, exp

erience 
or exp

ertise tha
t is releva

nt to the 
com

p
a

ny’s ind
ustry/sector. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
follow

ing:  
 1. 

A
ca

d
em

ic q
ua

lifica
tions, industry 

know
led

ge, p
rofessiona

l exp
erience, 

exp
ertise a

nd
 releva

nt tra
inings of 

d
irectors 

2. 
Q

ualifica
tion sta

nd
ard

s for directors to 
fa

cilita
te the selection of potential 

nom
inees and

 to serve a
s b

enchm
ark 

for the evalua
tion of its p

erform
ance 

 

D
oubleD

ra
gon 

C
orp

ora
tion 

is 
com

p
osed

 of the follow
ing ind

ivid
ua

ls 
w

ho 
p

ossess 
the 

know
led

ge, 
exp

erience 
a

nd
 

exp
ertise 

tha
t 

a
re 

relevant 
to 

the 
com

p
a

ny’s 
industry/sector: 
 1. Ed

g
a

r J. Sia
 II – is the C

hairm
an and 

C
hief 

Executive 
O

fficer 
of 

Injap 
Investm

ents Inc. M
r. Sia II is also the 

Found
er of M

a
ng Ina

sa
l Philip

pines, 
Inc. a

nd va
rious other com

p
anies. H

e 
ob

tained
 his D

octora
te D

egree from
 

the University of Sa
n A

gustin H
onoris 

C
a

usa
 M

a
jor in M

ana
gem

ent in 2012.  
 2. To

ny Ta
n C

a
ktio

ng – is the C
ha

irm
an 

of 
H

oneysta
r 

H
old

ings 
C

orpora
tion, 

a
nd

 the current C
hairm

a
n of Jollib

ee 
Food

s C
orp

ora
tion, since 1978. M

r. Ta
n 

C
a

ktiong is also a
 D

irector of First G
en 

C
orpora

tion 
since 

2005 
and

 
a 

m
em

b
er of the Boa

rd
 of Trustees of 

Jollib
ee G

roup
 Found

a
tion, Tem

a
sek 

Founda
tion, and St. Luke’s M

ed
ical 

C
enter. 

H
e 

gra
d

ua
ted

 
from

 
the 

University of Sa
nto Tom

a
s in 1975 w

ith 

2. 
Boa

rd ha
s a

n a
p

prop
ria

te m
ix of 

com
p

etence a
nd

 exp
ertise. 

C
O

M
PLIA

N
T 

3. 
D

irectors rem
ain q

ualified
 for their p

ositions 
individually and

 collectively to ena
ble 

them
 to fulfill their roles a

nd
 responsib

ilities 
a

nd
 resp

ond
 to the need

s of the 
orga

niza
tion. 

C
O

M
PLIA

N
T 
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a
 d

egree in C
hem

ical Engineering. H
e 

w
a

s 
likew

ise 
conferred 

b
y 

the 
University of Sa

nto Tom
a

s a
n honora

ry 
D

egree 
D

octor 
of 

Business 
A

d
m

inistra
tion on Feb

ruary 15, 2018. 
 3. Fe

rd
ina

nd
 J. Sia

 – is the Presid
ent 

a
nd

 C
hief O

p
era

ting O
fficer of Injap 

Investm
ents 

Inc. 
H

e 
a

lso 
served

 
a

s 
D

irector of M
a

ng Ina
sal Philip

pines, 
Inc. 

from
 

2006-2016. 
H

e 
gra

dua
ted 

from
 the University of the Philip

pines 
V

isa
ya

s w
ith a d

egree in Ba
chelor of 

A
rts in Politica

l Science and
 took up 

la
w

 in A
rella

no University School of 
La

w
. 

 4. Rizza
 M

a
rie

 Jo
y Sia

-Ja
ve

lo
na

 – is the 
Trea

surer a
nd

 C
hief Fina

nce O
fficer of 

Inja
p

 Investm
ents Inc. She serves a

s 
the Trea

surer of People’s H
otel C

orp
. 

a
nd a

s a
 D

irector of H
otel of A

sia
, Inc. 

She grad
ua

ted from
 University of the 

Philip
pines V

isa
ya

s w
ith a d

egree in 
Ba

chelor of Science in A
ccounta

ncy 
a

nd
 is a C

ertified Pub
lic A

ccounta
nt.  

 5. W
illia

m
 Ta

n U
ntio

ng – ha
s b

een a 
D

irector of Jollib
ee Food

s C
orpora

tion 
since 1993 a

nd
 likew

ise serves a
s a 

d
irector a

nd Trea
surer of H

oneysta
r 

H
old

ings C
orp

ora
tion. H

e is the V
ice 

Presid
ent for Rea

l Esta
te of Jollib

ee 
Food

s C
orpora

tion since 1989. H
e w

a
s 

a
p

pointed
 

a
s 

C
hief 

of 
Real 

Esta
te 

O
fficer in 2015. 
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6. 
Jo

se
p

h 
Ta

nb
untio

ng
 

– 
is 

the 
Presid

ent 
of 

Jollib
ee 

Philip
pines 

sta
rting July 1, 2013. H

e is the form
er 

Presid
ent of Red

 Rib
bon Philip

pines, 
ha

ving served there since 2008. H
e 

gra
d

ua
ted

 from
 A

teneo d
e M

a
nila 

University 
w

ith 
a

 
d

egree 
in 

M
a

na
gem

ent Engineering.  
 7. G

a
ry P. C

he
ng

 – is a
n investm

ent 
b

a
nking 

professiona
l 

w
ith 

over 
20 

yea
rs 

of 
corp

ora
te 

finance 
and 

ca
p

ital 
m

a
rkets 

exp
erience. 

H
e 

is 
currently the M

ana
ging D

irector and 
co-found

er of Fortm
a

n C
line C

ap
ital 

M
a

rkets Lim
ited

 since 2007. D
r. C

heng 
served

 a
s the form

er Presid
ent/C

EO
 of 

A
m

a
lga

m
a

ted
 

Investm
ent 

Ba
ncorp

ora
tion from

 2003 a
nd 2008 

a
nd

 
form

er 
V

ice 
Presid

ent 
of 

Investm
ent 

Ba
nking 

a
t 

J.P. 
M

o
rgan 

from
 1993 to 2001. D

r. C
heng ob

ta
ined 

his 
doctora

te 
in 

Philosop
hy 

from
 

University of Leed
s, Engla

nd
 in 1991.  

 8. V
ic

e
nte

 S. Pe
re

z, Jr. – served
 a

s the 
Secreta

ry of the D
ep

a
rtm

ent of Energy 
from

 
2001 

to 
2005 

a
nd

 
M

a
na

ging 
D

irector of the Boa
rd of Investm

ents in 
2001. H

e is a
lso the current C

ha
irm

an 
of W

W
F Philipp

ines a
nd

 a
 m

em
b

er of 
W

W
F – Interna

tiona
l. M

r. Perez ha
s a 

M
a

ster’s 
D

egree 
in 

Business 
A

d
m

inistra
tion – Interna

tional Fina
nce 

from
 the W

harton School University of 
Pennsylvania

 
and 

a
 

Ba
chelor’s 
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D
egree in Business Econom

ics from
 the 

University of the Philip
pines. 

   
Re

c
o

m
m

e
nd

a
tio

n 1.2 
1. 

Boa
rd is com

p
osed

 of a
 m

ajority of non-
executive directors. 

C
O

M
PLIA

N
T 

Id
entify or provid

e link/reference to a
 

d
ocum

ent id
entifying the directors and

 
the typ

e of their directorship
s 

 

The Boa
rd

 is com
posed

 of a
 m

ajority of 
N

on-Executive D
irectors: 

 
N

A
M

E O
F 

D
IREC

TO
RS 

TYPE O
F 

D
IREC

TO
RSH

IP 
ED

G
A

R J. SIA
 II 

EXEC
UTIV

E 
D

IREC
TO

R 
TO

N
Y TA

N
 

C
A

KTIO
N

G
 

N
O

N
-EXEC

UTIV
E 

D
IREC

TO
R 

FERD
IN

A
N

D
 J. SIA

 
EXEC

UTIV
E 

D
IREC

TO
R 

RIZZA
 M

A
RIE JO

Y J. 
SIA

 
EXEC

UTIV
E 

D
IREC

TO
R 

W
ILLIA

M
 TA

N
 

UN
TIO

N
G

 
N

O
N

-EXEC
UTIV

E 
D

IREC
TO

R 
JO

SEPH
 

TA
N

BUN
TIO

N
G

 
N

O
N

-EXEC
UTIV

E 
D

IREC
TO

R 
G

A
RY P. C

H
EN

G
 

IN
D

EPEN
D

EN
T 

D
IREC

TO
R 

V
IC

EN
TE S. PEREZ 

IN
D

EPEN
D

EN
T 

D
IREC

TO
R 

 

Re
c

o
m

m
e

nd
a

tio
n 1.3 

1. 
C

om
p

a
ny provid

es in its Boa
rd C

harter 
a

nd
 M

a
nual on C

orpora
te G

overna
nce a 

p
olicy on training of directors. 

C
O

M
PLIA

N
T 

Provid
e link or reference to the 

com
p

a
ny’s Board

 C
ha

rter a
nd M

a
nua

l 
on C

orpora
te G

overna
nce rela

ting to its 
p

olicy on training of directors. 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e
 

of 
D

oubleD
ra

gon C
orp

ora
tion, p

rovid
es 

tha
t:  

 “D
D

 
sha

ll 
cond

uct 
a

n 
orienta

tion 
p

rogra
m

 
for 

first-tim
e 

directors 
to 

ensure 
tha

t 
they 

a
re 

a
pp

rop
ria

tely 
a

p
p

rised
 

of 
their 

duties 
and 

resp
onsib

ilities, b
efore b

eginning their 
d

irectorship
s; 

a
nd

 
re

le
va

nt 
a

nnua
l 
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c
o

ntinuing
 fo

r a
ll inc

um
b

e
nt d

ire
cto

rs 
w

hic
h w

ill p
ro

m
o

te
 a

n e
ffe

c
tive

 b
o

a
rd

 
p

e
rfo

rm
a

nc
e

 
a

nd
 

c
o

ntinuing
 

q
ua

lific
a

tio
n 

of 
the

 
d

ire
c

to
rs 

in 
c

a
rrying

-o
ut 

the
ir 

d
utie

s 
a

nd
 

re
sp

o
nsib

ilities.  
2. 

C
om

p
a

ny ha
s a

n orienta
tion progra

m
 for 

first tim
e d

irectors. 
C

O
M

PLIA
N

T 
Provid

e inform
a

tion or link/reference to a
 

d
ocum

ent conta
ining inform

a
tion on the 

orienta
tion p

rogra
m

 and
 tra

inings of 
d

irectors for the p
revious yea

r, including 
the num

b
er of hours a

ttend
ed

 a
nd topics 

covered
. 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e
 

of 
D

oubleD
ra

gon C
orp

ora
tion, p

rovid
es 

tha
t: 

 “D
D

 
sha

ll 
conduct 

a
n 

o
rie

nta
tio

n 
p

ro
g

ra
m

 
fo

r 
first-tim

e
 

d
ire

c
to

rs 
to 

e
nsure

 
tha

t 
the

y 
a

re
 

a
p

p
ro

p
ria

te
ly 

a
p

p
rise

d
 

o
f 

the
ir 

d
uties 

a
nd

 
re

sp
o

nsib
ilities, b

e
fo

re
 b

e
g

inning
 the

ir 
d

ire
c

to
rship

s;  a
nd releva

nt a
nnual 

continuing for a
ll incum

b
ent directors 

w
hich w

ill prom
ote an effective board 

p
erform

a
nce 

a
nd

 
continuing 

q
ualifica

tion 
of 

the 
directors 

in 
ca

rrying-out 
their 

duties 
and 

resp
onsib

ilities  
3. 

C
om

p
a

ny ha
s releva

nt a
nnual continuing 

tra
ining for a

ll d
irectors. 

 

C
O

M
PLIA

N
T 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “D

D
 

sha
ll 

cond
uct 

a
n 

orienta
tion 

p
rogra

m
 

for 
first-tim

e 
directors 

to 
ensure 

tha
t 

they 
a

re 
a

pp
rop

ria
tely 

a
p

p
rised

 
of 

their 
duties 

and 
resp

onsib
ilities, b

efore b
eginning their 

d
irectorship

s; 
a

nd
 

re
le

va
nt 

a
nnua

l 
c

o
ntinuing

 fo
r a

ll inc
um

b
e

nt d
ire

cto
rs 

w
hic

h w
ill p

ro
m

o
te

 a
n e

ffe
c

tive
 b

o
a

rd
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p
e

rfo
rm

a
nc

e
 

a
nd

 
c

o
ntinuing

 
q

ua
lific

a
tio

n 
of 

the
 

d
ire

c
to

rs 
in 

c
a

rrying
 

o
ut 

the
ir 

 
d

utie
s 

a
nd

 
responsibilities.” 
 D

uring the yea
r 2017, the Boa

rd
 of 

D
irectors have a

ttend
ed

 the follow
ing 

tra
ining 

rega
rding 

corpora
te 

governa
nce: 

   
TRA

IN
IN

G
S/

SEM
IN

A
RS 

D
A

TE/PLA
C

E C
O

N
D

U
C

TE
D

 

TRA
IN

IN
G

 
IN

STITU
TIO

N
 

A
nnua

l 
C

orp
ora

te 
G

overna
nc

e 
Tra

ining 
Progra

m
  

A
ugust 

11, 
2017 

a
t 

Jollib
ee 

Pla
za

 
Build

ing 

Institute 
of 

C
orp

ora
te 

D
irectors 

 This w
hole-da

y tra
ining aim

s to p
rovid

e 
p

a
rticip

ants 
w

ith 
fund

a
m

enta
l 

and 
essentia

l a
pp

recia
tion of the b

enefits 
a

nd
 

im
pa

ct 
of 

m
od

ern 
corpora

te 
governa

nce b
est pra

ctices. 
 O

ther tra
inings and sem

ina
rs a

ttend
ed 

b
y m

em
b

ers of the Boa
rd

 includ
e the 

follow
ing: 

 M
r. 

V
icente 

S. 
Perez 

a
ttend

ed
 

the 
C

orpora
te 

G
overna

nce 
Sem

inar 
cond

ucted 
b

y 
RO

A
M

, 
Inc. 

on 
D

ecem
b

er 19, 2018. 
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M
r. W

illia
m

 Tan Untiong a
ttend

ed
 the 

A
d

vanced
 

C
orpora

te 
G

overna
nce 

Tra
ining cond

ucted b
y the Institute of 

C
orpora

te 
D

irectors 
on 

O
ctob

er 
5, 

2018. 
  

Re
c

o
m

m
e

nd
a

tio
n 1.4 

 
1. Boa

rd
 ha

s a p
olicy on b

oa
rd d

iversity. 
C

O
M

PLIA
N

T 
Provid

e inform
a

tion on or link/reference 
to a

 d
ocum

ent containing inform
a

tion on 
the com

p
a

ny’s board
 diversity policy. 

 Ind
ica

te gend
er com

p
osition of the 

b
oard

. 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e
 

of 
D

oubleD
ra

gon C
orp

ora
tion, provid

es: 
 “D

D
 encoura

ges d
iversity in its Boa

rd
. 

Boa
rd

 d
iversity m

a
y refer to distinctions 

in 
a

ge, 
ethnicity, 

culture, 
skills, 

com
p

etence, 
know

led
ge, 

gend
er, 

a
m

ong other things. A
 d

iverse Board 
p

rom
otes d

ifferent p
ersp

ectives and 
id

ea
s 

a
nd 

m
itiga

tes 
group

think 
to 

a
chieve op

tim
a

l d
ecision-m

a
king.” 

 The 
current 

Board
 

is 
com

posed
 

of 
seven (7) m

a
les a

nd
 one (1) fem

a
le. 

O
p

tio
na

l: Re
c

o
m

m
e

nd
a

tio
n 1.4  

 
1. 

C
om

p
a

ny ha
s a

 p
olicy on a

nd d
iscloses 

m
ea

sura
b

le objectives for im
p

lem
enting its 

b
oard

 diversity a
nd

 reports on p
rogress in 

a
chieving its ob

jectives. 

 
Provid

e inform
a

tion on or link/reference to 
a

 d
ocum

ent containing the com
pa

ny’s 
p

olicy 
a

nd
 

m
ea

surea
ble 

ob
jectives 

for 
im

p
lem

enting b
oa

rd d
iversity.  

 Provid
e link or reference to a

 progress 
rep

ort in a
chieving its ob

jectives. 

 

Re
c

o
m

m
e

nd
a

tio
n 1.5 

 
  

1. 
Boa

rd is a
ssisted

 b
y a

 C
orpora

te Secreta
ry. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to a
 d

ocum
ent containing inform

a
tion on 

the C
orpora

te Secreta
ry, includ

ing his/her 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e
 

of 
D

oubleD
ra

gon C
orp

ora
tion, p

rovid
es 

tha
t: 
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na
m

e, qua
lifica

tions, d
uties and

 
functions. 
 

“The Boa
rd, a

t a
ll tim

es, is a
ssisted

 in its 
d

uties b
y a

 C
orpora

te Secreta
ry, w

ho 
is 

a
 

sepa
ra

te 
individual 

from
 

the 
C

om
p

lia
nce O

fficer. 
The 

C
orpora

te 
Secreta

ry should
 a

nnually a
ttend

 a 
tra

ining 
on 

corpora
te 

governa
nce 

a
nd

 shall likew
ise b

e ap
p

rised
 of his 

d
uties 

a
nd

 
resp

onsibilities 
through 

continuing training.  
 The C

orp
ora

te Secreta
ry is p

rim
a

rily 
resp

onsib
le to the corp

ora
tion and its 

sha
rehold

ers, 
a

nd
 

not 
to 

the 
C

ha
irm

a
n 

or 
Presid

ent 
of 

the 
C

om
p

a
ny a

nd
 ha

s, a
m

ong others, the 
follow

ing duties and
 resp

onsibilities.  
 

a
. 

A
ssists the Board a

nd
 the board 

com
m

ittees in the conduct of 
their 

m
eetings, 

including 
p

rep
a

ring a
n annual schedule 

of 
Boa

rd 
and 

com
m

ittee 
m

eetings 
a

nd 
the 

a
nnual 

b
oard

 calend
ar, a

nd
 a

ssisting 
the chairs of the Boa

rd
 a

nd its 
com

m
ittees to set a

gend
a

s for 
those m

eetings; 
b

. 
Sa

fe keep
s a

nd preserves the 
integrity of the m

inutes of the 
m

eetings of the Boa
rd

 and its 
com

m
ittees, a

s w
ell a

s other 
official 

record
s 

of 
the 

C
orpora

tion; 
c. 

Keep
s 

a
b

rea
st 

on 
releva

nt 
la

w
s, 

regula
tions, 

a
ll 

governa
nce 

issua
nces, 

relevant 
ind

ustry 
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d
evelop

m
ents a

nd
 op

era
tions 

of the corpora
tion, a

nd a
dvises 

the Boa
rd

 and
 the C

ha
irm

an 
on all releva

nt issues a
s they 

a
rise; 

d
. 

W
orks 

fa
irly 

a
nd 

ob
jectively 

w
ith the Board

, M
ana

gem
ent 

a
nd

 
stockhold

ers 
and 

contrib
utes 

to 
the 

flow
 

of 
inform

a
tion 

b
etw

een 
the 

Boa
rd a

nd m
a

na
gem

ent, the 
Boa

rd a
nd

 its com
m

ittees, a
nd 

the Board
 a

nd its sta
kehold

ers, 
including sha

rehold
ers; 

e. 
A

d
vises on the esta

blishm
ent of 

b
oard

 
com

m
ittees 

a
nd

 
their 

term
s of reference; 

f. 
Inform

s m
em

b
ers of the Boa

rd, 
in 

a
ccord

ance 
w

ith 
the 

b
y-

la
w

s, of the a
gend

a of their 
m

eetings a
t lea

st five w
orking 

d
a

ys in a
dva

nce, and ensures 
tha

t the m
em

b
ers ha

ve b
efore 

them
 

a
ccura

te 
inform

a
tion 

tha
t w

ill enab
le them

 to a
rrive 

a
t 

intelligent 
d

ecisions 
on 

m
a

tters 
tha

t 
req

uire 
their 

a
p

p
roval; 

g. 
A

ttend
s 

a
ll 

b
oa

rd 
m

eetings, 
excep

t w
hen justifia

b
le ca

uses, 
such 

a
s illness, 

d
ea

th in 
the 

im
m

ed
ia

te fa
m

ily a
nd serious 

a
ccid

ents, 
p

revent 
him

/her 
from

 d
oing so; 

h. 
Perform

s 
required 

a
d

m
inistra

tive functions;  
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i. 
O

versees the d
ra

fting of the 
b

y-la
w

s and
 ensures tha

t they 
conform

 
w

ith 
regula

tory 
req

uirem
ents; a

nd 
j. 

Perform
s such other duties and 

resp
onsib

ilities 
a

s 
m

a
y 

b
e 

p
rovid

ed
 b

y the SEC
.” 

 The 
C

orp
ora

te 
Secreta

ry 
of 

D
oubleD

ra
gon 

C
orp

ora
tion 

is 
M

r. 
W

illia
m

 Ta
n Untiong. 

 See results of Organizational M
eeting 

for 2022. 
 

2. 
C

orpora
te Secreta

ry is a
 sep

ara
te 

individual from
 the C

om
plia

nce O
fficer. 

C
O

M
PLIA

N
T 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t: 
 “The Boa

rd, a
t a

ll tim
es, is a

ssisted
 in its 

d
uties b

y a
 C

orp
ora

te Secreta
ry, w

ho 
is 

a
 

se
p

a
ra

te 
ind

ivid
ua

l 
fro

m
 

the 
C

o
m

p
lia

nc
e 

O
ffic

e
r. 

The 
C

orpora
te 

Secreta
ry, should

 annua
lly a

ttend
 a 

tra
ining 

on 
corpora

te 
governa

nce 
a

nd
 shall likew

ise b
e ap

p
rised

 of his 
d

uties 
a

nd
 

resp
onsibilities 

through 
continuing training.” 

3. 
C

orpora
te Secreta

ry is not a
 m

em
b

er of 
the Boa

rd
 of D

irectors. 
N

O
N

 - 
C

O
M

PLIA
N

T 
The C

orp
ora

te Secreta
ry is a

 m
em

b
er 

of the Boa
rd of D

irectors a
s allow

ed 
und

er the Board
’s C

ha
rter. 

4. 
C

orpora
te Secreta

ry a
ttend

s tra
ining/s on 

corpora
te governa

nce. 
C

O
M

PLIA
N

T 
Provid

e inform
a

tion or link/reference to a
 

d
ocum

ent conta
ining inform

a
tion on the 

corpora
te governa

nce tra
ining a

ttend
ed

, 

The 
M

a
y 

30, 
201 

Re
vise

d
 

C
od

e
 

o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e
 

of 
D

oubleD
ra

gon C
orp

ora
tion, p

rovid
es 

tha
t: 
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including num
b

er of hours and
 top

ics 
covered 

 “The Boa
rd, a

t a
ll tim

es, is a
ssisted

 in its 
d

uties b
y a

 C
orpora

te Secreta
ry, w

ho 
is 

a
 

sepa
ra

te 
individual 

from
 

the 
C

om
p

lia
nce O

fficer. 
The 

C
orpora

te 
Secreta

ry 
sho

uld
 

a
nnua

lly 
a

tte
nd

 
a

 
tra

ining
 

o
n 

c
o

rp
o

ra
te

 
g

o
ve

rna
nc

e 
a

nd
 shall likew

ise b
e ap

p
rised

 of his 
d

uties 
a

nd
 

resp
onsibilities 

through 
continuing training. 
 The com

p
any’s C

orp
ora

te Secreta
ry is 

W
ILLIA

M
 TA

N
 U

N
TIO

N
G

. H
e ha

s b
een a 

D
irector of Jollib

ee Food
s C

orp
. since 

1993 a
nd

 likew
ise serves a

s a
 D

irector 
a

nd
 Trea

surer of Honeysta
r Holdings 

C
orpora

tion. H
e is the V

ice Presid
ent 

for Rea
l Esta

te of Jollib
ee Food

s C
orp

. 
since 1989. H

e w
a

s a
p

pointed
 a

s C
hief 

Rea
l 

Esta
te 

O
fficer 

in 
2015. 

H
e 

gra
d

ua
ted from

 A
d

a
m

son University in 
1975 w

ith a
 b

a
chelor’s d

egree in C
ivil 

Engineering. 
 The 

C
orp

ora
te 

Secreta
ry 

ha
s 

a
ttend

ed
 

the 
A

nnua
l 

C
orpora

te 
G

overnance 
Tra

ining 
Progra

m
 

cond
ucted

 
b

y 
the 

Institute 
of 

C
orpora

te 
D

irectors 
a

nd
 

the 
A

d
vanced

 
C

orpora
te 

G
overna

nce 
Tra

ining cond
ucted b

y the Institute of 
C

orpora
te 

D
irectors 

on 
O

ctob
er 

5, 
2018. Sa

id
 training aim

s to p
rovid

e 
p

a
rticip

ants 
w

ith 
fund

a
m

enta
l 

and 
essentia

l a
pp

recia
tion of the b

enefits 
a

nd
 

im
pa

ct 
of 

m
od

ern 
corpora

te 
governa

nce b
est pra

ctices. 
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O

p
tio

na
l: Re

c
o

m
m

e
nd

a
tio

n 1.5  
 

1. 
C

orpora
te Secreta

ry distrib
utes m

a
terials 

for board
 m

eetings a
t lea

st five business 
d

a
ys b

efore sched
uled

 m
eeting.  

 
Provid

e p
roof tha

t corpora
te secreta

ry 
d

istrib
uted

 board
 m

eeting m
a

teria
ls a

t 
lea

st five b
usiness d

a
ys b

efore sched
uled 

m
eeting

 

     
Re

c
o

m
m

e
nd

a
tio

n 1.6 
 

 
1. 

Boa
rd is a

ssisted
 b

y a
 C

om
p

lia
nce O

fficer. 
C

O
M

PLIA
N

T 
Provid

e inform
a

tion on or link/reference 
to a

 d
ocum

ent containing inform
a

tion on 
the C

om
p

lia
nce O

fficer, includ
ing his/her 

na
m

e, position, qualifica
tions, d

uties a
nd 

functions. 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “The Boa

rd should
 ensure tha

t it is 
a

ssisted
 in its d

uties b
y a

 C
om

plia
nce 

O
fficer, w

ith a
d

equa
te sta

ture and 
a

uthority in the D
D

. The C
om

plia
nce 

O
fficer should

 not b
e a

 m
em

b
er of the 

Boa
rd of D

irectors a
nd should a

nnually 
a

ttend
 

a
 

training 
on 

corpora
te 

governa
nce.  

 The C
om

plia
nce O

fficer is a
 m

em
b

er 
of 

the 
D

D
’s 

m
a

na
gem

ent 
tea

m
 

in 
cha

rge of the com
p

liance function. 
Sim

ila
r 

to 
the 

C
orpora

te 
Secreta

ry, 
he/she 

is 
p

rim
a

rily 
liab

le 
to 

the 
corpora

tion a
nd

 its sha
rehold

ers, and 
not to the C

hairm
a

n or Presid
ent of the 

C
om

p
a

ny.  H
e/she ha

s, a
m

ong others, 
the 

follow
ing 

d
uties 

a
nd 

resp
onsib

ilities:  
 

a
. 

Ensures p
rop

er onb
oa

rding of 
new

 directors (i.e., orienta
tion 

on 
the 

com
p

any’s 
business, 
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cha
rter, 

articles 
of 

incorpora
tion 

a
nd

 
b

y-la
w

s, 
a

m
ong other); 

b
. 

M
onitors, 

review
s, 

evalua
tes 

a
nd

 ensures the com
p

lia
nce 

b
y the corpora

tion, its officers 
a

nd
 d

irectors w
ith the releva

nt 
la

w
s, 

this 
C

od
e, 

rules 
and 

regula
tions 

a
nd

 
a

ll 
governa

nce 
issuances 

of 
regula

tory a
gencies;  

c. 
Rep

orts the m
a

tter to the Board 
if 

viola
tions 

are 
found

 
and 

recom
m

end
s the im

p
osition of 

a
p

p
ropria

te 
disciplina

ry 
a

ction; 
d

. 
Ensures 

the 
integrity 

and 
a

ccura
cy of a

ll docum
enta

ry 
sub

m
issions to regula

tors; 
e. 

A
p

p
ea

rs b
efore the SEC

 w
hen 

sum
m

oned
 

in 
rela

tion 
to 

com
p

lia
nce w

ith this C
od

e;  
f. 

C
olla

bora
tes 

w
ith 

other 
d

ep
a

rtm
ents 

to 
prop

erly 
a

d
d

ress 
com

p
liance 

issues, 
w

hich 
m

a
y 

b
e 

sub
ject 

to 
investiga

tion; 
g. 

Id
entifies 

p
ossible 

a
rea

s 
of 

com
p

lia
nce issues a

nd
 w

orks 
tow

a
rd

s the resolution of the 
sa

m
e;  

h. 
Ensures a

ttenda
nce of Board 

m
em

b
ers a

nd
 key officers to 

relevant trainings; a
nd  

i. 
Perform

s such other duties and 
resp

onsib
ilities 

a
s 

m
a

y 
b

e 
p

rovid
ed

 b
y the SEC

.”  
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 The 
C

om
plia

nce 
O

fficer 
is 

A
tty. 

Jo
se

lito
 L. Ba

rre
ra

, Jr.  H
e is a grad

ua
te 

of A
rella

no University – School of La
w

 
a

nd
 w

a
s a

d
m

itted
 to the Philip

pine Bar 
in yea

r 2006. 
 See results of Organizational M

eeting 
for 2022. 
 

2. 
C

om
p

lia
nce O

fficer ha
s a rank of Senior 

V
ice Presid

ent or a
n equivalent p

osition 
w

ith a
d

eq
ua

te sta
ture and

 authority in the 
corpora

tion. 

C
O

M
PLIA

N
T 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “The Boa

rd should
 ensure tha

t it is 
a

ssisted
 in its d

uties b
y a

 C
om

plia
nce 

O
fficer, 

w
ith 

a
d

e
q

ua
te 

sta
ture

 
a

nd
 

a
utho

rity in the
 D

D
. The C

om
p

lia
nce 

O
fficer should

 not b
e a

 m
em

b
er of the 

Boa
rd of D

irectors a
nd should

 a
nnually 

a
ttend

 
a

 
training 

on 
corpora

te 
governa

nce.”  
3. 

C
om

p
lia

nce O
fficer is not a

 m
em

b
er of 

the b
oard

. 
C

O
M

PLIA
N

T 
The M

a
y 30, 2017 Re

vise
d

 C
od

e
 o

f 
C

o
rp

o
ra

te
 

G
o

ve
rna

nc
e 

of 
D

oubleD
ra

gon C
orp

ora
tion, p

rovid
es 

tha
t:  

“The Boa
rd should

 ensure tha
t it is 

a
ssisted

 in its d
uties b

y a
 C

om
plia

nce 
O

fficer, w
ith a

d
equa

te sta
ture and 

a
uthority in the D

D
. The

 C
o

m
p

lia
nc

e 
O

ffic
e

r sho
uld

 not b
e

 a
 m

e
m

b
e

r o
f the 

Bo
a

rd
 o

f D
ire

c
to

rs and
 should

 a
nnually 

a
ttend

 
a

 
training 

on 
corpora

te 
governa

nce.” 
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4. 
C

om
p

lia
nce O

fficer a
ttend

s tra
ining/s on 

corpora
te governa

nce. 
C

O
M

PLIA
N

T 
Provid

e inform
a

tion on or link/reference 
to a

 d
ocum

ent containing inform
a

tion on 
the corpora

te governa
nce tra

ining 
a

ttend
ed

, including num
b

er of hours a
nd

 
top

ics covered 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “The Boa

rd should
 ensure tha

t it is 
a

ssisted
 in its d

uties b
y a

 C
om

plia
nce 

O
fficer, w

ith a
d

equa
te sta

ture and 
a

uthority in the D
D

. The C
om

plia
nce 

O
fficer should

 not b
e a

 m
em

b
er of the 

Boa
rd 

of 
D

irectors 
and

 
sho

uld
 

a
nnua

lly 
a

tte
nd

 
a

 
tra

ining
 

o
n 

c
o

rp
o

ra
te

 g
ove

rna
nc

e.”  
 The 

training 
a

ttend
ed 

b
y 

the 
C

om
p

lia
nce 

O
fficer 

rega
rding 

corpora
te 

governance 
is 

the 
5

th 
A

nnual 
G

G
A

PP 
Forum

 
G

ood 
G

overnance, Ethics a
nd

 C
om

plia
nce 

held
 a

t C
onrad

 M
anila

 on M
a

y 24, 
2017. 

 
 

Princ
ip

le
 2: The fid

ucia
ry roles, resp

onsibilities and
 a

ccountab
ilities of the Board

 a
s p

rovid
ed und

er the la
w

, the com
p

a
ny’s a

rticles a
nd

 b
y-la

w
s, and

 
other lega

l p
ronouncem

ents a
nd guid

elines should
 b

e clearly m
a

d
e know

n to all d
irectors a

s w
ell as to stockhold

ers a
nd other sta

kehold
ers 

.  Re
c

o
m

m
e

nd
a

tio
n 2.1 

 
1. 

D
irectors a

ct on a
 fully inform

ed
 ba

sis, in 
good

 faith, w
ith due diligence a

nd
 ca

re, 
a

nd
 in the b

est interest of the com
pa

ny. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or reference to a

 
d

ocum
ent conta

ining inform
a

tion on how
 

the d
irectors p

erform
ed

 their duties (ca
n 

includ
e b

oard
 resolutions, m

inutes of 
m

eeting) 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “The fiducia

ry roles, responsib
ilities and 

a
ccountab

ilities 
of 

the 
Boa

rd
 

a
s 

p
rovid

ed
 

und
er 

the 
la

w
, 

the 
com

p
a

ny’s articles a
nd

 b
y-la

w
s, and 
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other 
legal 

p
ronouncem

ents 
and 

guid
elines, should

 b
e clearly m

a
d

e 
know

n to all d
irectors a

s w
ell a

s to 
sha

rehold
ers a

nd other sta
kehold

ers.  
 The Boa

rd
 m

em
b

ers should
 a

ct on a 
fully inform

ed
 b

a
sis, in good

 fa
ith, w

ith 
d

ue diligence and ca
re, a

nd
 in the 

b
est interest of the com

p
a

ny and
 a

ll 
sha

rehold
ers.” 

Re
c

o
m

m
e

nd
a

tio
n 2.2 

 
  

1. 
Boa

rd oversees the d
evelop

m
ent, review

 
a

nd
 a

p
proval of the com

pa
ny’s business 

ob
jectives a

nd
 stra

tegy. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on how
 

the d
irectors p

erform
ed

 this function (ca
n 

includ
e b

oard
 resolutions, m

inutes of 
m

eeting) 
 Ind

ica
te freq

uency of review
 of business 

ob
jectives a

nd
 stra

tegy 
 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “The 

Boa
rd 

should
 

oversee 
the 

d
evelop

m
ent 

of 
and 

ap
p

rove 
the 

com
p

a
ny’s 

b
usiness 

ob
jectives 

and 
stra

tegy, 
a

nd
 

m
onitor 

their 
im

p
lem

enta
tion, in ord

er to susta
in the 

com
p

a
ny’s 

long-term
 

via
bility 

and 
strength.” 
 The freq

uency of review
 of b

usiness 
ob

jectives a
nd

 stra
tegy is from

 tim
e to 

tim
e. 

 

2. 
Boa

rd oversees a
nd

 m
onitors the 

im
p

lem
enta

tion of the com
pa

ny’s business 
ob

jectives a
nd

 stra
tegy. 

C
O

M
PLIA

N
T 

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 2.2 
1. 

Boa
rd ha

s a
 clea

rly d
efined

 a
nd upd

a
ted

 
vision, m

ission a
nd

 core va
lues. 

C
O

M
PLIA

N
T 

Ind
ica

te or provid
e link/reference to a

 
d

ocum
ent conta

ining the com
pa

ny’s 
vision, m

ission a
nd

 core va
lues. 

 Ind
ica

te freq
uency of review

 of the vision, 
m

ission a
nd core va

lues. 
 

http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/p
a

ge/vision-m
ission-core-va

lues 
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2. 
Boa

rd ha
s a

 stra
tegy execution p

rocess 
tha

t fa
cilita

tes effective m
a

na
gem

ent 
p

erform
a

nce a
nd is a

ttuned
 to the 

com
p

a
ny’s business environm

ent, a
nd

 
culture. 

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to a
 d

ocum
ent containing inform

a
tion on 

the stra
tegy execution p

rocess.  

The Boa
rd

 ha
s a

 stra
tegy execution 

p
rocess 

b
y 

p
rovid

ing
 

tra
inings 

a
nd 

sem
ina

rs 
ab

out 
corpora

te 
governa

nce to the M
a

na
gem

ent of 
the 

com
p

a
ny 

for 
its 

effective 
p

erform
a

nce. 
Re

c
o

m
m

e
nd

a
tio

n 2.3  
 

 
1. 

Boa
rd is hea

d
ed

 b
y a

 com
p

etent and
 

q
ualified

 C
ha

irp
erson. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
C

ha
irp

erson, including his/her na
m

e and
 

q
ualifica

tions 
 

D
oubleD

ra
gon 

C
orpora

tion’s 
C

ha
irp

erson is M
r. Ed

ga
r J. Sia

 II.  
 http

://w
w

w
.d

oub
led

ra
gon.com

.p
h/p

a
ge/b

oa
rd

-of-d
irectors 

Re
c

o
m

m
e

nd
a

tio
n 2.4  

 
 

1. 
Boa

rd ensures and
 a

d
op

ts a
n effective 

succession pla
nning progra

m
 for d

irectors, 
key officers a

nd
 m

ana
gem

ent. 
  

C
O

M
PLIA

N
T 

D
isclose a

nd
 provid

e inform
a

tion or 
link/reference to a

 d
ocum

ent containing 
inform

a
tion on the com

p
any’s succession 

p
lanning policies a

nd p
rogra

m
s and

 its 
im

p
lem

enta
tion 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 

  
N

o
m

ina
tio

n a
nd

 Suc
c

e
ssio

n 
 

“The Boa
rd

 should
 ha

ve and
 disclose 

in its C
od

e a
 form

a
l a

nd
 tra

nspa
rent 

b
oard

 nom
ina

tion and election p
olicy 

tha
t should

 includ
e how

 it a
ccep

ts 
nom

ina
tions 

from
 

m
inority 

sha
rehold

ers a
nd review

s nom
ina

ted 
ca

nd
id

a
tes. 

The 
p

olicy 
should 

also 
includ

e 
a

n 
a

ssessm
ent 

of 
the 

effectiveness of the Boa
rd

’s p
rocesses 

a
nd 

p
roced

ures in 
the nom

ina
tion, 

election, or rep
la

cem
ent of a

 d
irector. 

In a
d

dition, its p
rocess of id

entifying 
the 

q
ua

lity 
of 

d
irectors 

should 
b

e 
a

ligned
 w

ith the stra
tegic d

irection of 
the com

p
a

ny. 

2. 
Boa

rd a
dop

ts a p
olicy on the retirem

ent 
for directors a

nd key officers. 
C

O
M

PLIA
N

T 
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For 
Executive 

and 
N

on-executive 
D

irectors: 
 

The election of all D
irectors is held 

d
uring 

ea
ch 

regula
r 

stockhold
ers’ 

m
eeting, unless a

 va
ca

ncy occurred 
w

hich shall b
e filled

 in im
m

ed
ia

tely 
d

uring 
a

 
m

eeting 
ca

lled 
for 

the 
p

urp
ose a

nd
 the p

erson so elected
 

sha
ll serve only the unexp

ired
 p

ortion 
of his p

red
ecessor in office. 

 
For Ind

ep
end

ent D
irectors: 

 
1. The nom

ina
tion of the ind

ep
end

ent 
d

irector shall b
e cond

ucted
 b

y the 
N

om
ina

tion 
C

om
m

ittee 
p

rior 
to 

a 
stockhold

ers’ 
m

eeting. 
 

A
ll 

recom
m

end
a

tions shall b
e signed b

y 
the nom

ina
ting stockhold

ers together 
w

ith the a
ccep

ta
nce a

nd conform
ity 

b
y the w

ould
-b

e nom
inees.  

 
2. 

A
fter 

the 
nom

ina
tion, 

the 
N

om
ina

tion C
om

m
ittee shall p

repa
re 

a
 fina

l list of candid
a

tes w
hich sha

ll 
conta

in all the inform
a

tion a
bout a

ll 
the 

nom
inees 

for 
the 

ind
ep

end
ent 

d
irectors. 

 
The 

list 
shall 

b
e 

m
a

d
e 

a
vaila

ble to the SEC
 a

nd
 to a

ll the 
stockhold

ers 
through 

the 
filing 

and 
d

istrib
ution 

of 
the 

Inform
a

tion 
Sta

tem
ent or Proxy Sta

tem
ent, or in 

such other reports the C
orp

ora
tion is 

req
uired

 to sub
m

it to the C
om

m
ission. 

3. 
O

nly 
nom

inees 
w

hose 
na

m
es 

a
p

p
ea

r on the Final List of C
a

nd
ida

tes 
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sha
ll b

e eligible for election a
s an 

Ind
ep

end
ent 

D
irector. 

 
N

o 
other 

nom
ina

tion shall b
e enterta

ined
 a

fter 
the Fina

l List of C
a

nd
ida

tes sha
ll have 

b
een 

prep
a

red
. 

 
N

o 
further 

nom
ina

tion 
sha

ll 
b

e 
entertained

 
or 

a
llow

ed
 on the floor d

uring the a
ctual 

stockhold
ers’ m

eeting. 
 

4. The sp
ecific slot for ind

ep
end

ent 
d

irectors 
shall 

not 
b

e 
filled

-up
 

b
y 

unqualified
 nom

inees. 
 

5. In ca
se of fa

ilure of election for the 
ind

ep
end

ent d
irector, the C

ha
irm

an 
of the m

eeting shall call a sep
a

ra
te 

election d
uring the sa

m
e m

eeting to 
fill up

 the va
ca

ncy.”  
Re

c
o

m
m

e
nd

a
tio

n 2.5 
 

1. 
Boa

rd aligns the rem
unera

tion of key 
officers a

nd
 board

 m
em

b
ers w

ith long
-

term
 interests of the com

p
any. 

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to a
 d

ocum
ent containing inform

a
tion on 

the com
p

a
ny’s rem

unera
tion p

olicy a
nd 

its im
plem

enta
tion, including the 

rela
tionship b

etw
een rem

unera
tion a

nd 
p

erform
a

nce. 
 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, provid
es:  

 
Re

m
une

ra
tio

n o
f D

ire
c

to
rs a

nd
 

O
ffic

e
rs 

 “The 
levels 

of 
rem

unera
tion 

of 
D

D
 

should
 

b
e 

sufficient 
to 

b
e 

a
ble 

to 
a

ttra
ct 

a
nd 

retain 
the 

services 
of 

q
ualified

 
and

 
com

p
etent 

directors 
a

nd
 

officers. 
A

 
p

ortion 
of 

the 
rem

unera
tion of executive directors 

m
a

y b
e structured

 or b
e b

a
sed

 on 
corpora

te 
a

nd 
individual 

p
erform

a
nce.  

 

2. 
Boa

rd a
dop

ts a p
olicy sp

ecifying the 
rela

tionship b
etw

een rem
unera

tion a
nd 

p
erform

a
nce. 

 

C
O

M
PLIA

N
T 

3. 
D

irectors do not pa
rticipa

te in discussions 
or d

elib
era

tions involving his/her ow
n 

rem
unera

tion. 
 

C
O

M
PLIA

N
T 
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D
D

 
m

a
y 

esta
b

lish 
form

a
l 

and 
tra

nsp
arent 

p
roced

ures 
for 

the 
d

evelop
m

ent of a
 p

olicy on executive 
rem

unera
tion 

or 
d

eterm
ina

tion 
of 

rem
unera

tion 
levels 

for 
individual 

d
irectors and officers d

ep
ending on 

the 
p

a
rticula

r 
need

s 
of 

the 
corpora

tion. 
N

o 
director 

should 
p

a
rticip

a
te 

in 
d

eciding 
on 

his 
rem

unera
tion.  

 D
D

’s a
nnual reports a

nd inform
a

tion 
a

nd
 p

roxy sta
tem

ents sha
ll includ

e a 
clea

r, 
concise 

a
nd

 
und

erstand
ab

le 
d

isclosure of 
all 

fixed
 a

nd va
riab

le 
com

p
ensa

tion 
tha

t 
m

a
y 

b
e 

pa
id, 

d
irectly or indirectly, to its directors 

a
nd

 top four (4) m
a

na
gem

ent officers 
d

uring the p
reced

ing fisca
l yea

r.  
 To 

p
rotect 

the 
fund

s 
of 

D
D

, 
the 

C
om

m
ission 

m
a

y, 
in 

excep
tional 

ca
ses, 

e.g
., 

w
hen 

a
 

corp
ora

tion 
is 

und
er 

receivership 
or 

reha
bilita

tion, 
regula

te the pa
ym

ent of the p
arty 

com
p

ensa
tion, allow

ances, fees and 
fringe 

b
enefits 

to 
its 

d
irectors 

and 
officers.” 

O
p

tio
na

l: Re
c

o
m

m
e

nd
a

tio
n 2.5  

1. 
Boa

rd a
pp

roves the rem
unera

tion of senior 
executives. 
  

C
O

M
PLIA

N
T 

Provid
e p

roof of b
oard

 a
p

proval 
The rem

unera
tion of senior executives 

is presented
 to the Board

 of D
irectors 

for ap
p

roval. 

2. 
C

om
p

a
ny ha

s m
ea

sura
ble sta

nda
rd

s to 
a

lign the p
erform

ance-b
a

sed
 

rem
unera

tion of the executive directors 
a

nd
 senior executives w

ith long-term
 

 
Provid

e inform
a

tion on or link/reference 
to a

 d
ocum

ent containing m
ea

surab
le 

sta
nd

a
rd

s to align p
erform

a
nce-ba

sed
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interest, such a
s cla

w
 ba

ck provision and
 

d
eferred

 b
onuses. 

rem
unera

tion w
ith the long-term

 interest 
of the com

pa
ny.  

 
Re

c
o

m
m

e
nd

a
tio

n 2.6 
 

1. 
Boa

rd ha
s a

 form
a

l a
nd

 transp
arent boa

rd 
nom

ina
tion a

nd election policy. 
 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
com

p
a

ny’s nom
ina

tion and
 election 

p
olicy a

nd
 process a

nd its 
im

p
lem

enta
tion, includ

ing the criteria
 

used
 in selecting new

 directors, how
 the 

shortlisted
 ca

ndida
tes a

nd
 how

 it 
encoura

ges nom
ina

tions from
 

sha
rehold

ers. 
 Provid

e p
roof if m

inority sharehold
ers 

ha
ve a

 right to nom
ina

te ca
ndida

tes to 
the b

oard 
 Provid

e inform
a

tion if there w
a

s a
n 

a
ssessm

ent of the effectiveness of the 
Boa

rd’s p
rocesses in the nom

ina
tion, 

election or repla
cem

ent of a director. 

The com
p

any’s C
o

d
e

 o
f G

o
ve

rna
nc

e 
p

rovid
es tha

t:  
 

N
o

m
ina

tio
n a

nd
 Suc

c
e

ssio
n 

 
“The Boa

rd
 should

 ha
ve and

 disclose 
in its C

od
e a

 form
a

l a
nd

 tra
nspa

rent 
b

oard
 nom

ina
tion and election p

olicy 
tha

t should
 includ

e how
 it a

ccep
ts 

nom
ina

tions 
from

 
m

inority 
sha

rehold
ers a

nd review
s nom

ina
ted 

ca
nd

id
a

tes. 
The 

p
olicy 

should 
also 

includ
e 

a
n 

a
ssessm

ent 
of 

the 
effectiveness of the Boa

rd
’s p

rocesses 
a

nd 
p

roced
ures in 

the nom
ina

tion, 
election, or rep

la
cem

ent of a
 d

irector. 
In a

d
dition, its p

rocess of id
entifying 

the 
q

ua
lity 

of 
d

irectors 
should 

b
e 

a
ligned

 w
ith the stra

tegic d
irection of 

the com
p

a
ny. 

 For 
Executive 

and 
N

on-executive 
D

irectors: 
 

The election of all D
irectors is held 

d
uring 

ea
ch 

regula
r 

stockhold
ers’ 

m
eeting, unless a

 va
ca

ncy occurred 
w

hich shall b
e filled

 in im
m

ed
ia

tely 
d

uring 
a

 
m

eeting 
ca

lled 
for 

the 
p

urp
ose a

nd
 the p

erson so elected
 

sha
ll serve only the unexp

ired
 p

ortion 
of his p

red
ecessor in office. 
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For Ind
ep

end
ent D

irectors: 
 

1. The nom
ina

tion of the ind
ep

end
ent 

d
irector shall b

e cond
ucted

 b
y the 

N
om

ina
tion 

C
om

m
ittee 

p
rior 

to 
a 

stockhold
ers’ 

m
eeting. 

 
A

ll 
recom

m
end

a
tions shall b

e sig
ned b

y 
the nom

ina
ting stockhold

ers together 
w

ith the a
ccep

ta
nce a

nd conform
ity 

b
y the w

ould
-b

e nom
inees.  

 
2. 

A
fter 

the 
nom

ina
tion, 

the 
N

om
ina

tion C
om

m
ittee shall p

repa
re 

a
 fina

l list of candid
a

tes w
hich sha

ll 
conta

in all the inform
a

tion a
bout a

ll 
the 

nom
inees 

for 
the 

ind
ep

end
ent 

d
irectors. 

 
The 

list 
shall 

b
e 

m
a

d
e 

a
vaila

ble to the SEC
 a

nd
 to a

ll the 
stockhold

ers 
through 

the 
filing 

and 
d

istrib
ution 

of 
the 

Inform
a

tion 
Sta

tem
ent or Proxy Sta

tem
ent, or in 

such other reports the C
orp

ora
tion is 

req
uired

 to sub
m

it to the C
om

m
ission. 

3. 
O

nly 
nom

inees 
w

hose 
na

m
es 

a
p

p
ea

r on the Final List of C
a

nd
ida

tes 
sha

ll b
e eligible for election a

s an 
Ind

ep
end

ent 
D

irector. 
 

N
o 

other 
nom

ina
tion shall b

e enterta
ined

 a
fter 

the Fina
l List of C

a
nd

ida
tes sha

ll have 
b

een 
prep

a
red

. 
 

N
o 

further 
nom

ina
tion 

sha
ll 

b
e 

entertained
 

or 
a

llow
ed

 on the floor d
uring the a

ctual 
stockhold

ers’ m
eeting. 

 
4. The sp

ecific slot for ind
ep

end
ent 

d
irectors 

shall 
not 

b
e 

filled
-up

 
b

y 
unqualified

 nom
inees. 



 SEC Form
 – I-ACG

R * U
pdated 21Dec2017  

Page 26 of 168 

 
5. In ca

se of fa
ilure of election for the 

ind
ep

end
ent d

irector, the C
ha

irm
an 

of the m
eeting shall call a sep

a
ra

te 
election d

uring the sa
m

e m
eeting to 

fill up
 the va

ca
ncy.”  

 Below
 is the com

pany’s N
om

ination 
a

nd
 Ele

c
tio

n Po
lic

y: 
 PRO

C
ED

U
RE 

PRO
C

ESS 
A

D
O

PTED
 

C
RITERIA

 

A
. SELEC

TIO
N

 A
N

D
 A

PPO
IN

TM
EN

T 
Exe

c
utive

 
D

ire
c

to
rs a

nd
 

N
o

n-
Exe

c
utive

 
D

ire
c

to
rs 

The 
election 
of 

all 
D

irectors 
is 

held 
d

uring 
ea

ch 
regular 
stockhol
d

ers’ 
m

eeting, 
unless 

a 
va

cancy 
occurred 
w

hich 
sha

ll 
b

e 
filled

 
in 

im
m

ed
ia

tely 
d

uring 
a 

m
eeting 

ca
lled for 

the 

1. 
Holder 

of at least 
one 

(1) 
share of a

 
capital 
stock 

of 
the 
C

om
pany. 

2. M
ust be 

a 
college 

graduate 
or 
equivalent 
academ

ic 
degree. 
3. 

M
ust 

have 
practical 
understan
ding of the 
business of 
the 
C

om
pany. 

4. 
M

em
bersh
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p
urp

ose 
a

nd
 

the 
p

erson so 
elected

 
sha

ll 
serve 
only 

the 
unexp

ire
d

 portion 
of 

his 
p

red
ece

ssor 
in 

office. 
 

ip in good
 

standing in 
relevant 
industry, 
business or 
profession
al 
organizati
ons. 
5. 

M
ust 

have 
previous 
business 
experienc
e. 

Ind
e

p
e

nd
ent 

D
ire

c
to

rs 
1. 

The 
nom

ina
ti

on of the 
ind

ep
en

d
ent 

d
irector 

sha
ll 

b
e 

cond
uct

ed
 

b
y 

the 
N

om
ina

ti
on 
C

om
m

itt
ee 

p
rior 

to 
a 

stockhol
d

ers’ 
m

eeting.  
A

ll 
recom

m
end

a
tion

s sha
ll b

e 

1. 
He 

shall 
have 

at 
least 

one 
(1) sha

re of 
stock of the 
corporatio
n. 
2. 

He 
shall 

be at least 
a 

college 
graduate 
or he shall 
have been 
engaged 
or exposed

 
to 

the 
business 

of 
the 
corporatio
n 

for 
at 

least 
five 

(5) years. 
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signed
 

b
y 

the 
nom

ina
ti

ng 
stockhol
d

ers 
together 
w

ith 
the 

a
ccep

ta
nce a

nd 
conform

i
ty b

y the 
w

ould
-

b
e 

nom
inee

s.  
2. 

A
fter 

the 
nom

ina
ti

on, 
the 

N
om

ina
ti

on 
C

om
m

itt
ee 

sha
ll 

p
rep

a
re 

a
 final list 

of 
ca

nd
id

a
t

es w
hich 

sha
ll 

conta
in 

a
ll 

the 
inform

a
ti

on a
bout 

a
ll 

the 
nom

inee
s for the 

3. 
He 

shall 
possess 
integrity 
and 
probity. 
4. 

He 
shall 

be 
assiduous. 
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ind
ep

en
d

ent 
d

irectors.  
The 

list 
sha

ll 
b

e 
m

a
d

e 
a

vaila
ble 

to 
the 

SEC
 

a
nd 

to all the 
stockhol
d

ers 
through 
the 

filing 
a

nd
 

d
istrib

uti
on of the 
Inform

a
ti

on 
Sta

tem
e

nt 
or 

Proxy 
Sta

tem
e

nt, 
or 

in 
such 
other 
rep

orts 
the 
C

orpora
t

ion 
is 

req
uired

 
to sub

m
it 

to 
the 

C
om

m
issi

on. 
3. 

O
nly 

nom
inee
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s 
w

hose 
na

m
es 

a
p

p
ea

r 
on 

the 
Final 

List 
of 
C

a
nd

id
a

tes 
sha

ll 
b

e 
eligib

le 
for 
election 
a

s 
a

n 
Ind

ep
en

d
ent 

D
irector.  

N
o other 

nom
ina

ti
on 

shall 
b

e 
enterta

in
ed

 
a

fter 
the 

Fina
l 

List 
of 

C
a

nd
id

a
tes 

sha
ll 

ha
ve 

b
een 

p
rep

a
re

d
. 

 
N

o 
further 
nom

ina
ti

on 
shall 

b
e 

enterta
in

ed
 

or 
a

llow
ed
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on 
the 

floor 
d

uring 
the 
a

ctua
l 

stockhol
d

ers’ 
m

eeting. 
4. 

The 
sp

ecific 
slot 

for 
ind

ep
en

d
ent 

d
irectors 

sha
ll 

not 
b

e filled
-

up
 

b
y 

unqualifi
ed

 
nom

inee
s. 5. In ca

se 
of fa

ilure 
of 
election 
for 

the 
ind

ep
en

d
ent 

d
irector, 

the 
C

ha
irm

a
n 

of 
the 

m
eeting 

sha
ll 

call 
a

 
sep

a
ra

te 
election 
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d
uring 

the sa
m

e 
m

eeting 
to 

fill up 
the 
va

cancy
. 

B. REA
PPO

IN
TM

EN
T 

Exe
c

utive
 

D
ire

c
to

rs 

Sha
ll 

follow
 

the 
p

rocess 
for 
nom

ina
ti

on 
of 

d
irectors. 

M
ust have 

a
ll 

the 
q

ualifica
ti

ons 
a

nd 
none 

of 
the 
d

isq
ua

lific
a

tions of a 
d

irector a
s 

m
entione

d
 a

bove. 

N
o

n-
Exe

c
utive

 
D

ire
c

to
rs 

Sha
ll 

follow
 

the 
p

rocess 
for 
nom

ina
ti

on 
of 

d
irectors. 

M
ust 

ha
ve 

all 
the 
q

ualifica
t

ions 
a

nd 
none 

of 
the 
d

isq
ua

lifi
ca

tions 
of 

a 
d

irector 
a

s 
m

ention
ed

 
a

b
ove. 

Ind
e

p
e

nd
ent 

D
ire

c
to

rs 
Sha

ll 
follow

 
M

ust 
ha

ve 
all 
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the 
p

rocess 
for 
nom

ina
ti

on 
of 

d
irectors. 

the 
q

ualifica
t

ions 
a

nd 
none 

of 
the 
d

isq
ua

lifi
ca

tions 
of 

a 
d

irector 
a

s 
m

ention
ed

 
a

b
ove. 

C
. PERM

A
N

EN
T D

ISQ
U

A
LIFIC

A
TIO

N
 

Exe
c

utive
 

D
ire

c
to

rs 

A
 

d
irector 

p
erm

a
ne

ntly 
d

isq
ua

lifi
ed

 
shall 

b
e 

rem
oved

 
from

 
the 

office 
in 

a
ccord

a
nce w

ith 
the 
C

orpora
t

ion C
od

e 
w

hich 
p

rovid
es: 

Section 
28 of the 
C

orpora
t

ion 
C

od
e: 

W
ithout 

p
rejud

ice 
to 

a 
sp

ecific 
p

rovision 
of 

la
w

 
p

rescribing 
d

isq
ua

lific
a

tions of a 
d

irector, 
the 
follow

ing 
sha

ll 
b

e 
p

erm
a

nen
tly 
d

isq
ua

lifie
d

 
of 

a 
d

irector: 

1. 
A

ny 
p

erson 
convicted

 
b

y 
fina

l 
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Sec. 
28. Rem

o
va

l 
of 

d
irectors 

or 
trustees. 
- 

A
ny 

d
irector 

or trustee 
of 

a 
corpora

ti
on 

m
a

y 
b

e 
rem

oved
 

from
 

office b
y 

a
 vote of 

the 
stockhol
d

ers 
hold

ing 
or 
rep

resen
ting 

a
t 

lea
st 

tw
o-

third
s 

(2/3) 
of 

the 
outsta

ndi
ng 
ca

p
ital 

stock, 
or 

if 
the 

corpora
ti

on b
e a 

non-

jud
gm

ent 
or ord

er b
y 

a
 

com
p

eten
t jud

icial or 
a

d
m

inistra
t

ive b
od

y of 
a

ny 
crim

e 
tha

t 
(a

) 
involves 
the 
p

urcha
se 

a
nd sa

le of 
securities, 
a

s d
efined 

in the SRC
; 

(b
) 

a
rises 

out of the 
p

erson’s 
cond

uct 
a

s 
a

n 
und

erw
rite

r, 
b

roker, 
d

ea
ler, 

investm
ent 

a
d

viser, 
p

rincipa
l, 

d
istrib

utor, 
m

utua
l 

fund
 

d
ea

ler, 
futures 
com

m
issio

n m
ercha

nt, 
com

m
od

it
y 

tra
d

ing 



 SEC Form
 – I-ACG

R * U
pdated 21Dec2017  

Page 35 of 168 

stock 
corpora

ti
on, b

y a
 

vote 
of 

a
t 

lea
st 

tw
o-

third
s 

(2/3) 
of 

the 
m

em
b

er
s entitled 
to 

vote: 
Provid

ed
, 

Tha
t 

such 
rem

oval 
sha

ll ta
ke 

p
la

ce 
either 

a
t 

a
 regula

r 
m

eeting 
of 

the 
corpora

ti
on or a

t 
a

 sp
ecia

l 
m

eeting 
ca

lled for 
the 
p

urp
ose, 

a
nd

 
in 

either 
ca

se, 
a

fter 
p

revious 
notice to 
stockhol
d

ers 
or 

a
d

visor, 
or 

floor 
b

roker; 
or 

(c) 
a

rises 
out 

of 
his 

fid
ucia

ry 
rela

tionshi
p

 
w

ith 
a 

b
a

nk, 
q

ua
si-

b
a

nk, 
trust 

com
p

a
ny, 

investm
ent 

house or a
s 

a
n 

a
ffilia

ted
 

p
erson 

of 
a

ny 
of 

them
. 

2. 
A

ny 
p

erson 
w

ho, 
b

y 
rea

son 
of 

m
iscond

uc
t, 

a
fter 

hea
ring, 

is 
p

erm
a

nen
tly 
enjoined

 
b

y 
a 

fina
l 

jud
gm

ent 
or ord

er of 
the 
C

om
m

issio
n 

or 
any 

court 
or 
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m
em

b
er

s 
of 

the 
corpora

ti
on of the 
intention 
to 
p

rop
ose 

such 
rem

oval 
a

t 
the 

m
eeting. 

A
 sp

ecia
l 

m
eeting 

of 
the 

stockhol
d

ers 
or 

m
em

b
er

s 
of 

a 
corpora

ti
on 

for 
the 
p

urp
ose 

of 
rem

oval 
of 
d

irectors 
or 
trustees, 
or a

ny of 
them

, 
m

ust 
b

e 
ca

lled
 b

y 
the 
secreta

ry 
on ord

er 
of 

the 
p

resid
ent 

a
d

m
inistra

t
ive b

od
y of 

com
p

eten
t jurisd

iction 
from

: 
(a

) 
a

cting 
a

s 
und

erw
rite

r, 
b

roker, 
d

ea
ler, 

investm
ent 

a
d

viser, 
p

rincipa
l 

d
istrib

utor, 
m

utua
l 

fund
 

d
ea

ler, 
futures 
com

m
issio

n m
ercha

nt, 
com

m
od

it
y 

tra
d

ing 
a

d
visor, 

or 
floor 
b

roker; (b
) 

a
cting 

a
s 

d
irector or 

officer of a 
b

a
nk, 

q
ua

si-
b

a
nk, 

trust 
com

p
a

ny, 
investm

ent 
house, 

or 
investm

ent 
com

p
a

ny; 
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or on the 
w

ritten 
d

em
a

nd
 

of 
the 

stockhol
d

ers 
rep

resen
ting 

or 
hold

ing 
a

t lea
st a 

m
a

jority 
of 

the 
outsta

ndi
ng 
ca

p
ital 

stock, or, 
if it b

e a 
non-
stock 
corpora

ti
on, 

on 
the 
w

ritten 
d

em
a

nd
 

of 
a 

m
a

jority 
of 

the 
m

em
b

er
s entitled 
to 

vote. 
Should 
the 
secreta

ry 
fa

il 
or 

refuse to 
ca

ll 
the 

sp
ecia

l 

(c) 
enga

ging 
in 

or 
continuing 
a

ny 
cond

uct or 
p

ra
ctice in 

a
ny of the 

ca
p

a
cities 

m
entioned

 
in 

sub
-

p
a

ra
gra

p
h

s 
(a

) 
a

nd
 

(b
) a

b
ove, 

or 
w

illfully 
viola

ting 
the 

law
s 

tha
t 

govern 
securities 
a

nd
 

b
a

nking 
a

ctivities. 

3. 
A

ny 
p

erson 
convicted

 
b

y 
fina

l 
jud

gm
ent 

or ord
er b

y 
a

 court or 
com

p
eten

t a
d

m
inistra

t
ive b

od
y of 

a
n offense 

involving 
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m
eeting 

up
on 

such 
d

em
a

nd
 

or fail or 
refuse to 
give 

the 
notice, or 
if there is 
no 
secreta

ry
, the call 
for 

the 
m

eeting 
m

a
y 

b
e 

a
d

d
resse

d
 d

irectly 
to 

the 
stockhol
d

ers 
or 

m
em

b
er

s b
y any 

stockhol
d

er 
or 

m
em

b
er 

of 
the 

corpora
ti

on 
signing 
the 
d

em
a

nd
. 

N
otice of 

the 
tim

e 
a

nd
 

p
la

ce 
of 

such 
m

eeting, 

m
ora

l 
turpitud

e, 
fra

ud, 
em

b
ezzle

m
ent, 

theft, 
esta

fa
, 

counterfeit
ing, 
m

isa
p

p
rop

ria
tion, 

forgery, 
b

rib
ery, 

fa
lse 

a
ffirm

a
tion

, p
erjury or 

other 
fra

udulent 
a

cts. 

4. 
A

ny 
p

erson 
w

ho 
ha

s 
b

een 
a

d
jud

ged
 

b
y 

fina
l 

jud
gm

ent 
or ord

er of 
the 
C

om
m

issio
n, court, or 
com

p
eten

t a
d

m
inistra

t
ive bod

y to 
ha

ve 
w

illfully 
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a
s w

ell a
s 

of 
the 

intention 
to 
p

rop
ose 

such 
rem

oval, 
m

ust 
b

e 
given b

y 
p

ublica
ti

on or b
y 

w
ritten 

notice 
p

rescrib
e

d
 

in 
this 

C
od

e. 
Rem

oval 
m

a
y 

b
e 

w
ith 

or 
w

ithout 
ca

use: 
Provid

ed
, 

Tha
t 

rem
oval 

w
ithout 

ca
use 

m
a

y 
not 

b
e 

used
 

to 
d

ep
rive 

m
inority 

stockhol
d

ers 
or 

m
em

b
er

s 
of 

the 
right 

of 
rep

resen

viola
ted

, 
or 

w
illfully 

a
id

ed
, 

a
b

etted
, 

counseled
, 

induced
 or 

p
rocured

 
the 
viola

tion of 
a

ny 
p

rovision 
of 

the 
C

orpora
tio

n 
C

od
e, 

SRC
 or any 

other 
la

w
 

a
d

m
inister

ed
 b

y the 
C

om
m

issio
n or BSP or 
a

ny 
of 

its 
rule, 
regula

tion 
or ord

er. 

5. 
A

ny 
p

erson 
ea

rlier 
elected

 a
s 

ind
ep

end
ent 
d

irector 
w

ho 
b

ecom
es 

a
n 

officer, 
em

p
loyee 

or 



 SEC Form
 – I-ACG

R * U
pdated 21Dec2017  

Page 40 of 168 

ta
tion 

to 
w

hich 
they m

a
y 

b
e 

entitled
 

und
er 

Section 
24 of this 
C

od
e. 

 

consulta
nt 

of 
the 

sa
m

e 
corpora

tio
n. 

6. 
A

ny 
p

erson 
judicially 
d

ecla
red

 
a

s 
insolvent. 

7. 
Jud

gm
ent 

or ord
er of 

a
 

foreign 
court 

or 
eq

uivalent 
fina

ncial 
regula

tory 
a

uthority 
of 

a
cts, 

viola
tions 

or 
m

iscond
uc

t sim
ila

r to 
a

ny of the 
a

cts, 
viola

tions 
or 
m

iscond
uc

t enum
era

t
ed

 
in 

p
a

ra
gra

p
h
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s 1 a
nd

 5 
a

b
ove. 

8. 
C

onviction 
b

y 
fina

l 
jud

gm
ent 

of 
a

n 
offense 
p

unishab
le 

b
y 

im
p

risonm
ent 

for 
m

ore tha
n 

six 
(6) 

yea
rs, or a 

viola
tion of 

the 
C

orpora
tio

n 
C

od
e 

com
m

itted
 

w
ithin 

five 
(5) 

yea
rs 

p
rior to the 

d
a

te of his 
election or 
a

p
pointm

ent.  

N
ote: 

Sa
m

e 
criteria

 
is 

a
p

plied for 
Ind

ep
end

ent 
D

irectors. 

D
. TEM

PO
RA

RY D
ISQ

U
A

LIFIC
A

TIO
N
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  Exe
c

utive
 

D
ire

c
to

rs a
nd

 
N

o
n-Exec

utive 
D

ire
c

to
rs 

D
irectors 

elected
 

or 
a

p
pointe

d
 w

ithout 
p

ossessin
g 

the 
q

ualifica
tions 
m

ention
ed

 
herein or 
p

ossessin
g 

the 
d

isq
ua

lifi
ca

tions 
a

s 
w

ell 
sha

ll 
va

ca
te 

their 
p

ositions 
im

m
ed

ia
tely. 

1. 
Refusa

l 
to 

com
ply 

w
ith 

the 
d

isclosure 
req

uirem
e

nts of SEC
 

a
nd

 
its 

IRR’s.  The 
d

isq
ua

lific
a

tion 
shall 

b
e 

in 
effect 

a
s 

long a
s the 

refusa
l 

p
ersists. 

2. 
A

b
sence in 

m
ore tha

n 
fifty 

(50) 
p

ercent of 
a

ll 
regula

r 
a

nd
 

sp
ecia

l 
m

eetings 
of 

the 
Boa

rd 
d

uring 
his 

incum
b

en
cy, or any 
tw

elve (12) 
m

onth 
p

eriod
 

d
uring 

the 
sa

id
 

incum
b

en
cy, 

unless 
the 
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a
b

sence is 
d

ue 
to 

illness, 
d

ea
th 

in 
the 
im

m
ed

ia
te 

fa
m

ily 
or 

serious 
a

ccid
ent.  

The 
d

isq
ua

lific
a

tion 
shall 

a
p

ply 
for 

p
urp

oses 
of 

the 
succeed

in
g election. 
3. D

ism
issa

l 
or 
term

ina
tio

n for cause 
a

s director 
of 

any 
corpora

tio
n covered 
b

y 
this 

C
od

e.  The 
d

isq
ua

lific
a

tion 
shall 

b
e 

in 
effect until 
he 

w
a

s 
clea

red
 

him
self 

from
 

any 
involvem

e
nt 

in 
the 
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ca
use tha

t 
ga

ve 
rise 

to 
his 

d
ism

issa
l or 

term
ina

tio
n. 
4. 

If 
the 

b
eneficial 

eq
uity 

ow
nership

 
of 

a
n 

ind
ep

end
ent 
d

irector 
in 

the 
corpora

tio
n 

or 
its 

sub
sidia

ries 
a

nd
 

a
ffilia

tes 
exceed

s 
tw

o 
p

ercent of 
its 
sub

scrib
ed 

ca
p

ital 
stock.  The 
d

isq
ua

lific
a

tion 
shall 

b
e lifted

 if 
the lim

it is 
la

ter 
com

p
lied 

w
ith. 

5. If a
ny of 

the 
jud

gm
ents 
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or 
ord

ers 
cited

 in the 
ground

s for 
p

erm
a

nen
t d

isq
ua

lific
a

tion 
ha

s 
not 

yet 
b

ecom
e 

final. 
 A

 
tem

p
ora

ril
y d

isq
ua

lifie
d

 
director 

sha
ll, w

ithin 
sixty 

(60) 
b

usiness 
d

a
ys 

from
 

such 
d

isq
ua

lific
a

tion, ta
ke 

the 
a

p
p

ropria
t

e a
ction to 

rem
ed

y 
or 

correct the 
d

isq
ua

lific
a

tion.  If he 
fa

ils 
or 

refuses 
to 

d
o 

so 
for 

unjustified 
rea

sons, 
the 
d

isq
ua

lific
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a
tion 

shall 
b

ecom
e 

p
erm

a
nen

t. 
 

 

Ind
e

p
e

nd
ent 

D
ire

c
to

rs 

D
irectors 

elected
 

or 
a

p
pointe

d
 w

ithout 
p

ossessin
g 

the 
q

ualifica
tions 
m

ention
ed

 
herein or 
p

ossessin
g 

the 
d

isq
ua

lifi
ca

tions 
a

s 
w

ell 
sha

ll 
va

ca
te 

their 
p

ositions 
im

m
ed

ia
tely. 
  

Sa
m

e 
a

s 
a

b
ove, 

in 
a

d
d

ition to 
p

ossession 
of 

the 
d

isq
ua

lific
a

tions 
to 

b
e 

a
n 

ind
ep

end
ent 
d

irector. 
      

E. REM
O

V
A

L 
Exe

c
utive

 
D

ire
c

to
rs 

/ 
N

o
n-

Exe
c

utive
 

D
ire

c
to

rs/ 

A
 

d
irector 

sha
ll 

b
e 

rem
oved

 
from

 

Possession 
of 

the 
ground

s for 
p

erm
a

nen
t 
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Ind
e

p
e

nd
ent 

D
ire

c
to

rs 
office 

in 
a

ccord
a

nce w
ith 

the 
C

orpora
t

ion C
od

e 
w

hich 
p

rovid
es: 

Section 
28 of the 
C

orpora
t

ion 
C

od
e: 

Sec. 
28. Rem

o
va

l 
of 

d
irectors 

or 
trustees. 
- 

A
ny 

d
irector 

or trustee 
of 

a 
corpora

ti
on 

m
a

y 
b

e 
rem

oved
 

from
 

office b
y 

a
 vote of 

the 
stockhol
d

ers 
hold

ing 
or 
rep

resen

d
isq

ua
lific

a
tions a

nd 
those 
p

rovid
ed

 
und

er 
a

p
plicab

le 
la

w
s.  
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ting 
a

t 
lea

st 
tw

o-
third

s 
(2/3) 

of 
the 
outsta

ndi
ng 
ca

p
ital 

stock, 
or 

if 
the 

corpora
ti

on b
e a 

non-
stock 
corpora

ti
on, b

y a
 

vote 
of 

a
t 

lea
st 

tw
o-

third
s 

(2/3) 
of 

the 
m

em
b

er
s entitled 
to 

vote: 
Provid

ed
, 

Tha
t 

such 
rem

oval 
sha

ll ta
ke 

p
la

ce 
either 

a
t 

a
 regula

r 
m

eeting 
of 

the 
corpora

ti
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on or a
t 

a
 sp

ecia
l 

m
eeting 

ca
lled for 

the 
p

urp
ose, 

a
nd

 
in 

either 
ca

se, 
a

fter 
p

revious 
notice to 
stockhol
d

ers 
or 

m
em

b
er

s 
of 

the 
corpora

ti
on of the 
intention 
to 
p

rop
ose 

such 
rem

oval 
a

t 
the 

m
eeting. 

A
 sp

ecia
l 

m
eeting 

of 
the 

stockhol
d

ers 
or 

m
em

b
er

s 
of 

a 
corpora

ti
on 

for 
the 
p

urp
ose 

of 
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rem
oval 

of 
d

irectors 
or 
trustees, 
or a

ny of 
them

, 
m

ust 
b

e 
ca

lled
 b

y 
the 
secreta

ry 
on ord

er 
of 

the 
p

resid
ent 

or on the 
w

ritten 
d

em
a

nd
 

of 
the 

stockhol
d

ers 
rep

resen
ting 

or 
hold

ing 
a

t lea
st a 

m
a

jority 
of 

the 
outsta

ndi
ng 
ca

p
ital 

stock, or, 
if it b

e a 
non-
stock 
corpora

ti
on, 

on 
the 
w

ritten 
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d
em

a
nd

 
of 

a 
m

a
jority 

of 
the 

m
em

b
er

s entitled 
to 

vote. 
Should 
the 
secreta

ry 
fa

il 
or 

refuse to 
ca

ll 
the 

sp
ecia

l 
m

eeting 
up

on 
such 
d

em
a

nd
 

or fail or 
refuse to 
give 

the 
notice, or 
if there is 
no 
secreta

ry
, the call 
for 

the 
m

eeting 
m

a
y 

b
e 

a
d

d
resse

d
 d

irectly 
to 

the 
stockhol
d

ers 
or 

m
em

b
er

s b
y any 

stockhol



 SEC Form
 – I-ACG

R * U
pdated 21Dec2017  

Page 52 of 168 

d
er 

or 
m

em
b

er 
of 

the 
corpora

ti
on 
signing 
the 
d

em
a

nd
. 

N
otice of 

the 
tim

e 
a

nd
 

p
la

ce 
of 

such 
m

eeting, 
a

s w
ell a

s 
of 

the 
intention 
to 
p

rop
ose 

such 
rem

oval, 
m

ust 
b

e 
given b

y 
p

ublica
ti

on or b
y 

w
ritten 

notice 
p

rescrib
e

d
 

in 
this 

C
od

e. 
Rem

oval 
m

a
y 

b
e 

w
ith 

or 
w

ithout 
ca

use: 
Provid

ed
, 

Tha
t 
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rem
oval 

w
ithout 

ca
use 

m
a

y 
not 

b
e 

used
 

to 
d

ep
rive 

m
inority 

stockhol
d

ers 
or 

m
em

b
er

s 
of 

the 
right 

of 
rep

resen
ta

tion 
to 

w
hich 

they m
a

y 
b

e 
entitled

 
und

er 
Section 
24 of this 
C

od
e. 

F. REIN
STA

TEM
EN

T 

Exe
c

utive
 

D
ire

c
to

rs 

The 
p

rocess 
for 
reinsta

te
m

ent 
of 

a
 

d
irector 

sha
ll 

b
e 

sim
ilar to 

the 
p

rocess 
for 

 To 
be 

reinstated, 
a 

director 
m

ust 
possess 

all 
the 
qualificatio
ns 

and
 

none of the 
disqualifica
tions 

for 
a

 
director 



 SEC Form
 – I-ACG

R * U
pdated 21Dec2017  

Page 54 of 168 

nom
ina

ti
on 

a
nd 

election 
of 
d

irectors. 

provided 
herein. 

N
o

n-Exec
utive 

D
ire

c
to

rs 

The 
p

rocess 
for 
reinsta

te
m

ent 
of 

a
 

d
irector 

sha
ll 

b
e 

sim
ilar to 

the 
p

rocess 
for 
nom

ina
ti

on 
a

nd 
election 
of 
d

irectors. 

 To 
b

e 
reinsta

te
d

, 
a 

d
irector 

m
ust 

p
ossess 

a
ll 

the 
q

ualifica
tions 
a

nd
 

none 
of 

the 
d

isq
ua

lifi
ca

tions 
for 

a 
d

irector 
p

rovid
e

d
 herein. 
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Ind
e

p
e

nd
ent 

D
ire

c
to

rs 

The 
p

rocess for 
reinsta

tem
ent 

of 
a

 
d

irector 
sha

ll 
b

e 
sim

ila
r 

to 
the 
p

rocess for 
nom

ina
tio

n 
a

nd 
election of 
d

irectors. 

 To 
b

e 
reinsta

ted
, 

a 
d

irector 
m

ust 
p

ossess a
ll 

the 
q

ua
lifica

ti
ons 

a
nd 

none 
of 

the 
d

isq
ua

lific
a

tions 
for 

a
 d

irector 
p

rovid
ed

 
herein. 
 

G
. SU

SPEN
SIO

N
 

Exe
c

utive
 

D
ire

c
to

rs 
/ 

N
o

n-
Exe

c
utive

 
D

ire
c

to
rs/ 

Ind
e

p
e

nd
ent 

D
ire

c
to

rs  

The C
om

p
a

ny rem
oves a 

d
irector 

either 
p

erm
a

nently 
or 

tem
p

ora
rily. 

 

2. 
Boa

rd nom
ina

tion and
 election policy is 

d
isclosed

 in the com
pa

ny’s M
a

nua
l on 

C
orpora

te G
overnance. 

C
O

M
PLIA

N
T 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 

N
o

m
ina

tio
n a

nd
 Suc

c
e

ssio
n 

 
“The Boa

rd
 should

 ha
ve and

 disclose 
in its C

od
e a

 form
a

l a
nd

 tra
nspa

rent 

3. 
Boa

rd nom
ina

tion and
 election policy 

includ
es how

 the com
p

a
ny a

ccep
ted

 
nom

ina
tions from

 m
inority sha

rehold
ers. 

 

C
O

M
PLIA

N
T 
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4. 
Boa

rd nom
ina

tion and
 election policy 

includ
es how

 the b
oa

rd shortlists 
ca

nd
id

a
tes. 

 

C
O

M
PLIA

N
T 

b
oard

 nom
ina

tion and election p
olicy 

tha
t should

 includ
e how

 it a
ccep

ts 
nom

ina
tions 

from
 

m
inority 

sha
rehold

ers a
nd review

s nom
ina

ted 
ca

nd
id

a
tes. 

The 
p

olicy 
should 

also 
includ

e 
a

n 
a

ssessm
ent 

of 
the 

effectiveness of the Boa
rd

’s p
rocesses 

a
nd 

p
roced

ures in 
the nom

ina
tion, 

election, or rep
la

cem
ent of a

 d
irector. 

In a
d

dition, its p
rocess of id

entifying 
the 

q
ua

lity 
of 

d
irectors 

should 
b

e 
a

ligned
 w

ith the stra
tegic d

irection of 
the com

p
a

ny. 
For 

Executive 
and 

N
on-executive 

D
irectors: 

 
The election of all D

irectors is held 
d

uring 
ea

ch 
regula

r 
stockhold

ers’ 
m

eeting, unless a
 va

ca
ncy occurred 

w
hich shall b

e filled
 in im

m
ed

ia
tely 

d
uring 

a
 

m
eeting 

ca
lled 

for 
the 

p
urp

ose a
nd

 the p
erson so elected

 
sha

ll serve only the unexp
ired

 p
ortion 

of his p
red

ecessor in office. 
 

For Ind
ep

end
ent D

irectors: 
 

1. The nom
ina

tion of the ind
ep

end
ent 

d
irector shall b

e cond
ucted

 b
y the 

N
om

ina
tion 

C
om

m
ittee 

p
rior 

to 
a 

stockhold
ers’ 

m
eeting. 

 
A

ll 
recom

m
end

a
tions shall b

e signed b
y 

the nom
ina

ting stockhold
ers together 

w
ith the a

ccep
ta

nce a
nd conform

ity 
b

y the w
ould

-b
e nom

inees.  
 

5. 
Boa

rd nom
ina

tion and
 election policy 

includ
es an a

ssessm
ent of the 

effectiveness of the Boa
rd

’s processes in 
the nom

ina
tion, election or repla

cem
ent 

of a
 d

irector.  
 

C
O

M
PLIA

N
T 

6. 
Boa

rd ha
s a

 process for id
entifying the 

q
uality of d

irectors tha
t is a

ligned
 w

ith the 
stra

tegic d
irection of the com

p
a

ny. 
 

C
O

M
PLIA

N
T 
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2. 
A

fter 
the 

nom
ina

tion, 
the 

N
om

ina
tion C

om
m

ittee shall p
repa

re 
a

 fina
l list of candid

a
tes w

hich sha
ll 

conta
in all the inform

a
tion a

bout a
ll 

the 
nom

inees 
for 

the 
ind

ep
end

ent 
d

irectors. 
 

The 
list 

shall 
b

e 
m

a
d

e 
a

vaila
ble to the SEC

 a
nd

 to a
ll the 

stockhold
ers 

through 
the 

filing 
and 

d
istrib

ution 
of 

the 
Inform

a
tion 

Sta
tem

ent or Proxy Sta
tem

ent, or in 
such other reports the C

orp
ora

tion is 
req

uired
 to sub

m
it to the C

om
m

ission. 
3. 

O
nly 

nom
inees 

w
hose 

na
m

es 
a

p
p

ea
r on the Final List of C

a
nd

ida
tes 

sha
ll b

e eligible for election a
s an 

Ind
ep

end
ent 

D
irector. 

 
N

o 
other 

nom
ina

tion shall b
e enterta

ined
 a

fter 
the Fina

l List of C
a

nd
ida

tes sha
ll have 

b
een 

prep
a

red
. 

 
N

o 
further 

nom
ina

tion 
sha

ll 
b

e 
entertained

 
or 

a
llow

ed
 on the floor d

uring the a
ctual 

stockhold
ers’ m

eeting. 
 

4. The sp
ecific slot for ind

ep
end

ent 
d

irectors 
shall 

not 
b

e 
filled

-up
 

b
y 

unqualified
 nom

inees. 
 

5. In ca
se of fa

ilure of election for the 
ind

ep
end

ent d
irector, the C

ha
irm

an 
of the m

eeting shall call a sep
a

ra
te 

election d
uring the sa

m
e m

eeting to 
fill up

 the va
ca

ncy.”  
O

p
tio

na
l: Re

c
o

m
m

e
nd

a
tio

n to 2.6 
1. 

C
om

p
a

ny uses professiona
l sea

rch firm
s or 

other external sources of ca
ndid

a
tes (such 

a
s d

irector da
ta

b
a

ses set up b
y director or 

 
Id

entify the p
rofessional sea

rch firm
 used

 
or other external sources of ca

ndida
tes 
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sha
rehold

er b
od

ies) w
hen searching for 

ca
nd

id
a

tes to the b
oard

 of directors. 
 Re

c
o

m
m

e
nd

a
tio

n 2.7 
 

1. 
Boa

rd ha
s overall resp

onsibility in ensuring 
tha

t there is a
 group

-w
id

e policy a
nd 

system
 governing rela

ted
 pa

rty 
tra

nsa
ctions (RPTs) and

 other unusual or 
infrequently occurring tra

nsa
ctions. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or reference to a 

d
ocum

ent conta
ining the com

pa
ny’s 

p
olicy on rela

ted
 pa

rty tra
nsa

ction, 
including p

olicy on review
 a

nd
 ap

p
roval 

of significant RPTs 
 Id

entify tra
nsa

ctions tha
t w

ere a
pp

roved 
p

ursua
nt to the policy. 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 The 

Boa
rd

 
m

a
y 

also 
orga

nize 
a 

Rela
ted

 
Pa

rty 
Transa

ction 
(RPT) 

C
om

m
ittee, w

hich should
 b

e ta
sked

 
w

ith 
review

ing 
a

ll 
m

a
terial 

rela
ted 

p
a

rty transa
ction of the com

pa
ny and 

should
 b

e com
posed

 of a
t lea

st three 
non-executive directors, tw

o of w
hom

 
should

 b
e ind

ep
end

ent, includ
ing the 

C
ha

irm
a

n. 
 The com

pa
ny ha

s a
 p

olicy rega
rding 

Rela
ted

 Party Tra
nsa

ctions through the 
C

onflict of Interest Policy: 
 http

://w
w

w
.d

oub
led

ra
gon.com

.p
h/ir

/com
p

a
nys-p

olicies  

2. 
RPT policy includ

es a
pp

rop
ria

te review
 

a
nd

 a
p

proval of m
a

teria
l RPTs, w

hich 
gua

rantee fa
irness a

nd
 tra

nspa
rency of 

the tra
nsa

ctions. 

C
O

M
PLIA

N
T 

3. 
RPT policy encom

pa
sses a

ll entities w
ithin 

the group
, ta

king into a
ccount their size, 

structure, risk profile a
nd com

plexity of 
op

era
tions. 

 

C
O

M
PLIA

N
T 

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

ns 2.7 
 

1. 
Boa

rd clea
rly d

efines the threshold for 
d

isclosure and
 a

p
proval of RPTs a

nd
 

ca
tegorizes such tra

nsa
ctions a

ccord
ing 

to those tha
t a

re consid
ered

 d
e m

inim
is or 

tra
nsa

ctions tha
t need

 not b
e rep

orted
 or 

a
nnounced, those tha

t need
 to b

e 
d

isclosed
, and

 those tha
t need

 p
rior 

sha
rehold

er a
pp

rova
l. The a

ggrega
te 

a
m

ount of RPTs w
ithin any tw

elve (12) 
m

onth p
eriod

 should
 b

e consid
ered

 for 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on a m

a
teriality 

threshold
 for RPT disclosure a

nd a
pp

roval, 
if a

ny.  
 Provid

e inform
a

tion on RPT ca
tegories 

Und
er Para

grap
h 4 of the com

p
a

ny’s 
C

o
nflic

t o
f Inte

re
st Po

lic
y, A

 d
irector 

w
ho 

is 
rela

ted 
w

ith 
one 

of 
the 

C
om

p
a

ny’s sup
plier or client, or the 

ow
ner 

or 
rep

resenta
tive 

of 
the 

sup
p

lier, client, or a
ny p

erson or entity 
w

ho ha
s business d

ea
lings w

ith the 
C

om
p

a
ny, w

ithin the 4
th civil d

egree of 
consa

nguinity 
or 

a
ffinity, 

should 
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p
urp

oses of ap
plying the threshold

s for 
d

isclosure and
 a

p
proval.  

 

d
isclose 

such 
rela

tionship
 

w
ith 

the 
Boa

rd
.  

The req
uisites for ap

p
roval a

re: (a
) the 

p
resent of the D

irector in the Board 
m

eeting in w
hich the tra

nsa
ction or 

contra
ct 

w
a

s 
a

pp
roved

 
w

a
s 

not 
necessa

ry to constitute a quorum
 for 

such m
eeting; (b

) Tha
t the vote of said 

D
irector 

w
a

s not 
necessa

ry 
for 

the 
a

p
p

roval 
of 

the 
transa

ction 
or 

contra
ct; and

 (c) tha
t the tra

nsa
ction 

or 
contra

ct 
is 

fair 
and

 
rea

sonab
le 

und
er the circum

sta
nces.  

2. 
Boa

rd esta
b

lishes a
 voting system

 w
hereb

y 
a

 m
a

jority of non-rela
ted

 p
a

rty 
sha

rehold
ers a

p
prove sp

ecific typ
es of 

rela
ted

 pa
rty transa

ctions d
uring 

sha
rehold

ers’ m
eetings. 

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on voting system

, if 
a

ny. 
Und

er p
ara

grap
h 4.4 of the 

com
p

a
ny’s  C

o
nflic

t of Inte
rest Po

lic
y, 

the tra
nsa

ction or contra
ct m

a
y b

e 
ra

tified b
y the vote of the 

sha
rehold

ers rep
resenting a

t lea
st 

tw
o-third

s (2/3) of the outsta
nding 

ca
p

ital stock in a
 m

eeting called for 
the p

urp
ose, p

rovid
ed

 tha
t full 

d
isclosure of the a

dverse interest of 
the D

irectors/s is m
a

d
e a

t such 
m

eeting. 
        

Re
c

o
m

m
e

nd
a

tio
n 2.8 
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1. 
Boa

rd is p
rim

a
rily responsib

le for a
p

proving 
the selection of M

a
na

gem
ent led b

y the 
C

hief Executive O
fficer (C

EO
) a

nd the 
hea

d
s of the other control functions (C

hief 
Risk O

fficer, C
hief C

om
p

lia
nce O

fficer a
nd 

C
hief A

udit Executive). 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or reference to a 

d
ocum

ent conta
ining the Boa

rd
’s p

olicy 
a

nd
 resp

onsibility for a
p

proving the 
selection of m

a
na

gem
ent.  

 Id
entity the M

a
na

gem
ent tea

m
 

a
p

pointed  

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oub

le 
D

ra
gon 

Prop
erties 

C
orp

., 
p

rovid
es 

tha
t:  

 
“The Board should b

e resp
onsible for 

ensuring a
nd

 a
d

op
ting a

n effective 
succession 

pla
nning 

p
rogra

m
 

for 
d

irectors, 
key 

officers 
and 

m
a

na
gem

ent to ensure grow
th a

nd
 a 

continued
 

increa
se 

in 
the 

sha
rehold

ers’ 
value. 

This 
should 

includ
e 

a
dop

ting 
a 

p
olicy 

on 
the 

retirem
ent a

ge for directors a
nd key 

officers 
a

s 
p

a
rt 

of 
m

ana
gem

ent 
succession and to p

rom
ote d

yna
m

ism
 

in the corp
ora

tion.” 
 The M

ana
gem

ent Tea
m

 is com
posed

 
of: 
 See M

anagem
ent Team

 
 

2. 
Boa

rd is p
rim

a
rily responsib

le for a
ssessing 

the p
erform

ance of M
a

na
gem

ent led
 b

y 
the C

hief Executive O
fficer (C

EO
) a

nd
 the 

hea
d

s of the other control functions (C
hief 

Risk O
fficer, C

hief C
om

p
lia

nce O
fficer a

nd 
C

hief A
udit Executive). 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or reference to a 

d
ocum

ent conta
ining the Boa

rd
’s p

olicy 
a

nd
 resp

onsibility for a
ssessing the 

p
erform

a
nce of m

a
na

gem
ent. 

 Provid
e inform

a
tion on the a

ssessm
ent 

p
rocess a

nd indica
te freq

uency of 
a

ssessm
ent of p

erform
ance.  

 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 

“The Board should b
e resp

onsible for 
ensuring a

nd
 a

d
op

ting a
n effective 

succession 
pla

nning 
p

rogra
m

 
for 

d
irectors, 

key 
officers 

and 
m

a
na

gem
ent to ensure grow

th a
nd

 a 
continued

 
increa

se 
in 

the 
sha

rehold
ers’ 

value. 
This 

should 
includ

e 
a

dop
ting 

a 
p

olicy 
on 

the 
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retirem
ent a

ge for directors a
nd key 

officers 
a

s 
p

a
rt 

of 
m

ana
gem

ent 
succession and to p

rom
ote d

yna
m

ism
 

in the corp
ora

tion” 
  

Re
c

o
m

m
e

nd
a

tio
n 2.9 

 
1. 

Boa
rd esta

b
lishes a

n effective 
p

erform
a

nce m
ana

gem
ent fra

m
ew

ork 
tha

t ensures tha
t M

ana
gem

ent’s 
p

erform
a

nce is a
t p

a
r w

ith the sta
nd

a
rd

s 
set b

y the Boa
rd a

nd
 Senior M

a
na

gem
ent. 

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to a
 d

ocum
ent containing the Boa

rd
’s 

p
erform

a
nce m

ana
gem

ent fra
m

ew
ork 

for m
a

na
gem

ent a
nd

 p
ersonnel.  

    

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “The 

Boa
rd

 
should

 
form

ula
te 

the 
corpora

tion’s vision, m
ission, stra

tegic 
ob

jectives, p
olicies 

and 
p

roced
ures 

tha
t shall guid

e its a
ctivities, including 

the 
m

ea
ns 

to 
effectively 

m
onitor 

M
a

na
gem

ent’s p
erform

a
nce.  

 A
nd

 tha
t they:  

 “Provid
e sound

 stra
tegic policies a

nd 
guid

elines to the corpora
tion on m

a
jor 

ca
p

ital 
exp

enditures. 
Esta

b
lish 

p
rogra

m
s tha

t ca
n susta

in its long
-term

 
via

bility 
a

nd
 

strength. 
Periodically 

eva
lua

te 
a

nd
 

m
onitor 

the 
im

p
lem

enta
tion of such p

olicies and 
stra

tegies, 
including 

the 
b

usiness 
p

lans, 
op

era
ting 

bud
gets 

and 
M

a
na

gem
ent’s overall p

erform
a

nce.”   

2. 
Boa

rd esta
b

lishes a
n effective 

p
erform

a
nce m

ana
gem

ent fra
m

ew
ork 

tha
t ensures tha

t p
ersonnel’s p

erform
a

nce 
is a

t pa
r w

ith the sta
nda

rd
s set b

y the 
Boa

rd a
nd

 Senior M
a

na
gem

ent. 
 

C
O

M
PLIA

N
T 

Re
c

o
m

m
e

nd
a

tio
n 2.10 

 
1. 

Boa
rd oversees tha

t a
n a

pp
rop

ria
te 

interna
l control system

 is in pla
ce. 

  

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to a
 d

ocum
ent show

ing the Boa
rd’s 

resp
onsib

ility for overseeing tha
t an 

a
p

p
ropria

te interna
l control system

 is in 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 
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2. 
The internal control system

 includ
es a

 
m

echa
nism

 for m
onitoring a

nd m
a

na
ging 

p
otential conflict of interest of the 

M
a

na
gem

ent, m
em

b
ers a

nd sharehold
ers. 

C
O

M
PLIA

N
T 

p
la

ce and
 w

ha
t is includ

ed
 in the interna

l 
control system

 
 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “The 

co
ntro

l 
enviro

nm
ent 

o
f 

the 
co

rp
o

ra
tio

n 
co

nsists 
o

f 
(a

) 
the 

Bo
a

rd
 

w
hich 

ensures 
tha

t 
the 

co
rp

o
ra

tio
n 

is 
p

ro
p

erly 
a

nd
 

effectively 
m

a
na

g
ed

 
a

nd
 

sup
ervised

; (b
) a

 M
a

na
g

em
ent tha

t 
a

ctively 
m

a
na

g
es 

a
nd

 
o

p
era

tes 
the 

co
rp

ora
tio

n 
in 

a
 

sound
 

a
nd

 
p

rud
ent 

m
a

nner; 
(c) 

the 
o

rg
a

niza
tio

na
l 

a
nd

 
p

ro
ced

ura
l 

co
ntro

ls 
sup

p
orted

 
b

y 
effective

 
m

a
na

g
em

ent inform
a

tio
n a

nd
 risk 

m
a

na
g

em
ent 

rep
o

rting
 

system
s; 

a
nd

 
(d

) 
a

n 
ind

ep
end

ent 
a

ud
it 

m
echa

nism
 

to
 

m
o

nitor 
the 

a
d

eq
ua

c
y a

nd
 effe

ctiveness o
f the

 
co

rp
o

ra
tio

n’s 
g

o
verna

nce, 
o

p
era

tio
ns, 

a
nd

 
inform

a
tio

n 
syste

m
s, includ

ing
 the relia

b
ility a

nd
 

integ
rity 

o
f 

fina
ncia

l 
a

nd
 

o
p

era
tio

na
l 

inform
a

tio
n, 

the 
effectiveness 

a
nd

 
efficienc

y 
o

f 
o

p
era

tio
ns, 

the 
sa

feg
ua

rd
ing

 
o

f 
a

ssets, a
nd

 co
m

p
lia

nce w
ith la

w
s, 

rules, reg
ula

tio
ns a

nd
 co

ntra
cts. 

 (i) 
The 

m
inim

um
 

interna
l 

co
ntro

l 
m

echa
nism

s fo
r the p

erfo
rm

a
nce 

o
f 

the 
Bo

a
rd

’s 
o

versig
ht 

resp
o

nsib
ility m

a
y includ

e: 
 

a
. 

D
efinitio

n o
f the d

uties a
nd

 
resp

o
nsib

ilities of the President 
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and C
EO

 w
ho is 

ultim
a

tely 
a

cco
unta

b
le 

fo
r 

the 
co

rp
o

ra
tio

n’s org
a

niza
tio

na
l 

a
nd

 o
p

era
tio

na
l co

ntro
ls; 

b
. 

Sele
ctio

n o
f the p

erso
n w

ho 
p

o
ssesses 

the 
a

b
ility, 

integ
rity 

a
nd

 
exp

ertise 
essentia

l fo
r the p

o
sitio

n o
f 

President and C
EO

; 
c. 

Eva
lua

tio
n 

o
f 

p
ro

p
o

sed
 

senio
r 

m
a

na
g

e
m

ent 
a

p
p

o
intm

ents; 
d

. 
Sele

ctio
n a

nd
 a

p
p

o
intm

ent 
o

f q
ua

lified
 a

nd
 co

m
p

etent 
m

a
na

g
em

ent o
fficers; a

nd
 

e. 
Review

 o
f the co

rp
ora

tion’s 
hum

a
n 

reso
urce 

p
o

licies, 
co

nflict o
f interest situa

tio
ns, 

co
m

p
ensa

tio
n p

ro
g

ra
m

 for 
em

p
lo

ye
es, 

a
nd

 
m

a
na

g
em

ent 
successio

n 
p

la
n. 

 (ii) The sco
p

e a
nd

 p
a

rticula
rs o

f the 
syste

m
s o

f effective o
rg

a
niza

tio
na

l 
a

nd
 o

p
era

tiona
l co

ntro
ls m

a
y d

iffer 
a

m
o

ng
 

co
rp

o
ra

tions 
d

ep
end

ing
 

o
n, 

a
m

o
ng

 
o

thers, 
the 

fo
llow

ing
 

fa
cto

rs: na
ture a

nd
 co

m
p

lexity o
f 

the 
b

usiness 
a

nd
 

the 
b

usiness 
culture; 

vo
lum

e, 
size 

a
nd

 
co

m
p

lexity o
f tra

nsa
ctio

ns; d
eg

ree
 

o
f 

risks 
invo

lved
; 

d
eg

ree 
o

f 
centra

liza
tio

n 
a

nd
 

d
eleg

a
tio

n 
of 

a
utho

rity; extent a
nd

 effectiveness 
o

f 
inform

a
tio

n 
techno

lo
g

y; 
a

nd
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extent o
f regula

tory com
p

liance.” 
 

3. 
Boa

rd a
pp

roves the Interna
l A

udit C
ha

rter. 
C

O
M

PLIA
N

T 
Provid

e reference or link to the 
com

p
a

ny’s Internal A
ud

it C
ha

rter 
 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “D

D
 m

a
y esta

b
lish a

n interna
l a

ud
it 

syste
m

 tha
t ca

n rea
so

na
b

ly a
ssure 

the 
Bo

a
rd

, 
M

a
na

g
em

ent 
a

nd
 

sto
ckho

ld
ers 

tha
t 

its 
key 

o
rg

a
niza

tio
na

l 
a

nd
 

o
p

era
tio

na
l 

co
ntro

ls a
re fa

ithfully co
m

p
lied

 w
ith. 

The Bo
a

rd
 m

a
y a

p
p

o
int a

n Interna
l 

A
ud

itor 
to 

p
erform

 
the 

a
ud

it 
functio

n, a
nd

 m
a

y req
uire him

 to 
rep

o
rt to

 a
 level in the org

a
niza

tio
n 

tha
t a

llo
w

s the interna
l a

ud
it a

ctivity 
to

 
fulfill 

its 
m

a
nd

a
te. 

The 
Interna

l 
A

ud
itor 

sha
ll 

b
e 

g
uid

ed
 

b
y 

the 
Interna

tio
na

l 
Sta

nd
a

rd
s 

o
n 

Pro
fessio

na
l 

Pra
ctice 

o
f 

Interna
l 

A
ud

iting
.”  

Re
c

o
m

m
e

nd
a

tio
n 2.11 

 
1. 

Boa
rd oversees tha

t the com
pa

ny ha
s in 

p
la

ce a sound
 enterp

rise risk m
ana

gem
ent 

(ERM
) fra

m
ew

ork to effectively id
entify, 

m
onitor, a

ssess a
nd

 m
a

na
ge key b

usiness 
risks. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to a
 d

ocum
ent show

ing the Boa
rd’s 

oversight resp
onsibility on the 

esta
b

lishm
ent of a

 sound
 enterprise risk 

m
a

na
gem

ent fra
m

ew
ork and

 how
 the 

b
oard

 w
a

s guid
ed

 b
y the fra

m
ew

ork. 
 Provid

e p
roof of effectiveness of risk 

m
a

na
gem

ent stra
tegies, if a

ny.  
 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 

“XII. Strengthe
ning

 the Inte
rna

l 
C

o
ntro

l System
 a

nd
 Ente

rp
rise

 Risk 
M

a
na

g
e

m
e

nt Fra
m

ew
o

rk 
 

C
. Ente

rp
rise

 M
a

na
g

em
e

nt System
 

 

2. 
The risk m

a
na

gem
ent fra

m
ew

ork guid
es 

the b
oard

 in id
entifying units/b

usiness lines 
a

nd
 enterp

rise-level risk exp
osures, a

s w
ell 

a
s the effectiveness of risk m

a
na

gem
ent 

stra
tegies. 

 

C
O

M
PLIA

N
T 
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D
D

 sha
ll esta

blish a
 sep

ara
te, efficient 

enterp
rise risk m

a
na

gem
ent function 

to id
entify, a

ssess a
nd

 m
onitor key risk 

exp
osures. 

The 
risk 

m
a

na
gem

ent 
function 

involves 
the 

follow
ing 

a
ctivities, a

m
ong others:  

 
a

. 
D

efining 
a 

risk 
m

ana
gem

ent 
stra

tegy; 
b

. 
Id

entifying a
nd

 a
nalyzing key 

risk 
exposures 

rela
ting 

to 
econom

ic, 
environm

enta
l, 

social and
 governa

nce (EESG
) 

fa
ctors a

nd
 the a

chievem
ent 

of the orga
niza

tion’s stra
tegic 

ob
jectives;  

c. 
Eva

lua
ting 

a
nd

 
ca

tegorizing 
ea

ch id
entified

 risk using the 
C

om
p

a
ny’s 

p
red

efined 
risk 

ca
tegories a

nd
 pa

ra
m

eters; 
d

. 
Esta

b
lishing a

 risk register w
ith 

clea
rly d

efined
, prioritized and 

resid
ual risks; 

e. 
D

eveloping 
a

 
risk 

m
itiga

tion 
p

lan for the m
ost im

p
orta

nt risks 
to the C

om
pa

ny, a
s d

efined
 b

y 
the risk m

a
na

gem
ent stra

tegy; 
f. 

C
om

m
unica

ting and
 reporting 

significa
nt 

risk 
exp

osures 
including 

b
usiness 

risks 
(i.e., 

stra
tegic, 

com
plia

nce, 
op

era
tiona

l, 
fina

ncial 
and 

rep
uta

tiona
l 

risks), 
control 

issues a
nd

 risk m
itiga

tion p
lan 

to 
the 

Boa
rd

 
Risk 

O
versight 

C
om

m
ittee; a

nd
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g. 
M

onitoring a
nd

 evalua
ting the 

effectiveness 
of 

the 
orga

niza
tion’s 

risk 
m

a
na

gem
ent p

rocess.  
Re

c
o

m
m

e
nd

a
tio

n 2.12 
 

1. 
Boa

rd ha
s a

 Boa
rd C

harter tha
t form

alizes 
a

nd
 clea

rly sta
tes its roles, responsib

ilities 
a

nd
 a

ccounta
bilities in carrying out its 

fid
ucia

ry role. 

C
O

M
PLIA

N
T 

Provid
e link to the com

p
a

ny’s w
eb

site 
w

here the Boa
rd C

ha
rter is d

isclosed
. 

http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/a
rticles/corpora

te-governa
nce  

 
a

nd 
 http

://w
w

w
.d

oub
led

ra
gon.com

.p
h/p

rosp
ectus#

 
 

2. 
Boa

rd C
harter serves a

s a
 guid

e to the 
d

irectors in the p
erform

a
nce of their 

functions. 
 

C
O

M
PLIA

N
T 

3. 
Boa

rd C
harter is p

ub
licly availa

ble and
 

p
osted

 on the com
pa

ny’s w
eb

site. 
 

C
O

M
PLIA

N
T 

A
d

d
itio

na
l Re

c
om

m
e

nd
a

tio
n to

 Princ
ip

le
 2 

 
1. 

Boa
rd ha

s a
 clea

r insid
er tra

d
ing policy.  

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to a
 d

ocum
ent show

ing com
pa

ny’s 
insid

er trad
ing policy.  

 

http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/fil
es/rep

orts/Policy_on_Insid
er_Tra

ding.p
d

f 
 

O
p

tio
na

l: Princ
ip

le
 2 

1
. 

C
om

p
a

ny ha
s a

 p
olicy on gra

nting loans 
to d

irectors, either forbid
ding the p

ra
ctice 

or ensuring tha
t the transa

ction is 
cond

ucted
 a

t a
rm

’s length b
a

sis a
nd a

t 
m

a
rket ra

tes.  

 
Provid

e inform
a

tion on or link/reference 
to a

 d
ocum

ent show
ing com

pa
ny’s 

p
olicy on granting loa

ns to directors, if 
a

ny. 

 

2
. 

C
om

p
a

ny discloses the typ
es of d

ecision 
req

uiring boa
rd

 of directors’ a
p

proval. 
 

Ind
ica

te the typ
es of d

ecision requiring 
b

oard
 of directors’ a

p
proval a

nd w
here 

there a
re disclosed

.  
  

 

 
 

Princ
ip

le
 3: Boa

rd
 com

m
ittees should

 b
e set up to the extent p

ossible to sup
port the effective p

erform
a

nce of the Boa
rd’s functions, pa

rticularly w
ith 

resp
ect to a

udit, risk m
ana

gem
ent, rela

ted
 p

arty tra
nsa

ctions, a
nd

 other key corpora
te governance concerns, such a

s nom
ina

tion a
nd 
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rem
unera

tion. The com
p

osition, functions a
nd resp

onsib
ilities of a

ll com
m

ittees esta
b

lished
 should

 be conta
ined

 in a
 p

ublicly availa
ble C

om
m

ittee 
C

ha
rter.  

Re
c

o
m

m
e

nd
a

tio
n 3.1 

 
1. 

Boa
rd esta

b
lishes b

oa
rd com

m
ittees tha

t 
focus on sp

ecific boa
rd functions to a

id in 
the op

tim
al p

erform
ance of its roles and

 
resp

onsib
ilities. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on all 
the b

oard
 com

m
ittees esta

b
lished

 b
y the 

com
p

a
ny. 

 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “ III. Esta

b
lishing Board

 C
om

m
ittees 

 The Boa
rd

 shall constitute the p
rop

er 
com

m
ittees 

to 
a

ssist 
it 

in 
good 

corpora
te governa

nce.  
 

i. 
The Executive C

om
m

ittee; 
ii. 

The A
udit C

om
m

ittee;  
iii. 

N
om

ina
tion C

om
m

ittee; 
iv. 

C
om

p
ensa

tion and
 Personnel 

C
om

m
ittee;  

 The 
Boa

rd 
m

a
y 

also 
organize 

the 
follow

ing: 
 

v. 
C

orpora
te G

overnance 
C

om
m

ittee; 
vi. 

Boa
rd Risk O

versight 
C

om
m

ittee;  
vii. Rela

ted
 Pa

rty Transa
ction 

C
om

m
ittee.  

Re
c

o
m

m
e

nd
a

tio
n 3.2 

 
 

1. 
Boa

rd esta
b

lishes a
n A

udit C
om

m
ittee to 

enha
nce its oversight cap

a
bility over the 

com
p

a
ny’s fina

ncial reporting, internal 
control system

, interna
l a

nd externa
l aud

it 
p

rocesses, a
nd com

p
liance w

ith 
a

p
plicab

le la
w

s a
nd regula

tions. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
A

ud
it C

om
m

ittee, including its functions. 
 Ind

ica
te if it is the A

ud
it C

om
m

ittee’s 
resp

onsib
ility to recom

m
end

 the 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
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a
p

pointm
ent and

 rem
ova

l of the 
com

p
a

ny’s externa
l aud

itor. 
 

“The A
ud

it C
o

m
m

ittee sha
ll co

nsist 
o

f a
t lea

st three (3) d
irecto

rs, w
ho 

sha
ll p

refera
b

ly ha
ve a

cco
unting

 
a

nd
 fina

nce b
a

ckg
ro

und
s, o

ne of 
w

ho
m

 
sha

ll 
b

e 
a

n 
ind

ep
end

ent 
d

irecto
r 

a
nd

 
a

nother 
w

ith 
a

ud
it 

exp
erience. The cha

ir o
f the A

ud
it 

C
o

m
m

ittee 
sho

uld
 

b
e 

a
n 

ind
ep

end
ent 

d
irecto

r. 
The 

co
m

m
itte

e sha
ll ha

ve the fo
llo

w
ing 

functio
ns: 

 a
. 

Recom
m

end
s 

the 
a

pp
rova

l 
the 

Interna
l 

A
ud

it 
C

harter 
(IA

 
C

ha
rter), 

w
hich 

form
a

lly 
d

efines 
the 

role 
of 

Interna
l A

udit a
nd the a

udit p
la

n a
s 

w
ell a

s oversees the im
p

lem
enta

tion 
of the IA

 C
harter; 

 
b

. 
Through 

the 
Interna

l 
A

udit 
(IA

) 
D

ep
a

rtm
ent, m

onitors a
nd evalua

tes 
the a

d
eq

ua
cy and

 effectiveness of 
the 

corp
ora

tion’s 
internal 

control 
system

, integrity of financial reporting, 
a

nd
 

security 
of 

p
hysical 

and 
inform

a
tion 

a
ssets. 

W
ell-d

esigned 
interna

l 
control 

procedures 
and 

p
rocesses tha

t w
ill p

rovid
e a

 system
 of 

checks a
nd

 ba
lances should

 b
e in 

p
la

ce in ord
er to (a

) sa
fegua

rd the 
com

p
a

ny’s resources a
nd ensure their 

effective 
utiliza

tion, 
(b

) 
prevent 

occurrence 
of 

fra
ud 

a
nd

 
other 

irregularities, (c) p
rotect the a

ccura
cy 

a
nd 

reliab
ility 

of 
the 

com
p

a
ny’s 

fina
ncial 

da
ta

, 
a

nd 
(d

) 
ensure 
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com
p

lia
nce w

ith a
p

plica
ble la

w
s and 

regula
tions; 

 c. 
O

versees 
the 

Interna
l 

A
udit 

D
ep

a
rtm

ent, 
a

nd 
recom

m
end

s 
the 

a
p

pointm
ent 

and
/or 

ground
s 

for 
a

p
p

roval of a
n internal a

ud
it hea

d or 
C

hief A
udit Executive (C

A
E). The A

udit 
C

om
m

ittee should
 a

lso ap
p

rove the 
term

s a
nd

 conditions for outsourcing 
interna

l a
udit services;  

d
. 

Esta
blishes 

a
nd 

id
entifies 

the 
rep

orting line of the Internal A
ud

itor to 
ena

b
le him

 to p
rop

erly fulfill his d
uties 

a
nd resp

onsibilities. For this purp
ose, 

he should d
irectly rep

ort to the A
udit 

C
om

m
ittee; 

 
e. 

Review
s 

a
nd

 
m

onitors 
M

a
na

gem
ent’s responsiveness to the 

Interna
l 

A
uditor’s 

findings 
and 

recom
m

end
a

tions; 
 

f. Prior to the com
m

encem
ent of the 

a
udit, 

d
iscusses 

w
ith 

the 
External 

A
ud

itor 
the 

na
ture, 

scop
e 

and 
exp

enses of the a
ud

it, a
nd

 ensures the 
p

rop
er coord

ina
tion if m

ore than one 
a

udit firm
 is involved in the a

ctivity to 
secure p

rop
er covera

ge a
nd m

inim
ize 

d
uplica

tion of efforts;  
g. Eva

lua
tes a

nd d
eterm

ines the non-
a

udit 
w

ork, 
if 

a
ny, 

of 
the 

External 
A

ud
itor, and p

eriodically review
s the 

non-a
udit fees p

a
id

 to the External 
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A
ud

itor in rela
tion to the tota

l fees 
p

a
id to him

 and
 to the corpora

tion’s 
overa

ll 
consulta

ncy 
exp

enses. 
The 

com
m

ittee should disa
llow

 any non-
a

udit w
ork tha

t w
ill conflict w

ith his 
d

uties a
s an External A

uditor or m
a

y 
p

ose a threa
t to his ind

ep
end

ence. 
The non-audit w

ork, if allow
ed, should 

b
e 

disclosed 
in 

the 
corpora

tion’s 
A

nnual Rep
ort and

 A
nnua

l C
orpora

te 
G

overnance Report;  
h. Review

s a
nd

 a
pp

roves the Interim
 

a
nd

 
A

nnua
l 

Fina
ncial 

Sta
tem

ents 
b

efore their sub
m

ission to the Boa
rd

, 
w

ith pa
rticula

r focus on the follow
ing 

m
a

tters:  
 • A

ny cha
nge/s in a

ccounting policies     
a

nd
 p

ra
ctices 

• A
rea

s w
here a

 significa
nt a

m
ount of 

jud
gm

ent ha
s b

een exercised
  

• Significa
nt a

djustm
ents resulting from

 
the a

udit 
• G

oing concern a
ssum

p
tions 

• 
C

om
p

lia
nce 

w
ith 

a
ccounting 

sta
nd

a
rd

s 
• 

C
om

p
lia

nce 
w

ith 
ta

x, 
lega

l 
and 

regula
tory requirem

ents 
 

i. 
Review

s 
the 

disposition 
of 

the 
recom

m
end

a
tions 

in 
the 

External 
A

ud
itor’s m

a
na

gem
ent letter; 

 
j. Perform

s oversight functions over the 
corpora

tion’s 
Interna

l 
a

nd
 

External 
A

ud
itors. It ensures the ind

ep
end

ence 
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of Interna
l a

nd
 External A

ud
itors, and 

tha
t 

b
oth 

a
uditors 

a
re 

given 
unrestricted

 
a

ccess 
to 

a
ll 

record
s, 

p
rop

erties a
nd p

ersonnel to enab
le 

them
 to p

erform
 their resp

ective a
udit 

functions; 
k. 

C
oordina

tes, 
m

onitors 
and 

fa
cilita

tes com
p

liance w
ith la

w
s, rules 

a
nd

 regula
tions; 

 
l. 

Recom
m

end
s 

to 
the 

Boa
rd 

the 
a

p
pointm

ent, 
rea

pp
ointm

ent, 
rem

oval 
a

nd 
fees 

of 
the 

External 
A

ud
itor, 

duly 
a

ccredited
 

b
y 

the 
C

om
m

ission, 
w

ho 
und

erta
kes 

a
n 

ind
ep

end
ent audit of the corpora

tion, 
a

nd
 provid

es a
n objective a

ssura
nce 

on the m
a

nner b
y w

hich the fina
ncial 

sta
tem

ents should b
e p

repa
red and 

p
resented

 to the stockhold
ers.” 

 
The A

udit C
om

m
ittee m

eets w
ith the 

Boa
rd w

ithout the presence of the 
C

EO
 and

 p
eriod

ica
lly m

eets w
ith the 

hea
d

 of the internal a
udit. 

2. 
A

ud
it C

om
m

ittee is com
p

osed
 of a

t lea
st 

three a
p

prop
ria

tely qua
lified non-

executive directors, the m
a

jority of w
hom

, 
including the C

hairm
a

n is ind
ep

end
ent. 

N
O

N
-

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
m

em
b

ers of the A
udit C

om
m

ittee, 
including their q

ualifica
tions a

nd typ
e of 

d
irectorship

. 
 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “The A

ud
it C

o
m

m
ittee sha

ll co
nsist o

f 
a

t lea
st three (3) d

irecto
rs, w

ho sha
ll 

p
refera

b
ly 

ha
ve 

a
cco

unting
 

a
nd

 
fina

nce b
a

ckg
ro

und
s, o

ne of w
ho

m
 

sha
ll 

b
e 

a
n 

ind
ep

end
ent 

d
irecto

r 
a

nd
 a

nother w
ith a

ud
it exp

erience. 

3. 
A

ll the m
em

b
ers of the com

m
ittee have 

relevant ba
ckground

, know
led

ge, skills, 
a

nd
/or exp

erience in the area
s of 

a
ccounting, a

ud
iting and

 finance. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
b

a
ckground

, know
led

ge, skills, a
nd

/or 
exp

erience of the m
em

b
ers of the A

udit 
C

om
m

ittee. 
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The cha
ir o

f the A
ud

it C
o

m
m

ittee 
sho

uld
 b

e a
n ind

ep
end

ent d
irecto

r. 
 The m

em
b

ers of the A
ud

it C
om

m
ittee 

a
re:  

 1. M
r. G

a
ry P. C

heng (C
hairm

an); 
2. M

r. Ferd
inand

 J. Sia
 (M

em
b

er); and
  

3. M
s. Rizza

 M
a

rie Joy J. Sia
 (M

em
b

er).  
 G

a
ry 

P. 
C

he
ng 

is 
a

n 
investm

ent 
b

a
nking 

professiona
l 

w
ith 

over 
20 

yea
rs 

of 
corp

ora
te 

finance 
and 

ca
p

ital 
m

a
rkets 

exp
erience. 

H
e 

is 
currently the M

ana
ging D

irector and 
co-found

er of Fortm
a

n C
line C

ap
ital 

M
a

rkets Lim
ited

 since 2007. D
r. C

heng 
served

 a
s the form

er Presid
ent/C

EO
 of 

A
m

a
lga

m
a

ted
 

Investm
ent 

Ba
ncorp

ora
tion from

 2003 a
nd 2008 

a
nd

 
form

er 
V

ice 
Presid

ent 
of 

Investm
ent 

Ba
nking 

a
t 

J.P. 
M

organ 
from

 1993 to 2001. D
r. C

heng ob
ta

ined 
his 

doctora
te 

in 
Philosop

hy 
from

 
University of Leed

s, Engla
nd

 in 1991. 
 Fe

rd
ina

nd
 J. Sia

 – is the Presid
ent and 

C
hief 

O
p

era
ting 

O
fficer 

of 
Injap 

Investm
ents 

Inc. 
H

e 
a

lso 
served

 
a

s 
D

irector of M
a

ng Ina
sal Philip

pines, 
Inc. 

from
 

2006-2016. 
H

e 
gra

dua
ted 

from
 the University of the Philip

pines 
V

isa
ya

s w
ith a d

egree in Ba
chelor of 

A
rts in Politica

l Science and
 took up 

la
w

 in A
rella

no University School of 
La

w
. 
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Rizza
 M

a
rie

 Jo
y J. Sia

 – is the Trea
surer 

a
nd

 C
hief Finance O

fficer of Injap 
Investm

ents 
Inc. 

She 
serves 

a
s 

the 
Trea

surer of Peop
le’s Hotel C

orp
. and 

a
s a

 D
irector of H

otel of A
sia, Inc. She 

gra
d

ua
ted 

from
 

University 
of 

the 
Philip

pines V
isa

ya
s w

ith a d
egree in 

Ba
chelor of Science in A

ccounta
ncy 

a
nd

 is a C
ertified Pub

lic A
ccounta

nt.  
4. 

The C
hairm

a
n of the A

udit C
om

m
ittee is 

not the C
ha

irm
a

n of the Boa
rd

 or of any 
other com

m
ittee. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
C

ha
irm

a
n of the A

ud
it C

om
m

ittee 
 

The C
hairm

a
n of the A

udit 
C

om
m

ittee is M
r. G

ary P. C
heng. 

 http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/p
a

ge/b
oa

rd
-of-d

irectors 
 See results of Organizational M

eeting 
for 2022. 
   

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 3.2 
 

1. 
A

ud
it C

om
m

ittee a
p

p
roves a

ll non-a
udit 

services cond
ucted

 b
y the externa

l 
a

uditor. 

C
O

M
PLIA

N
T 

Provid
e p

roof tha
t the A

udit C
om

m
ittee 

a
p

p
roved

 all non-audit services 
cond

ucted
 b

y the externa
l aud

itor. 
 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t the A
udit C

om
m

ittee:  
 “Evalua

tes a
nd

 d
eterm

ines tha
t non-

a
udit 

w
ork, 

if 
a

ny, 
of 

the 
External 

A
ud

itor, and p
eriodically review

s the 
non-a

udit fees p
a

id
 to the External 

A
ud

itor in rela
tion to the tota

l fees 
p

a
id to him

 and
 to the corpora

tions’ 
overa

ll 
consulta

ncy 
exp

enses. 
The 

com
m

ittee should disa
llow

 any non-
a

udit w
ork tha

t w
ill conflict w

ith his 
d

uties a
s an External A

uditor or m
a

y 
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p
ose a threa

t to his ind
ep

end
ence. 

The non-audit w
ork, if allow

ed, should 
b

e 
disclosed 

in 
the 

corpora
tion’s 

A
nnual Rep

ort and
 A

nnua
l C

orpora
te 

G
overnance Report.” 

2. 
A

ud
it C

om
m

ittee cond
ucts regula

r 
m

eetings a
nd

 dialogues w
ith the externa

l 
a

udit tea
m

 w
ithout a

nyone from
 

m
a

na
gem

ent p
resent.  

C
O

M
PLIA

N
T 

Provid
e p

roof tha
t the A

udit C
om

m
ittee 

cond
ucted

 regular m
eetings a

nd
 

d
ialogues w

ith the externa
l a

ud
it tea

m
 

w
ithout anyone from

 m
a

na
gem

ent 
p

resent. 
 

There 
is 

non-interference 
from

 
the 

m
a

na
gem

ent w
hen it com

es to the 
m

eetings 
p

eriodica
lly 

done 
b

y 
the 

A
ud

it 
C

om
m

ittee 
rega

rd
ing 

the 
externa

l audit   tea
m

. 

O
p

tio
na

l: Re
c

o
m

m
e

nd
a

tio
n 3.2  

 
1. 

A
ud

it C
om

m
ittee m

eet a
t lea

st four tim
es 

d
uring the yea

r.  
 

Ind
ica

te the num
b

er of A
udit C

om
m

ittee 
m

eetings d
uring the yea

r and
 p

rovid
e 

p
roof 

 

 

2. 
A

ud
it C

om
m

ittee a
p

p
roves the 

a
p

pointm
ent and

 rem
ova

l of the internal 
a

uditor. 

 
Provid

e p
roof tha

t the A
udit C

om
m

ittee 
a

p
p

roved
 the ap

pointm
ent a

nd rem
ova

l 
of the internal a

uditor.  
 

 

Re
c

o
m

m
e

nd
a

tio
n 3.3 

 
 

1. 
Boa

rd esta
b

lishes a
 C

orpora
te 

G
overnance C

om
m

ittee ta
sked

 to a
ssist 

the Boa
rd

 in the p
erform

a
nce of its 

corpora
te governa

nce responsib
ilities, 

including the functions tha
t w

ere form
erly 

a
ssigned

 to a
 N

om
ina

tion and
 

Rem
unera

tion C
om

m
ittee. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
C

orpora
te G

overnance C
om

m
ittee, 

including its functions 
 Ind

ica
te if the C

om
m

ittee und
ertook the 

p
rocess of id

entifying the quality of 
d

irectors a
ligned

 w
ith the com

p
any’s 

stra
tegic d

irection, if a
pp

lica
ble.  

      

The A
ug

ust 17, 2018, M
inutes o

f the 
Bo

a
rd

 o
f D

ire
c

to
rs M

ee
ting

 p
rovid

es 
tha

t: 
 A

p
p

ro
va

l to
 C

re
a

te
 a

 N
ew

 C
om

m
itte

e
 

 “The 
A

nnua
l 

Integra
ted

 
C

orpora
te 

G
overnance Q

uestionna
ire suggests 

the 
crea

tion 
of 

a 
C

orpora
te 

G
overnance 

C
om

m
ittee. 

The 
C

orpora
te 

G
overnance 

C
om

m
ittee 

a
ssists 

the 
Boa

rd 
in 

ensuring 
the 

effectiveness a
nd

 d
ue ob

serva
nce of 

sound 
corp

ora
te 

governa
nce 

p
rinciples 

and 
aid

s 
in 

fulfilling 
its 
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corpora
te governa

nce resp
onsibilities 

a
nd

 its oversight of the C
om

p
a

ny’s 
corpora

te governa
nce pra

ctices w
ith 

resp
ect to law

s, rules a
nd regula

tions 
on corpora

te governance issued
 b

y 
the 

SEC
, 

PSE 
a

nd 
other 

regula
tory 

b
odies.” 

  See results of Organizational M
eeting 

for 2022. 
 

2. 
C

orpora
te G

overnance C
om

m
ittee is 

com
p

osed
 of a

t lea
st three m

em
b

ers, a
ll 

of w
hom

 should
 b

e ind
ep

end
ent directors. 

N
O

N
-

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
m

em
b

ers of the C
orpora

te G
overna

nce 
C

om
m

ittee, including their q
ualifica

tions 
a

nd
 typ

e of d
irectorship

. 
 

The 
C

orpora
te 

G
overna

nce 
C

om
m

ittee is hea
d

ed b
y C

hief Justice 
A

rtem
io V

. Panga
nib

an w
hile W

illia
m

 
Ta

n Untiong a
nd Rizza M

arie Joy S. 
Ja

velona serve a
s m

em
b

ers 
 The 

m
em

b
ers 

of 
the 

C
orpora

te 
G

overnance 
C

om
m

ittee 
are 

not 
ind

ep
end

ent directors. 
3. 

C
ha

irm
a

n of the C
orpora

te G
overna

nce 
C

om
m

ittee is a
n ind

ep
end

ent director. 
N

O
N

-
C

O
M

PLIA
N

T 
Provid

e inform
a

tion or link/reference to a
 

d
ocum

ent conta
ining inform

a
tion on the 

C
ha

irm
a

n of the C
orpora

te G
overna

nce 
C

om
m

ittee. 
 

The 
C

hairm
a

n 
of 

the 
C

orpora
te 

G
overnance 

C
om

m
ittee 

is 
C

hief 
Justice A

rtem
io Panga

niba
n. 

 C
hief Justice A

rtem
io Pa

nganib
an is 

a
n A

dvisor to the Boa
rd

. 
O

p
tio

na
l: Re

c
o

m
m

e
nd

a
tio

n 3.3. 
1. 

C
orpora

te G
overnance C

om
m

ittee m
eet 

a
t lea

st tw
ice during the yea

r. 
 

Ind
ica

te the num
b

er of C
orp

ora
te 

G
overnance C

om
m

ittee m
eetings held

 
d

uring the yea
r a

nd
 provid

e p
roof 

thereof. 
 

 

Re
c

o
m

m
e

nd
a

tio
n 3.4 

 
 

1. 
Boa

rd esta
b

lishes a
 sep

ara
te Board

 Risk 
O

versight C
om

m
ittee (BRO

C
) tha

t should
 

N
O

N
-

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
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b
e resp

onsible for the oversight of a
 

com
p

a
ny’s Enterp

rise Risk M
ana

gem
ent 

system
 to ensure its functionality and

 
effectiveness. 

Boa
rd Risk O

versight C
om

m
ittee (BRO

C
), 

including its functions 
The com

p
any ha

s yet to esta
blish the 

Boa
rd 

Risk 
O

versight 
C

om
m

ittee 
(BRO

C
). 

2. 
BRO

C
 is com

posed
 of a

t lea
st three 

m
em

b
ers, the m

a
jority of w

hom
 should

 b
e 

ind
ep

end
ent directors, includ

ing the 
C

ha
irm

a
n. 

N
O

N
-

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
m

em
b

ers of the BRO
C

, includ
ing their 

q
ualifica

tions and
 typ

e of directorship
 

 
3. 

The C
hairm

a
n of the BRO

C
 is not the 

C
ha

irm
a

n of the Boa
rd or of a

ny other 
com

m
ittee. 

N
O

N
-

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
C

ha
irm

a
n of the BRO

C
 

 
4. 

A
t lea

st one m
em

b
er of the BRO

C
 ha

s 
relevant thorough know

led
ge a

nd
 

exp
erience on risk a

nd
 risk m

a
na

gem
ent. 

N
O

N
-

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
b

a
ckground

, skills, a
nd

/or exp
erience of 

the m
em

b
ers of the BRO

C
. 

 
Re

c
o

m
m

e
nd

a
tio

n 3.5  
 

1. 
Boa

rd esta
b

lishes a
 Rela

ted
 Pa

rty 
Tra

nsa
ctions (RPT) C

om
m

ittee, w
hich is 

ta
sked

 w
ith review

ing a
ll m

a
terial rela

ted
 

p
a

rty tra
nsa

ctions of the com
p

any. 

N
O

N
-

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
Rela

ted
 Pa

rty Transa
ctions (RPT) 

C
om

m
ittee, including its functions. 

 

The com
p

any ha
s yet to esta

blish the 
Rela

ted
 

Pa
rty 

Transa
ction 

(RPT) 
C

om
m

ittee. 

2. 
RPT C

om
m

ittee is com
p

osed
 of a

t lea
st 

three non-executive d
irectors, tw

o of 
w

hom
 should

 b
e ind

ep
end

ent, includ
ing 

the C
ha

irm
a

n. 

N
O

N
-

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
m

em
b

ers of the RPT C
om

m
ittee, including 

their q
ualifica

tions a
nd typ

e of 
d

irectorship
. 

 
Re

c
o

m
m

e
nd

a
tio

n 3.6 
 

1. 
A

ll esta
blished

 com
m

ittees ha
ve a

 
C

om
m

ittee C
ha

rter sta
ting in pla

in term
s 

their resp
ective purp

oses, m
em

b
ership

s, 
structures, op

era
tions, reporting process, 

resources a
nd

 other relevant inform
a

tion. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to the com
p

any’s com
m

ittee cha
rters, 

conta
ining all the required

 inform
a

tion, 
p

a
rticula

rly the functions of the 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t: 
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C

om
m

ittee tha
t is necessa

ry for 
p

erform
a

nce evalua
tion purp

oses. 
 (i) 

The
 Exe

c
utive

 C
o

m
m

itte
e 

 
The 

Executive 
C

om
m

ittee 
sha

ll 
consist of a

t lea
st (3) m

em
b

ers of the 
Boa

rd
. M

em
b

ers of the C
om

m
ittee 

sha
ll b

e a
p

pointed
 b

y the Boa
rd, 

w
ho sha

ll a
lso ap

point a C
om

m
ittee 

C
ha

irp
erson 

a
nd 

C
om

m
ittee 

Secreta
ry. In a

ccord
ance w

ith this, 
m

em
b

ers of the C
om

m
ittee m

a
y b

e 
rem

oved
 

or 
repla

ced
, 

a
nd

 
a

ny 
va

cancies in the C
om

m
ittee sha

ll b
e 

filled
 b

y the Boa
rd

. 
 

The Executive C
om

m
ittee’s p

rim
a

ry 
p

urp
ose 

is 
to 

function 
w

hen 
the 

Boa
rd 

is 
not 

in 
session. 

The 
C

om
m

ittee sha
ll have all the p

ow
er 

a
nd

 a
uthority of the Board

 in the 
governa

nce, 
m

a
na

gem
ent 

a
nd 

d
irection of the b

usiness a
nd

 a
ffairs 

of the C
om

pa
ny excep

t for those 
m

a
tters 

exp
ressly 

p
rovid

ed
 

for 
in 

Section 35 of the C
orpora

tion C
od

e, 
the C

om
p

a
ny’s By-La

w
s a

nd
 other 

p
ertinent la

w
s, rules or regula

tions. 
 The Executive C

om
m

ittee sha
ll have 

the 
follow

ing 
duties 

a
nd 

resp
onsib

ilities: 
 

a
. 

A
ssist the Board in overseeing 

the 
im

p
lem

enta
tion 

of 

2. 
C

om
m

ittee C
ha

rters p
rovid

e sta
nd

a
rd

s for 
eva

lua
ting the p

erform
ance of the 

C
om

m
ittees. 

 

C
O

M
PLIA

N
T 
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stra
tegies a

nd
 susta

ining the 
C

orpora
tion’s 

long-term
 

success a
nd

 com
p

etitiveness 
in a m

a
nner consistent w

ith its 
m

ission/ vision; 
b

. 
Review

 of m
ajor issues fa

cing 
the organiza

tion; 
c. 

M
onitoring of the op

era
ting 

a
ctivities 

of 
ea

ch 
business 

group; 
d

. 
D

efining a
nd m

onitoring the 
C

om
p

a
ny’s 

p
erform

a
nce 

im
p

rovem
ent goals; 

e. 
D

efining group
-w

id
e policies 

a
nd

 a
ctions and

 overseeing 
their im

p
lem

enta
tion; 

f. 
Fostering 

the 
sharing 

of 
inform

a
tion in all area

s of the 
b

usiness group; and 
g. 

Perform
s 

other 
d

uties 
a

nd 
resp

onsib
ilities 

a
s 

the 
C

om
m

ittee 
m

a
y 

d
eem

 
a

p
p

ropria
te w

ithin the scop
e 

of its prim
a

ry functions or a
s 

m
a

y 
b

e 
a

ssigned
 

b
y 

the 
Boa

rd
. 

 
(ii) 

The
 A

ud
it C

om
m

itte
e 

 
The A

ud
it C

o
m

m
ittee sha

ll co
nsist 

o
f a

t lea
st three (3) d

irecto
rs, w

ho 
sha

ll p
refera

b
ly ha

ve a
cco

unting
 

a
nd

 fina
nce b

a
ckg

ro
und

s, o
ne of 

w
ho

m
 

sha
ll 

b
e 

a
n 

ind
ep

end
ent 

d
irecto

r 
a

nd
 

a
nother 

w
ith 

a
ud

it 
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exp
erience. The cha

ir o
f the A

ud
it 

C
o

m
m

ittee 
sho

uld
 

b
e 

a
n 

ind
ep

end
ent 

d
irecto

r. 
The 

co
m

m
itte

e sha
ll ha

ve the fo
llo

w
ing 

functio
ns: 

 a
. 

Recom
m

end
s 

the 
a

pp
rova

l 
the 

Interna
l 

A
ud

it 
C

harter 
(IA

 
C

ha
rter), 

w
hich 

form
a

lly 
d

efines 
the 

role 
of 

Interna
l A

udit a
nd the a

udit p
la

n a
s 

w
ell a

s oversees the im
p

lem
enta

tion 
of the IA

 C
harter; 

 
b

. 
Through 

the 
Interna

l 
A

udit 
(IA

) 
D

ep
a

rtm
ent, m

onitors a
nd eva

lua
tes 

the a
d

eq
ua

cy and
 effectiveness of 

the 
corp

ora
tion’s 

internal 
control 

system
, integrity of financial reporting, 

a
nd

 
security 

of 
p

hysical 
and 

inform
a

tion 
a

ssets. 
W

ell-d
esigned 

interna
l 

control 
procedures 

and 
p

rocesses tha
t w

ill p
rovid

e a
 system

 of 
checks a

nd
 ba

lances should
 b

e in 
p

la
ce in ord

er to (a
) sa

fegua
rd the 

com
p

a
ny’s resources a

nd ensure their 
effective 

utiliza
tion, 

(b
) 

prevent 
occurrence 

of 
fra

ud 
a

nd
 

other 
irregularities, (c) p

rotect the a
ccura

cy 
a

nd 
reliab

ility 
of 

the 
com

p
a

ny’s 
fina

ncial 
da

ta
, 

a
nd 

(d
) 

ensure 
com

p
lia

nce w
ith a

p
plica

ble la
w

s and 
regula

tions; 
 c. 

O
versees 

the 
Interna

l 
A

udit 
D

ep
a

rtm
ent, 

a
nd 

recom
m

end
s 

the 
a

p
pointm

ent 
and

/or 
ground

s 
for 

a
p

p
roval of a

n internal a
ud

it hea
d or 
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C
hief A

udit Executive (C
A

E). The A
udit 

C
om

m
ittee should

 a
lso ap

p
rove the 

term
s a

nd
 conditions for outsourcing 

interna
l a

udit services;  
d

. 
Esta

blishes 
a

nd 
id

entifies 
the 

rep
orting line of the Internal A

ud
itor to 

ena
b

le him
 to p

rop
erly fulfill his d

uties 
a

nd resp
onsibilities. For this purp

ose, 
he should d

irectly rep
ort to the A

udit 
C

om
m

ittee; 
 

e. 
Review

s 
a

nd
 

m
onitors 

M
a

na
gem

ent’s responsiveness to the 
Interna

l 
A

uditor’s 
findings 

and 
recom

m
end

a
tions; 

 
f. Prior to the com

m
encem

ent of the 
a

udit, 
d

iscusses 
w

ith 
the 

External 
A

ud
itor 

the 
na

ture, 
scop

e 
and 

exp
enses of the a

ud
it, a

nd
 ensures the 

p
rop

er coord
ina

tion if m
ore than one 

a
udit firm

 is involved in the a
ctivity to 

secure p
rop

er covera
ge a

nd m
inim

ize 
d

uplica
tion of efforts; 

 g. Eva
lua

tes a
nd d

eterm
ines the non-

a
udit 

w
ork, 

if 
a

ny, 
of 

the 
External 

A
ud

itor, and p
eriodically review

s the 
non-a

udit fees p
a

id
 to the External 

A
ud

itor in rela
tion to the tota

l fees 
p

a
id to him

 and
 to the corpora

tion’s 
overa

ll 
consulta

ncy 
exp

enses. 
The 

com
m

ittee should disa
llow

 any non-
a

udit w
ork tha

t w
ill conflict w

ith his 
d

uties a
s an External A

uditor or m
a

y 
p

ose a threa
t to his ind

ep
end

ence. 
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The non-audit w
ork, if allow

ed, should 
b

e 
disclosed 

in 
the 

corpora
tion’s 

A
nnual Rep

ort and
 A

nnua
l C

orpora
te 

G
overnance Report;  

h. Review
s a

nd
 a

pp
roves the Interim

 
a

nd
 

A
nnua

l 
Fina

ncial 
Sta

tem
ents 

b
efore their sub

m
ission to the Boa

rd, 
w

ith pa
rticula

r focus on the follow
ing 

m
a

tters:  
 

1. 
A

ny change/s in a
ccounting 

p
olicies a

nd p
ra

ctices 
2. 

A
rea

s 
w

here 
a 

significa
nt 

a
m

ount of jud
gm

ent ha
s b

een 
exercised

  
3. 

Significa
nt 

a
djustm

ents 
resulting from

 the a
ud

it 
4. 

G
oing concern a

ssum
p

tions 
5. 

C
om

p
lia

nce w
ith a

ccounting 
sta

nd
a

rd
s 

6. 
C

om
p

lia
nce 

w
ith 

ta
x, 

legal 
a

nd
 regula

tory requirem
ents 

  i. 
Review

s 
the 

disposition 
of 

the 
recom

m
end

a
tions 

in 
the 

External 
A

ud
itor’s m

a
na

gem
ent letter; 

 
j. Perform

s oversight functions over the 
corpora

tion’s 
Interna

l 
a

nd
 

External 
A

ud
itors. It ensures the ind

ep
end

ence 
of Interna

l a
nd

 External A
ud

itors, and 
tha

t 
b

oth 
a

uditors 
a

re 
given 

unrestricted
 

a
ccess 

to 
a

ll 
record

s, 
p

rop
erties a

nd p
ersonnel to enab

le 
them

 to p
erform

 their resp
ective a

udit 
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functions; 
 k. 

C
oordina

tes, 
m

onitors 
and 

fa
cilita

tes com
p

liance w
ith la

w
s, rules 

a
nd

 regula
tions; 

 
l. 

Recom
m

end
s 

to 
the 

Boa
rd 

the 
a

p
pointm

ent, 
rea

pp
ointm

ent, 
rem

oval 
a

nd 
fees 

of 
the 

External 
A

ud
itor, 

duly 
a

ccredited
 

b
y 

the 
C

om
m

ission, 
w

ho 
und

erta
kes 

a
n 

ind
ep

end
ent audit of the corpora

tion, 
a

nd
 provid

es a
n objective a

ssura
nce 

on the m
a

nner b
y w

hich the fina
ncial 

sta
tem

ents should b
e p

repa
red and 

p
resented

 to the stockhold
ers. 

 The A
udit C

om
m

ittee m
eets w

ith the 
Boa

rd
 w

ithout the presence of the 
C

EO
 a

nd
 p

eriodica
lly m

eets w
ith the 

hea
d

 of the internal a
udit. 

  
(iii) 

N
o

m
ina

tio
n C

om
m

itte
e 

 
The 

N
o

m
ina

tio
n 

C
o

m
m

ittee 
sha

ll 
co

nsist o
f a

t lea
st three (3) d

irecto
rs, 

w
ho 

sha
ll 

p
refera

b
ly 

ha
ve 

a
cco

unting
 

a
nd

 
fina

nce
 

b
a

ckg
ro

und
s, o

ne o
f w

ho
m

 sha
ll b

e 
a

n 
ind

ep
end

ent 
d

irecto
r 

a
nd

 
a

nother w
ith a

ud
it exp

erience
. The 

cha
ir o

f the N
o

m
ina

tio
n C

o
m

m
ittee 

sho
uld

 b
e a

n executive d
irecto

r. 
 

(iv) 
C

o
m

p
e

nsa
tio

n a
nd

 Pe
rso

nne
l 

C
o

m
m

itte
e 
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The 

C
o

m
p

ensa
tio

n 
a

nd
 

Perso
nnel 

C
o

m
m

ittee sha
ll co

nsist o
f a

t lea
st 

three (3) d
irecto

rs, o
ne o

f w
ho

m
 sha

ll 
b

e a
n ind

ep
end

ent d
irecto

r.  
 

(v) 
(v)  C

o
rp

o
ra

te
 G

o
ve

rna
nc

e
 

C
o

m
m

itte
e 

The 
C

orpora
te 

G
overna

nce 
C

om
m

ittee w
a

s crea
ted

 b
y the Board 

of D
irectors on A

ugust 17, 2018. The 
C

om
m

ittee is com
posed

 of a
t lea

st 
three m

em
b

ers.  

The 
C

orpora
te 

G
overna

nce 
C

om
m

ittee 
is 

ta
sked

 
to 

a
ssist 

the 
Boa

rd 
in 

the 
p

erform
ance 

of 
its 

corpora
te governance resp

onsib
ilities.  

C
urrently, the C

om
m

ittee is hea
d

ed 
b

y 
C

hief 
Justice 

A
rtem

io 
V

. 
Pa

nga
niba

n w
hile W

illia
m

 Ta
n Untiong 

a
nd

 Rizza
 M

arie Joy J. Sia
 serve a

s 
m

em
b

ers. 

  (vi) 
The

 Bo
a

rd
 m

a
y a

lso
 o

rg
a

nize
 

the
 fo

llo
w

ing
 c

o
m

m
itte

e
s: 

 
a

) 
A

 
sep

a
ra

te 
Boa

rd
 

Risk 
O

versight 
C

om
m

ittee 
(BRO

C
) 

tha
t 

should
 b

e responsib
le for the oversight 

of 
a

 
com

pa
ny’s 

Enterp
rise 

Risk 
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M
a

na
gem

ent 
system

 
to 

ensure 
its 

functionality 
a

nd
 

effectiveness. 
The 

BRO
C

 should
 b

e com
p

osed
 of a

t lea
st 

three m
em

b
ers, the m

a
jority of w

hom
 

should
 

b
e 

ind
ep

end
ent 

d
irectors, 

including 
the 

C
hairm

an. 
The 

C
ha

irm
a

n should
 not b

e the C
ha

irm
an 

of 
the 

Boa
rd 

or 
of 

a
ny 

other 
com

m
ittee. A

t lea
st one m

em
b

er of 
the 

com
m

ittee 
m

ust 
ha

ve releva
nt 

thorough know
led

ge and exp
erience 

on risk a
nd

 risk m
ana

gem
ent. 

 b
) 

A
 

Rela
ted

 
Party 

Transa
ction 

(RPT) 
C

om
m

ittee, 
w

hich 
should 

b
e 

ta
sked

 
w

ith 
review

ing 
a

ll 
m

a
terial 

rela
ted

 
pa

rty 
tra

nsa
ctions 

of 
the 

com
p

a
ny a

nd should b
e com

p
osed 

of 
a

t 
lea

st 
three 

non-executive 
d

irectors, 
tw

o 
of 

w
hom

 
should

 
b

e 
ind

ep
end

ent, including the C
hairm

a
n. 

3. 
C

om
m

ittee C
ha

rters w
ere fully disclosed

 
on the com

p
a

ny’s w
eb

site. 
C

O
M

PLIA
N

T 
Provid

e link to com
pa

ny’s w
eb

site w
here 

the C
om

m
ittee C

ha
rters a

re d
isclosed

.  
http

://w
w

w
.d

oub
led

ra
gon.com

.p
h/a

rticle/b
oa

rd
-com

m
ittees 

 
 

Princ
ip

le
 4: To show

 full com
m

itm
ent to the com

pa
ny, the directors should d

evote the tim
e and

 a
ttention necessa

ry to prop
erly and

 effectively 
p

erform
 their duties and

 resp
onsibilities, including sufficient tim

e to b
e fa

m
iliar w

ith the corpora
tion’s b

usiness. 
Re

c
o

m
m

e
nd

a
tio

n 4.1 
 

 
1. 

The 
D

irectors 
a

ttend
 

a
nd 

a
ctively 

p
a

rticip
a

te in all m
eetings of the Boa

rd, 
C

om
m

ittees a
nd

 sha
rehold

ers in p
erson or 

through 
tele-/vid

eoconferencing 
cond

ucted
 in a

ccorda
nce w

ith the rules 
a

nd
 regula

tions of the C
om

m
ission. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
p

rocess a
nd proced

ure for 
tele/vid

eoconferencing boa
rd

 and
/or 

com
m

ittee m
eetings. 

 Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
a

ttend
a

nce a
nd

 pa
rticipa

tion of directors 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “To 

show
 

full 
com

m
itm

ent 
to 

the 
com

p
a

ny, the d
irectors should

 d
evote 

the tim
e a

nd
 a

ttention necessa
ry to 
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to Board
, C

om
m

ittee a
nd

 sha
rehold

ers’ 
m

eetings. 
  

p
rop

erly a
nd effectively p

erform
 their 

d
uties 

a
nd

 
resp

onsibilities, 
including 

sufficient tim
e to b

e fa
m

iliar w
ith the 

corpora
tion’s business.  

 The 
d

irectors 
should

 
a

ttend
 

and 
a

ctively p
a

rticip
a

te in all m
eetings of 

the 
Boa

rd 
C

om
m

ittees, 
a

nd 
Sha

rehold
ers, 

in 
p

erson 
or 

through 
tele-/-vid

eoconferencing, cond
ucted 

in 
a

ccord
ance 

w
ith 

the 
rules 

and 
regula

tions of the C
om

m
ission, excep

t 
w

hen justifia
ble causes, such a

s, illness, 
d

ea
th in the im

m
ed

ia
te fa

m
ily and 

serious a
ccid

ents, p
revent them

 from
 

d
oing so. In Boa

rd
 a

nd C
om

m
ittee 

m
eetings, the d

irector should
 review

 
m

eeting m
a

terials and if called for, a
sk 

the 
necessa

ry 
q

uestions 
or 

seek 
cla

rifica
tions a

nd exp
la

na
tions.”  

 

2. 
The d

irectors review
 m

eeting m
a

terials for 
a

ll Boa
rd a

nd C
om

m
ittee m

eetings.  
C

O
M

PLIA
N

T 
 

3. 
The d

irectors a
sk the necessa

ry q
uestions 

or seek clarifica
tions and

 explana
tions 

d
uring the Boa

rd
 and

 C
om

m
ittee 

m
eetings. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on any 
q

uestions raised
 or 

cla
rifica

tion/expla
na

tion sought b
y the 

d
irectors 

 

The 
m

em
b

ers 
of 

the 
Boa

rd
 

a
re 

p
erm

itted
 to raise q

uestions on item
s 

p
resented

 b
efore them

. There a
re no 

im
p

ed
im

ents tha
t p

revent them
 from

 
d

oing so.   

Re
c

o
m

m
e

nd
a

tio
n 4.2 

 
 

1. 
N

on-executive d
irectors concurrently serve 

in a
 m

a
xim

um
 of five p

ublicly-listed
 

com
p

a
nies to ensure tha

t they ha
ve 

sufficient tim
e to fully prep

a
re for m

inutes, 
cha

llenge M
ana

gem
ent’s 

p
rop

osals/view
s, a

nd oversee the long
-

term
 stra

tegy of the com
p

a
ny. 

C
O

M
PLIA

N
T 

D
isclose 

if 
the 

com
p

any 
ha

s 
a

 
policy 

setting the lim
it of boa

rd
 sea

ts tha
t a

 non-
executive 

director 
ca

n 
hold 

sim
ulta

neously.  
Provid

e inform
a

tion or reference to a
 

d
ocum

ent conta
ining inform

a
tion on the 

d
irectorship

s of the com
p

a
ny’s directors 

in b
oth listed

 a
nd

 non-listed
 com

p
a

nies 
 

G
uid

e
line

s: 
 The guid

ing p
rinciple shall b

e tha
t the 

m
a

xim
um

 num
b

er of d
irectorship

 or 
officership

 
for 

a
 

pa
rticula

r 
d

irector 
sha

ll b
e lim

ited b
y his a

bility to p
erform

 
his duties diligently. 
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http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/p
a

ge/b
oa

rd
-of-d

irectors 
 

Re
c

o
m

m
e

nd
a

tio
n 4.3  

 
1. 

The d
irectors notify the com

pa
ny’s boa

rd
 

b
efore a

ccep
ting a

 d
irectorship

 in a
nother 

com
p

a
ny. 

N
O

N
 - 

C
O

M
PLIA

N
T 

Provid
e cop

y of w
ritten notifica

tion to the 
b

oard
 or m

inutes of b
oa

rd m
eeting 

w
herein the m

a
tter w

a
s discussed

.  
 

The com
p

a
ny ha

s yet to form
 a

 p
olicy 

req
uiring 

directors 
to 

notify 
the 

com
p

a
ny’s Boa

rd b
efore a

ccep
ting a 

d
irectorship in another co

m
p

any. 
O

p
tio

na
l: Princ

ip
le

 4 
 

1. 
C

om
p

a
ny does not have any executive 

d
irectors w

ho serve in m
ore tha

n tw
o 

b
oard

s of listed
 com

p
a

nies outsid
e of the 

group
. 

C
o

m
p

lia
nt 

 
 

2. 
C

om
p

a
ny sched

ules b
oa

rd of d
irectors’ 

m
eetings b

efore the sta
rt of the fina

ncial 
yea

r. 
 

C
o

m
p

lia
nt 

 
 

3. 
Boa

rd of d
irectors m

eet a
t lea

st six tim
es 

d
uring the yea

r.  
C

o
m

p
lia

nt 
Ind

ica
te the num

b
er of boa

rd
 m

eetings 
d

uring the yea
r a

nd
 provid

e p
roof 

 

 

4. 
C

om
p

a
ny requires a

s m
inim

um
 quorum

 of 
a

t lea
st 2/3 for b

oa
rd d

ecisions. 
C

O
M

PLIA
N

T 
Ind

ica
te the required

 m
inim

um
 q

uorum
 

for board
 d

ecisions 
 

50 p
ercent (50%

) p
lus 1 is the quorum

 
of the m

a
jority of those present plus 

one ind
ep

end
ent director a

nd
 one 

d
irector from

 Inja
p Investm

ents Inc. 
a

nd
 

one 
from

 
Honeysta

r 
Holdings 

C
orpora

tion.  
 

 
Princ

ip
le

 5: The boa
rd

 should
 end

ea
vor to exercise a

n ob
jective and

 ind
ep

end
ent jud

gm
ent on a

ll corpora
te a

ffairs 

Re
c

o
m

m
e

nd
a

tio
n 5.1 

 
1. 

The Board
 ha

s a
t lea

st 3 ind
ep

end
ent 

d
irectors or such num

b
er a

s to constitute 
one-third

 of the b
oard

, w
hichever is higher. 

N
O

N
 - 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
num

b
er of ind

ep
end

ent directors in the 
b

oard 
   

The Board
 ha

s tw
o (2) ind

ep
end

ent 
d

irectors. 
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Re
c

o
m

m
e

nd
a

tio
n 5.2 

 
 

1. 
The ind

ep
end

ent d
irectors possess a

ll the 
q

ualifica
tions and

 none of the 
d

isq
ua

lifica
tions to hold

 the p
ositions. 

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
q

ualifica
tions of the ind

ep
end

ent 
d

irectors.  
 

D
oubleD

ra
gon C

orp
ora

tion ha
s tw

o 
(2) ind

ep
end

ent directors, na
m

ely: 
 1. G

a
ry P. C

he
ng

 – is a
n investm

ent 
b

a
nking 

professiona
l 

w
ith 

over 
20 

yea
rs 

of 
corp

ora
te 

finance 
and 

ca
p

ital 
m

a
rkets 

exp
erience. 

H
e 

is 
currently the M

ana
ging D

irector and 
co-found

er of Fortm
a

n C
line C

ap
ital 

M
a

rkets Lim
ited

 since 2007. D
r. C

heng 
served

 a
s the form

er Presid
ent/C

EO
 of 

A
m

a
lga

m
a

ted
 

Investm
ent 

Ba
ncorp

ora
tion from

 2003 a
nd 2008 

a
nd

 
form

er 
V

ice 
Presid

ent 
of 

Investm
ent 

Ba
nking 

a
t 

J.P. 
M

organ 
from

 1993 to 2001. D
r. C

heng ob
ta

ined 
his 

doctora
te 

in 
Philosop

hy 
from

 
University of Leed

s, Engla
nd

 in 1991.  
 2. V

ic
e

nte
 S. Pe

re
z, Jr. – served

 a
s the 

Secreta
ry of the D

ep
a

rtm
ent of Energy 

from
 

2001 
to 

2005 
a

nd
 

M
a

na
ging 

D
irector of the Boa

rd of Investm
ents in 

2001. H
e is a

lso the current C
ha

irm
an 

of W
W

F Philipp
ines a

nd
 a

 m
em

b
er of 

W
W

F – Interna
tiona

l. M
r. Perez ha

s a 
M

a
ster’s 

D
egree 

in 
Business 

A
d

m
inistra

tion – Interna
tional Fina

nce 
from

 the W
harton School University of 

Pennsylvania
 

and 
a

 
Ba

chelor’s 
D

egree in Business Econom
ics from

 the 
University of the Philip

pines. 
Sup

p
le

m
e

nt to
 Re

c
om

m
e

nd
a

tio
n 5.2 

 
 

1. 
C

om
p

a
ny ha

s no sharehold
er a

greem
ents, 

b
y-la

w
s provisions, or other a

rra
ngem

ents 
C

O
M

PLIA
N

T 
Provid

e link/reference to a
 docum

ent 
conta

ining inform
a

tion tha
t d

irectors are 
not constra

ined
 to vote ind

ep
end

ently. 

N
o 

 
sharehold

ers 
a

greem
ent 

w
ith  

ind
ep

end
ent directors. 
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tha
t constrain the directors’ a

bility to vote 
ind

ep
end

ently. 
 

Re
c

o
m

m
e

nd
a

tio
n 5.3  

 
 

1. 
The ind

ep
end

ent d
irectors serve for a

 
cum

ula
tive term

 of nine yea
rs (reckoned 

from
 2013). 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent show

ing the yea
rs ID

s have 
served

 a
s such. 

 

The Ind
ep

end
ent D

irectors a
re:  

 a
) M

r. G
ary P. C

heng w
ho served a

s 
such for nine (9) yea

rs; a
nd

  
 (b

) M
r. V

icente S. Perez, Jr. w
ho served 

a
s such for nine (9) yea

rs.  
 

2. 
The com

p
any b

a
rs a

n ind
ep

end
ent 

d
irector from

 serving in such cap
a

city a
fter 

the term
 lim

it of nine yea
rs. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
com

p
a

ny’s policy on term
 lim

its for its 
ind

ep
end

ent director 
 

The 
current 

set 
of 

ind
ep

end
ent 

d
irectors served

 for nine  (9) yea
rs.  

3. 
In the instance tha

t the com
p

a
ny reta

ins 
a

n ind
ep

end
ent director in the sa

m
e 

ca
p

a
city a

fter nine yea
rs, the board

 
p

rovid
es m

eritorious justifica
tion a

nd seeks 
sha

rehold
ers’ a

pp
roval d

uring the annua
l 

sha
rehold

ers’ m
eeting. 

 

C
O

M
PLIA

N
T 

Provid
e reference to the m

eritorious 
justifica

tion and
 p

roof of sharehold
ers’ 

a
p

p
roval during the a

nnual sharehold
ers’ 

m
eeting. 

N
o ind

ep
end

ent d
irector ha

s served
 

for m
ore tha

n nine (9) yea
rs.  

Re
c

o
m

m
e

nd
a

tio
n 5.4 

 
 

1. 
The p

ositions of C
hairm

an of the Board
 

a
nd

 C
hief Executive O

fficer a
re held b

y 
sep

a
ra

te ind
ivid

ua
ls. 

N
O

N
 - 

C
O

M
PLIA

N
T 

Id
entify the com

p
a

ny’s C
hairm

an of the 
Boa

rd a
nd

 C
hief Executive O

fficer 
 

D
oubleD

ra
gon 

C
orpora

tion’s 
C

ha
irm

a
n 

of 
the 

Boa
rd

 
a

nd
 

C
hief 

Executive O
fficer is Ed

ga
r J. Sia

 II. 
2. 

The C
hairm

a
n of the Board

 a
nd C

hief 
Executive O

fficer have clearly d
efined

 
resp

onsib
ilities. 

N
O

N
 - 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
roles a

nd resp
onsibilities of the C

ha
irm

an 
of the Boa

rd a
nd C

hief Executive O
fficer. 

 Id
entify the rela

tionship of C
hairm

a
n a

nd 
C

EO
. 

The By-La
w

s of the com
p

any p
rovid

es 
tha

t the C
hairm

an a
nd the C

EO
 a

re 
one and

 the sa
m

e.   

Re
c

o
m

m
e

nd
a

tio
n 5.5 
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1. 
If the C

ha
irm

an of the Boa
rd is not a

n 
ind

ep
end

ent director, the board
 

d
esigna

tes a
 lead

 director a
m

ong the 
ind

ep
end

ent directors.  

N
O

N
-

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on a 
lea

d
 ind

ep
end

ent director a
nd

 his roles 
a

nd
 resp

onsibilities, if any. 
 Ind

ica
te if C

hairm
a

n is ind
ep

end
ent. 

 

The com
p

a
ny ha

s yet to incorpora
te in 

its 
C

od
e 

of 
G

overna
nce 

a
 

p
olicy 

req
uiring tha

t if the C
hairm

an of the 
Boa

rd is not a
n ind

ep
end

ent director, 
the b

oard
 d

esigna
tes a

 lea
d

 d
irector 

a
m

ong the ind
ep

end
ent directors.     

Re
c

o
m

m
e

nd
a

tio
n 5.6 

 
1. 

D
irectors w

ith m
a

teria
l interest in a

 
tra

nsa
ction a

ffecting the corp
ora

tion 
a

b
sta

in from
 ta

king p
art in the 

d
elib

era
tions on the tra

nsa
ction. 

 

C
O

M
PLIA

N
T 

Provid
e p

roof of a
b

stention, if this w
a

s the 
ca

se 
The ha

s a
d

o[ted
 a

 M
a

terial Rela
ted

-
Pa

rty 
Tra

nsa
ction 

Policy, 
 

a
 

p
olicy 

req
uiring 

d
irectors 

w
ith 

m
a

terial 
interest in a

 tra
nsa

ction a
ffecting the 

corpora
tion to d

isclose  its interests in a 
tra

nsa
ction a

nd require the a
p

proval 
of a

t lea
st 2/3 vote of the Boa

rd
 of 

D
irectors. 

 See 
M

a
teria

l 
Rela

ted
-Party 

Tra
nsa

ction Policy 
 

Re
c

o
m

m
e

nd
a

tio
n 5.7 

 
 

1. 
The non-executive d

irectors (N
ED

s) have 
sep

a
ra

te p
eriodic m

eetings w
ith the 

externa
l auditor a

nd
 head

s of the internal 
a

udit, com
plia

nce and
 risk functions, 

w
ithout any executive p

resent. 
 

N
O

N
-

C
O

M
PLIA

N
T 

Provid
e p

roof a
nd d

eta
ils of sa

id
 m

eeting, 
if a

ny. 
 Provid

e inform
a

tion on the freq
uency a

nd
 

a
ttend

ees of m
eetings.  

The com
pa

ny currently does not have 
a

 p
olicy in the C

od
e of C

orpora
te 

G
overnance req

uiring tha
t the non-

executive 
d

irectors 
(N

ED
s) 

ha
ve 

sep
a

ra
te p

eriod
ic m

eetings w
ith the 

externa
l 

a
uditor 

a
nd 

head
s 

of 
the 

interna
l 

audit, 
com

plia
nce 

a
nd

 risk 
functions, 

w
ithout 

a
ny 

executive 
p

resent. 
 H

ow
ever, the m

em
b

ers of the A
udit 

C
om

m
ittee 

m
eet 

w
ith 

the 
externa

l 
a

uditor 
a

nd
 

the 
head

 
of 

the 
C

orpora
tion’s internal a

udit to d
iscuss 

interim
 

a
nd 

annua
l 

fina
ncial 

sta
tem

ents of the C
orpora

tion a
t lea

st 

2. 
The m

eetings a
re chaired b

y the lea
d

 
ind

ep
end

ent director. 
 

C
O

M
PLIA

N
T 
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tw
ice a

 yea
r to d

iscuss the aud
it p

lan 
a

nd
 a

udit results. 
   

O
p

tio
na

l: Princ
ip

le
 5 

 
1. 

N
one of the directors is a form

er C
EO

 of 
the com

p
a

ny in the p
a

st 2 yea
rs. 

C
O

M
PLIA

N
T 

Provid
e na

m
e/s of com

pa
ny C

EO
 for the 

p
a

st 2 yea
rs 

 

The C
EO

 of the com
p

any for the p
a

st 
tw

o (2) yea
rs is M

r. Ed
ga

r J. Sia
 II. 

 
 

Princ
ip

le
 6: The b

est m
ea

sure of the Boa
rd’s effectiveness is through a

n a
ssessm

ent p
rocess. The Boa

rd
 should regula

rly ca
rry out evalua

tions to 
a

p
p

ra
ise its p

erform
a

nce a
s a bod

y, and
 a

ssess w
hether it p

ossesses the right m
ix of ba

ckground
s and

 com
p

etencies. 
Re

c
o

m
m

e
nd

a
tio

n 6.1 
 

1. 
Boa

rd cond
ucts a

n a
nnua

l self-a
ssessm

ent 
of its p

erform
ance a

s a
 w

hole. 
C

O
M

PLIA
N

T 
Provid

e p
roof of self-a

ssessm
ents 

cond
ucted

 for the w
hole b

oard
, the 

individual m
em

b
ers, the C

ha
irm

a
n a

nd 
the C

om
m

ittees 
  

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 

A
ssessing

 Bo
a

rd
 Pe

rfo
rm

a
nc

e 
 The 

b
est 

m
ea

sure 
of 

the 
Board

’s 
effectiveness is through an a

ssessm
ent 

p
rocess. The Boa

rd
 should

 regularly 
ca

rry out evalua
tions to ap

p
ra

ise its 
p

erform
a

nce a
s a bod

y, a
nd a

ssess 
w

hether it p
ossesses the right m

ix of 
b

a
ckground

s and
 com

p
etencies. 

 
A

. Bo
a

rd
 Eva

lua
tio

n 
 (i) 

The 
Boa

rd
 

should
 

cond
uct 

an 
a

nnua
l 

self-a
ssessm

ent 
of 

its 
p

erform
a

nce, 
includ

ing 
the 

p
erform

a
nce 

of 
the 

C
hairm

a
n, 

individual m
em

b
ers a

nd com
m

ittees. 
Every 

three 
yea

rs, 
the 

a
ssessm

ent 

2. 
The C

hairm
a

n cond
ucts a self-a

ssessm
ent 

of his p
erform

a
nce. 

 

C
O

M
PLIA

N
T 

3. 
The ind

ivid
ua

l m
em

b
ers cond

uct a
 self-

a
ssessm

ent of their p
erform

a
nce. 

 

C
O

M
PLIA

N
T 

4. 
Ea

ch com
m

ittee cond
ucts a self-

a
ssessm

ent of its p
erform

a
nce. 

 

C
O

M
PLIA

N
T 

5. 
Every three yea

rs, the a
ssessm

ents a
re 

sup
p

orted
 b

y an external fa
cilita

tor. 
C

O
M

PLIA
N

T 
Id

entify the externa
l fa

cilita
tor and

 
p

rovid
e proof of use of a

n external 
fa

cilita
tor. 
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should b
e sup

ported
 b

y a
n external 

fa
cilita

tor. 
(ii) The Boa

rd should
 have in pla

ce a 
system

 tha
t p

rovid
es, a

t the m
inim

um
, 

criteria
 a

nd process to d
eterm

ine the 
p

erform
a

nce 
of 

the 
Boa

rd
, 

the 
individual directors, com

m
ittees a

nd 
such 

system
 

should
 

a
llow

 
for 

a 
feed

b
a

ck 
m

echa
nism

 
from

 
the 

sha
rehold

ers. 
 

Re
c

o
m

m
e

nd
a

tio
n 6.2 

1. 
Boa

rd ha
s in pla

ce a system
 tha

t p
rovid

es, 
a

t the m
inim

um
, criteria

 and
 p

rocess to 
d

eterm
ine the p

erform
a

nce of the Boa
rd, 

individual directors a
nd com

m
ittees. 

  

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
system

 of the com
p

a
ny to evalua

te the 
p

erform
a

nce of the b
oard

, individua
l 

d
irectors a

nd com
m

ittees, including a
 

feed
b

a
ck m

echa
nism

 from
 sha

rehold
ers 

 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 

A
ssessing

 Bo
a

rd
 Pe

rfo
rm

a
nc

e
 

 The 
b

est 
m

ea
sure 

of 
the 

Board
’s 

effectiveness is through an a
ssessm

ent 
p

rocess. The Boa
rd

 should
 regularly 

ca
rry out evalua

tions to ap
p

ra
ise its 

p
erform

a
nce a

s a bod
y, a

nd a
ssess 

w
hether it p

ossesses the right m
ix of 

b
a

ckground
s and

 com
p

etencies. 
 

A
. Bo

a
rd

 Eva
lua

tio
n 

 (i) 
The 

Boa
rd

 
should

 
cond

uct 
an 

a
nnua

l 
self-a

ssessm
ent 

of 
its 

p
erform

a
nce, 

includ
ing 

the 
p

erform
a

nce 
of 

the 
C

hairm
a

n, 
individual m

em
b

ers a
nd com

m
ittees. 

Every 
three 

yea
rs, 

the 
a

ssessm
ent 

should b
e sup

ported
 b

y a
n external 

2. 
The system

 a
llow

s for a feed
b

a
ck 

m
echa

nism
 from

 the sha
rehold

ers. 
C

O
M

PLIA
N

T 
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fa
cilita

tor. 
(ii) The Boa

rd should
 ha

ve in pla
ce a 

system
 tha

t p
rovid

es, a
t the m

inim
um

, 
criteria

 and
 p

rocess to d
eterm

ine the 
p

erform
a

nce of the Boa
rd

, the 
individual directors, com

m
ittees a

nd
 

such system
 should

 a
llow

 for a 
feed

b
a

ck m
echa

nism
 from

 the 
sha

rehold
ers. 

 
 

Princ
ip

le
 7: M

em
b

ers of the Board
 are duty-b

ound to ap
ply high ethica

l stand
ard

s, ta
king into a

ccount the interests of all sta
kehold

ers. 
Re

c
o

m
m

e
nd

a
tio

n 7.1 
 

1. 
Boa

rd a
dop

ts a C
od

e of Business C
onduct 

a
nd

 Ethics, w
hich p

rovid
e sta

nd
a

rd
s for 

p
rofessional and

 ethica
l b

ehavior, a
s w

ell 
a

s a
rticula

te a
ccep

ta
b

le a
nd 

una
ccep

ta
ble cond

uct a
nd p

ra
ctices in 

interna
l a

nd externa
l d

ealings of the 
com

p
a

ny.  

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to the com
p

any’s C
od

e of Business 
C

ond
uct a

nd Ethics. 
  

Busine
ss 

C
o

nd
uc

t 
a

nd
 Ethics 

o
f D

D
PC

 

 
D

ire
c

to
rs 

Se
nio

r 
M

a
na

g
e

m
e

nt a
nd

 
Em

p
lo

ye
e

s 

2. 
The C

od
e is prop

erly dissem
ina

ted
 to the 

Boa
rd, senior m

a
na

gem
ent a

nd 
em

p
loyees. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or d

iscuss how
 the 

com
p

a
ny dissem

ina
ted

 the C
od

e to its 
Boa

rd, senior m
a

na
gem

ent a
nd 

em
p

loyees. 
3. 

The C
od

e is disclosed
 a

nd m
a

d
e availa

ble 
to the public through the com

p
any 

w
eb

site. 

C
O

M
PLIA

N
T 

Provid
e a

 link to the com
pa

ny’s w
eb

site 
w

here the C
od

e of Business C
ond

uct and
 

Ethics is posted
/ d

isclosed
. 
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(a
) C

o
nflic

t 
o

f Inte
re

st 
The 

b
a

sic 
p

rinciple 
to 

b
e 

ob
served 

is 
tha

t 
a 

d
irector 

should
 not 

use 
his 

p
osition to 

p
rofit 

or 
ga

in 
som

e 
b

enefit or 
a

d
va

nta
g

e 
for 

him
self 

a
nd

/or his 
rela

ted
 

interests.  
If 

a
n 

a
ctua

l 
or 

p
otential 

conflict of 
interest 
m

a
y a

rise 
on 

the 
p

a
rt of a 

D
irector, 

he should 
fully 

and 
im

m
ed

ia
t

ely 
d

isclose it 
a

nd
 

should
 not 

p
a

rticip
a

t
e 

in 
the 

The 
C

om
p

a
ny 

fully 
resp

ects 
the 
em

p
loyee’

s 
p

riva
te 

life.  
H

ow
ever, it 

is exp
ected

 
tha

t 
a

n 
em

p
loyee 

w
ould

 
a

void 
situa

tions 
tha

t could 
result 

in 
a 

conflict 
b

etw
een 

their 
p

ersonal 
interests 
a

nd
 

those 
of 

the 
C

om
p

a
ny. 
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d
ecision 

m
a

king 
p

rocess. 
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(b
) 

C
o

nd
uc

t o
f 

Busine
ss 

a
nd

 
fa

ir 
D

e
a

ling
s 

It is a
 duty 

of 
a 

D
irector 

to 
cond

uct 
fa

ir 
b

usiness 
tra

nsa
ctio

ns 
w

ith 
the 
C

om
p

a
ny 

a
nd avoid 

a
ny 

p
ersonal 

b
ia

s 
w

ith 
resp

ect to 
Boa

rd 
d

ecisions 

Every 
em

p
loyee 

m
ust 

p
erform

 his 
d

uties 
in 

a
ccord

an
ce w

ith the 
highest 
ethica

l 
a

nd
 

p
rofession

a
l 

sta
nd

a
rd

s 
of 

the 
C

om
p

a
ny 

w
ith 

d
iligence 

of a
 good 

fa
ther 

of 
fa

m
ily. 
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(c
) 

Re
c

e
ip

ts of 
g

ifts fro
m

 
third

 
p

a
rtie

s 

It is a
 duty 

of 
a 

D
irector 

to 
cond

uct 
fa

ir 
b

usiness 
tra

nsa
ctio

ns 
w

ith 
the 
C

om
p

a
ny 

a
nd avoid 

a
ny 

p
ersonal 

b
ia

s 
w

ith 
resp

ect to 
Boa

rd 
d

ecisions. 

Every 
em

p
loyee 

m
ust 

p
erform

 his 
d

uties 
in 

a
ccord

an
ce w

ith the 
highest 
ethica

l 
a

nd
 

p
rofession

a
l 

sta
nd

a
rd

s 
of 

the 
C

om
p

a
ny 

w
ith 

d
iligence 

of a
 good 

fa
ther of a 

fa
m

ily.  
Further, 
receip

t 
of 

gifts 
from

 
third 
p

a
rties 

m
ust a

t all 
tim

es 
b

e 
d

ea
lt 

w
ith 

in 
a 

p
rud

ent 
m

a
nner. 
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(d
) 

C
o

m
p

lia
n

c
e

 w
ith 

La
w

s a
nd

 
Re

g
ula

tio
n

s  

It 
is 

the 
d

uty 
of 

D
irectors 

to 
ensure 

fa
ithful 

com
p

lia
n

ce w
ith a

ll 
the 

la
w

s, 
rules 

and 
regula

tion
s. 

It is a
 p

olicy 
of 

the 
C

om
p

a
ny 

to 
strictly 

a
nd

 
fa

ithfully 
com

p
ly 

w
ith 

relevant 
la

w
s 

a
nd 

governm
e

nt 
regula

tions
. 

 
Prom

p
t 

com
p

lia
nc

e thereto is 
eq

ua
lly 

enforced
.  

 
(e

) 
Re

sp
e

c
t 

fo
r Tra

d
e

 
Se

c
re

ts/U
s

e
 o

f N
o

n-
p

ub
lic

 
info

rm
a

tio
n  

It 
is 

the 
d

uty 
of 

D
irectors 

to 
ob

serve 
confid

enti
a

lity 
w

ith 
resp

ect to 
non-
p

ublic 
inform

a
tio

n 
they 

m
a

y 
a

cq
uire 

b
y rea

son 
of 

their 
p

osition 

It 
is 

a
 

com
p

a
ny 

p
olicy tha

t 
a

ll 
em

p
loyees 

m
ust 

ob
serve 

confid
enti

a
lity 

w
ith 

resp
ect 

to 
non-p

ublic 
inform

a
tio

n 
a

n 
em

p
loyee 

m
a

y 
a

cq
uire b

y 
rea

son 
of 

their b
eing 
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a
s 

d
irector. 

a
n 

em
p

loyee 
of 

the 
C

om
p

a
ny. 

 
(f) U

se o
f 

C
o

m
p

a
ny 

fund
s, 

A
sse

ts a
nd

 
Info

rm
a

tio
n 

1. 
It 

is 
a 

d
uty of a 

d
irector 

to 
cond

uct 
fa

ir 
b

usiness 
tra

nsa
ctio

ns 
w

ith 
the 
C

om
p

a
ny 

a
nd avoid 

a
ny 

p
ersonal 

b
ia

s 
w

ith 
resp

ect to 
Boa

rd 
d

ecisions. 
2. It is the 
d

uty of a 
d

irector 
to 
ob

serve 
confid

enti
a

lity 

A
ll 

a
ssets 

b
y 

the 
C

om
p

a
ny 

sha
ll 

b
e 

used
 solely 

in 
furtheranc
e 

of 
its 

b
usiness.  

Likew
ise, 

every 
em

p
loyee 

m
ust 

ob
serve 

confid
enti

a
lity 

w
ith 

resp
ect 

to 
non-p

ublic 
inform

a
tio

n 
it 

m
a

y 
a

cq
uire b

y 
rea

son 
of 

their b
eing 

a
n 

em
p

loyee. 
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(g
) 

Em
p

lo
ym

e
nt a

nd
 

La
b

o
r La

w
s 

&
 Po

lic
ies 

It 
is 

the 
d

uty 
of 

D
irectors 

to 
ensure 

fa
ithful 

com
p

lia
n

ce w
ith a

ll 
the 

la
w

s, 
rules 

and 
regula

tion
s. 

It is a
 p

olicy 
of 

the 
C

om
p

a
ny 

to 
strictly 

a
nd

 
fa

ithfully 
com

p
ly 

w
ith 

relevant 
la

w
s 

a
nd 

governm
e

nt 
regula

tions
. 

 
Prom

p
t 

com
p

lia
nc

e thereto is 
eq

ua
lly 

enforced
. 
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(h) 
D

isc
ip

lina
r

y A
c

tio
n 

A
 D

irector 
is d

iscipline
d

, subject 
to 

the 
rules 

on 
d

ue 
p

rocess, 
either 

b
y 

rem
oval 

a
s 

such 
p

erm
a

ne
ntly 

or 
tem

p
ora

ril
y. 

The 
C

om
p

a
ny 

a
d

op
ts the 

relevant 
p

rovisions 
of 

La
bor 

C
od

e a
nd 

other 
law

s 
a

nd
 

regula
tions

, 
in 

a
d

d
ition to 

the 
C

om
p

a
ny’

s C
od

e of 
C

ond
uct in 

the 
p

rocess 
of 

em
p

loyee 
d

iscipline 
p

a
rticula

rly 
the 
ground

s for 
susp

ension 
or 
d

ism
issa

l. 
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(i) W
histle

 
Blo

w
e

r 
The 
C

om
p

a
ny 

a
b

hors 
fra

ud, 
corrup

tio
n 

or 
any 

other 
m

iscond
u

ct 
tha

t 
w

ould
 

certa
inly 

a
ffect 

its 
p

ublic 
im

a
ge 

a
nd

 
good

w
ill. 

In line w
ith 

the 
C

od
e 

of 
C

ond
uct, 

a
ll 

em
p

loyees 
a

re 
req

uired
 to 

d
isclose 

a
cts 

rela
ted

 
to 

fra
ud, 

corrup
tion, 

or 
any 

other 
m

iscond
uc

t 
tha

t 
com

e 
to 

their 
a

ttention.  
Sim

ila
rly, 

the 
C

om
p

a
ny 

req
uires 

its 
p

a
rtners 

a
nd

 
sta

kehold
e

rs 
to 

d
isclose 

a
cts 

of 
fra

ud, 
corrup

tion 
or 

any 
other 
m

iscond
uc

t 
tha

t 
involve 
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p
ersonnel 

a
s 

w
ell a

s 
a

ctions 
tha

t 
und

erm
ine 

C
om

p
a

ny 
O

p
era

tions
. 
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(j) C
o

nflic
t 

Re
so

lutio
n 

D
irectors 

sha
ll 

a
ttem

p
t 

in 
good 

fa
ith 

to 
resolve 
a

ny 
conflict 
tha

t 
m

a
y 

a
rise 

b
etw

een 
them

 
rela

ting to 
their rights 
a

nd
 

resp
onsib

il
ities 
p

rovid
ed

 
in 

the 
A

rticles of 
Incorp

ora
tion, 

By-
La

w
s a

nd 
the C

od
e 

on 
C

orpora
t

e G
overnan

ce. 

C
onflicts 

involving 
the 

C
od

e 
of 
C

ond
uct 

a
nd

 
corpora

te 
governa

nc
e sha

ll b
e 

resolved
 in 

a
ccord

an
ce 

w
ith 

a
d

m
inistra

t
ive 
investiga

ti
on 
p

roced
ure

.  

 

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 7.1 
 

 
 

1. 
C

om
p

a
ny ha

s clea
r a

nd
 stringent policies 

a
nd

 p
roced

ures on curbing a
nd p

enalizing 
com

p
a

ny involvem
ent in offering, pa

ying 
a

nd
 receiving b

rib
es.  

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to a
 d

ocum
ent containing inform

a
tion on 

the com
p

a
ny’s policy a

nd
 proced

ure on 
curbing and

 p
enalizing b

rib
ery 

 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, provid
es:  

 
D

ISQ
U

A
LIFIC

A
TIO

N
 O

F D
IREC

TO
RS 
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Perm
a

nent D
isqua

lifica
tion 

 
The fo

llow
ing

 sha
ll b

e g
ro

und
s fo

r 
the p

erm
a

nent d
isq

ua
lifica

tio
n 

o
f a

 d
irecto

r: 
                      xxx           xxx 
 (iii) A

ny p
erso

n co
nvicted

 b
y fina

l 
jud

g
m

ent o
r ord

er b
y a

 co
urt or 

co
m

p
etent a

d
m

inistra
tive b

o
d

y 
o

f 
a

n 
o

ffense 
invo

lving
 

m
o

ra
l 

turp
itud

e, fra
ud

, em
b

ezzlem
ent, 

theft, 
esta

fa
, 

co
unterfeiting

, 
m

isa
p

p
ro

p
ria

tio
n, 

forg
ery, 

b
rib

ery, fa
lse a

ffirm
a

tio
n, p

erjury 
o

r o
ther fra

ud
ulent a

cts; 
 

A
lso, it is a

 p
olicy of the com

p
a

ny to 
includ

e a
 provision in the contra

ct 
a

b
out gift giving, to q

uote:  
 “The SUPPLIER w

a
rrants tha

t it ha
s not 

given or p
rom

ised to give, solicited or 
w

ill not solicit, a
ny m

oney, good
s or 

a
ny gifts, rem

unera
tion, com

m
ission, 

reb
a

tes, 
com

p
ensa

tion, 
directly 

or 
indirectly 

to 
any 

of 
the 

officers, 
em

p
loyees or a

gents or rep
resenta

tive 
of 

the 
O

W
N

ER, 
its 

a
ffilia

tes 
or 

its 
sub

sidia
ries or tha

t of its construction 
m

a
na

ger, 
a

rchitects, 
engineers, 

genera
l 

contra
ctor 

or 
other 

sub
contra

ctor, and
 their rela

tives up 
to 

first 
d

egree 
either 

b
y 

a
ffinity 

or 
consa

nguinity 
 

or 
to 

a
ny 

p
erson, 
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na
tura

l or juridica
l, connected

 in a
ny 

w
a

y 
to 

the 
foregoing 

(the 
“C

onstruction-rela
ted

 Pa
rties”), a

s a 
conseq

uence a
nd b

y rea
son of this 

A
greem

ent; 
or 

b
y 

rea
son 

a
nd 

in 
connection 

w
ith 

the 
C

onstruction-
rela

ted
 Pa

rties office or em
p

loym
ent.”  

Re
c

o
m

m
e

nd
a

tio
n 7.2  

 
 

 
 

1. 
Boa

rd ensures the p
rop

er a
nd efficient 

im
p

lem
enta

tion a
nd m

onitoring of 
com

p
lia

nce w
ith the C

od
e of Business 

C
ond

uct a
nd Ethics.  

C
O

M
PLIA

N
T 

Provid
e p

roof of im
p

lem
enta

tion a
nd 

m
onitoring of com

p
liance w

ith the C
od

e 
of Business C

onduct a
nd

 Ethics and
 

interna
l p

olicies.  
 Ind

ica
te w

ho are required
 to com

p
ly w

ith 
the C

od
e of Business C

ond
uct a

nd Ethics 
a

nd
 a

ny find
ings on non-com

p
lia

nce. 
 

The com
p

any’s C
od

e of C
ond

uct w
a

s 
m

a
d

e effective on February 19, 2018.  

2. 
Boa

rd ensures the p
rop

er a
nd efficient 

im
p

lem
enta

tion a
nd m

onitoring of 
com

p
lia

nce w
ith com

p
a

ny interna
l 

p
olicies. 

C
O

M
PLIA

N
T 

There is a strict im
plem

enta
tion of the 

C
od

e 
in 

the 
com

p
any. 

In 
fa

ct, 
com

m
ission of a

n a
ct tha

t is contra
ry 

to 
the 

com
p

a
ny’s 

C
od

e 
m

a
y 

b
e 

p
ena

lized
 b

y d
ism

issal.   
 The em

p
loyees, w

ithout any d
istinction 

a
s to ra

nk, are req
uired

 to com
p

ly w
ith 

the C
od

e of C
onduct and internal 

p
olicies.  

 
D

isc
lo

sure
 a

nd
 Tra

nsp
a

re
nc

y 
Princ

ip
le

 8: The com
pa

ny should
 esta

b
lish corp

orate d
isclosure policies and

 p
roced

ures tha
t a

re p
ractica

l a
nd in a

ccord
ance w

ith b
est p

ra
c

tices 
a

nd
 regula

tory exp
ecta

tions. 
Re

c
o

m
m

e
nd

a
tio

n 8.1  
 

1. 
Boa

rd esta
b

lishes corp
ora

te d
isclosure 

p
olicies a

nd p
roced

ures to ensure a
 

com
p

rehensive, a
ccura

te, reliab
le a

nd
 

tim
ely rep

ort to sha
rehold

ers a
nd other 

sta
kehold

ers tha
t gives a

 fair and
 

com
p

lete p
icture of a

 com
p

a
ny’s financial 

condition, results and
 b

usiness op
era

tions. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to the com
p

any’s d
isclosure policies and

 
p

roced
ures includ

ing reports 
d

istrib
uted

/m
a

d
e availab

le to 
sha

rehold
ers a

nd other stockhold
ers 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, provid
es:  

 
D

ISC
LO

SU
RE A

N
D

 TRA
N

SPA
REN

C
Y 

 V
III. Enha

nc
ing

 C
om

p
a

ny D
isc

lo
sure 

Po
lic

ie
s a

nd
 Pro

c
ed

ure
s 
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The 
com

p
a

ny 
should

 
esta

b
lish 

corpora
te 

disclosure 
policies 

and 
p

roced
ures tha

t are p
ra

ctica
l and in 

a
ccord

ance w
ith b

est pra
ctices and 

regula
tory exp

ecta
tions. 

 
(i) 

The 
Boa

rd
 

should
 

esta
b

lish 
corpora

te 
disclosure 

policies 
and 

p
roced

ures 
to 

ensure 
a 

com
p

rehensive, 
a

ccura
te, 

reliab
le 

a
nd tim

ely rep
ort to sha

rehold
ers and 

other sta
kehold

ers tha
t gives a

 fa
ir 

a
nd

 com
p

lete picture of a
 com

p
a

ny’s 
fina

ncial 
condition, 

results 
and 

b
usiness op

era
tions. 

 
(ii) The C

om
p

a
ny should

 have a
 p

olicy 
req

uiring a
ll directors a

nd
 officers to 

d
isclose/rep

ort to the com
pa

ny a
ny 

d
ea

lings 
in 

the 
com

p
a

ny’s 
sha

res 
w

ithin three b
usiness d

a
ys. 

 
(iii) The Boa

rd
 should fully disclose a

ll 
relevant a

nd
 m

a
terial inform

a
tion on 

individual b
oa

rd m
em

b
ers and key 

executives 
to 

evalua
te 

their 
exp

erience 
a

nd 
q

ua
lifica

tions, 
and 

a
ssess 

a
ny 

p
otentia

l 
conflicts 

of 
interest 

tha
t 

m
ight 

a
ffect 

their 
jud

gm
ent. 
 

(iv) The com
pa

ny should
 provid

e a 
clea

r 
d

isclosure 
of 

its 
p

olicies 
and 

p
roced

ure 
for 

setting 
Board

 
and 

executive rem
unera

tion, a
s w

ell a
s the 

level 
a

nd
 

m
ix 

of 
the 

sa
m

e 
in 

the 
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A
nnual 

C
orpora

te 
G

overna
nce 

Rep
ort. 

A
lso, 

com
p

anies 
should 

d
isclose 

the 
rem

unera
tion 

on 
an 

individual b
a

sis, including term
ina

tion 
a

nd
 retirem

ent p
rovisions. 

 
(v) The com

p
any should d

isclose its 
p

olicies 
governing 

Rela
ted

 
Party 

Tra
nsa

ctions (RPTs) a
nd

 other unusual 
or infreq

uently occurring tra
nsa

ctions 
in 

their 
M

anua
l 

on 
C

orpora
te 

G
overnance. 

The 
m

a
teria

l 
or 

significa
nt 

RPTs 
review

ed
 

and 
a

p
p

roved
 during the yea

r should b
e 

d
isclosed 

in 
its 

A
nnual 

C
orpora

te 
G

overnance Report. 
 

(vi) The com
p

a
ny should

 m
a

ke a
 full, 

fa
ir, a

ccura
te a

nd
 tim

ely disclosure to 
the p

ublic of every m
a

teria
l fa

ct or 
event tha

t occurs, pa
rticularly on the 

a
cq

uisition or d
isposa

l of significa
nt 

a
ssets, w

hich could ad
versely a

ffect 
the 

viab
ility 

or 
the 

interest 
of 

its 
sha

rehold
ers a

nd
 other sta

kehold
ers. 

M
oreover, the Boa

rd of the offeree 
com

p
a

ny 
should

 
a

p
point 

an 
ind

ep
end

ent p
arty to evalua

te the 
fa

irness of the tra
nsa

ction p
rice on the 

a
cq

uisition or disp
osal of a

ssets. 
 

(vii) 
The 

com
p

any’s 
corpora

te 
governa

nce policies, p
rogra

m
s and 

p
roced

ures should b
e contained in its 

M
a

nua
l on C

orp
ora

te G
overna

nce, 
w

hich 
should

 
b

e 
sub

m
itted

 
to 

the 
regula

tors 
and

 
posted

 
on 

the 
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com
p

a
ny’s w

eb
site. 

 Plea
se see d

isclosures in the w
eb

site: 
http

://w
w

w
.d

oub
led

ra
gon.com

.p
h/d

i
sclosures 
 

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

ns 8.1 
 

1. 
C

om
p

a
ny distributes or m

a
kes a

va
ila

ble 
a

nnua
l and

 quarterly consolida
ted

 reports, 
ca

sh flow
 sta

tem
ents, a

nd
 sp

ecia
l aud

it 
revisions. C

onsolida
ted

 fina
ncial 

sta
tem

ents a
re p

ub
lished

 w
ithin ninety (90) 

d
a

ys from
 the end of the fisca

l yea
r, w

hile 
interim

 rep
orts a

re p
ublished

 w
ithin forty-

five (45) d
a

ys from
 the end of the reporting 

p
eriod

. 

C
O

M
PLIA

N
T 

Ind
ica

te the num
b

er of d
a

ys w
ithin w

hich 
the consolid

a
ted

 and
 interim

 reports w
ere 

p
ublished, distrib

uted
 or m

ad
e availa

b
le 

from
 the end of the fisca

l yea
r and

 end
 of 

the rep
orting p

eriod
, resp

ectively.  

The consolida
ted

 fina
ncial sta

tem
ents 

of 
D

oubleD
ra

gon 
C

orpora
tion 

a
re 

p
ublished w

ithin ninety (90) d
a

ys from
 

the end of the fisca
l yea

r, w
hile interim

 
rep

orts are p
ub

lished
 w

ithin forty-five 
(45) d

a
ys from

 the end of the reporting 
p

eriod
. 

 Plea
se see:  

 http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/p
a

ge/fina
ncia

l-rep
orts 

 
2. 

C
om

p
a

ny discloses in its a
nnual rep

ort the 
p

rincipa
l risks a

ssocia
ted

 w
ith the id

entity 
of the com

pa
ny’s controlling sha

rehold
ers; 

the d
egree of ow

nership
 concentra

tion; 
cross-hold

ings a
m

ong com
p

any a
ffilia

tes; 
a

nd
 a

ny im
ba

la
nces b

etw
een the 

controlling sha
rehold

ers’ voting p
ow

er a
nd

 
overa

ll equity position in the com
p

a
ny. 

C
O

M
PLIA

N
T 

Provid
e link or reference to the 

com
p

a
ny’s a

nnua
l report w

here the 
follow

ing are disclosed
: 

1. 
p

rincipa
l risks to m

inority 
sha

rehold
ers a

ssocia
ted

 w
ith the 

id
entity of the com

p
any’s 

controlling sha
rehold

ers; 
2. 

cross-hold
ings a

m
ong com

p
any 

a
ffilia

tes; and 
3. 

a
ny im

b
alances b

etw
een the 

controlling sha
rehold

ers’ voting 
p

ow
er a

nd overall eq
uity p

osition 
in the com

p
any. 

D
oubleD

ra
gon C

orpora
tion’s A

nnual 
Rep

ort a
re published in the w

eb
site 

a
nd

 in the PSE Ed
ge:  

 Plea
se see A

nnual Report. 
 Plea

se see 2022 A
nnua

l Report. 

Re
c

o
m

m
e

nd
a

tio
n 8.2 

 
1. 

C
om

p
a

ny ha
s a

 p
olicy requiring all 

d
irectors to disclose/rep

ort to the 
C

O
M

PLIA
N

T 
Provid

e inform
a

tion on or link/reference 
to the com

p
any’s p

olicy req
uiring 
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com
p

a
ny any d

ea
lings in the com

p
any’s 

sha
res w

ithin three business d
a

ys. 
d

irectors a
nd officers to disclose their 

d
ea

lings in the com
p

a
ny’s share.  

 Ind
ica

te a
ctual d

ea
lings of d

irectors 
involving the corp

ora
tion’s sha

res 
including their na

ture, 
num

b
er/p

ercenta
ge a

nd
 da

te of 
tra

nsa
ction. 

 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, provid
es:  

 
D

ISC
LO

SU
RE A

N
D

 TRA
N

SPA
REN

C
Y 

 V
III. Enha

nc
ing

 C
om

p
a

ny D
isc

losure
 

Po
lic

ie
s a

nd
 Pro

c
ed

ure
s 

 
The 

com
p

a
ny 

should
 

esta
b

lish 
corpora

te 
disclosure 

policies 
and 

p
roced

ures tha
t a

re pra
ctical a

nd in 
a

ccord
ance w

ith b
est pra

ctices and 
regula

tory exp
ecta

tions 
 

(ii) The C
om

p
any should

 ha
ve a 

p
olicy requiring all directors a

nd 
officers to disclose/rep

ort to the 
com

p
a

ny 
a

ny 
d

ea
lings 

in 
the 

com
p

a
ny’s 

sha
res 

w
ithin 

three 
b

usiness d
a

ys. 
 http

://w
w

w
.d

oub
led

ra
gon.com

.p
h/fil

es/rep
orts/Policy_on_Insid

er_Tra
ding.p

d
f 

2. 
C

om
p

a
ny ha

s a
 p

olicy requiring all officers 
to d

isclose/rep
ort to the com

p
a

ny a
ny 

d
ea

lings in the com
p

a
ny’s shares w

ithin 
three b

usiness d
a

ys. 

C
O

M
PLIA

N
T 

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 8.2 
1. 

C
om

p
a

ny discloses the trad
ing of the 

corpora
tion’s shares b

y d
irectors, officers 

(or p
ersons p

erform
ing sim

ila
r functions) 

a
nd

 controlling sharehold
ers. This includ

es 
the d

isclosure of the com
p

a
ny's p

urcha
se 

of its sha
res from

 the m
a

rket (e.g
. sha

re 
b

uy-b
a

ck progra
m

). 
 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to the shareholdings of d
irectors, 

m
a

na
gem

ent a
nd

 top
 100 sha

rehold
ers. 

 Provid
e link or reference to the 

com
p

a
ny’s C

onglom
era

te M
a

p
. 

 

The shareholdings of the D
irectors and 

officers a
re ind

ica
ted

 in the Pub
lic 

O
w

nership 
report 

filed 
a

t 
the 

PSE 
p

eriod
ically. 

See Public Ow
nership Report as of 

Decem
ber 31, 2022 

 See C
onglom

era
te M

a
p 

 
Re

c
o

m
m

e
nd

a
tio

n 8.3 
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1. 
Boa

rd fully discloses all relevant a
nd

 
m

a
teria

l inform
a

tion on individual board
 

m
em

b
ers to eva

lua
te their exp

erience 
a

nd
 q

ualifica
tions, and

 a
ssess a

ny 
p

otential conflicts of interest tha
t m

ight 
a

ffect their jud
gm

ent. 
 

C
O

M
PLIA

N
T 

Provid
e link or reference to the d

irectors’ 
a

ca
d

em
ic qua

lifica
tions, sha

re ow
nership 

in the com
p

any, m
em

b
ership in other 

b
oard

s, other executive positions, 
p

rofessional exp
eriences, exp

ertise a
nd

 
relevant trainings a

ttend
ed

. 
 

The inform
a

tion a
bout the D

irectors 
a

re show
n on pa

ge 7 of the 2022 
D

efinitve Inform
a

tion Sta
tem

ent. 
 See 2022 Inform

a
tion Sta

tem
ent 

2. 
Boa

rd fully discloses all relevant a
nd

 
m

a
teria

l inform
a

tion on key executives to 
eva

lua
te their exp

erience a
nd

 
q

ualifica
tions, a

nd a
ssess a

ny p
otential 

conflicts of interest tha
t m

ight a
ffect their 

jud
gm

ent. 
 

C
O

M
PLIA

N
T 

Provid
e link or reference to the key 

officers’ a
cad

em
ic qua

lifica
tions, sha

re 
ow

nership
 in the com

pa
ny, m

em
b

ership
 

in other b
oa

rd
s, other executive p

ositions, 
p

rofessional exp
eriences, exp

ertise a
nd

 
relevant trainings a

ttend
ed

. 
 

The inform
a

tion a
bout the D

irectors 
a

re show
n on pa

ge 7 of the 2022 
D

efinitve Inform
a

tion Sta
tem

ent. 
 See 2022 Inform

a
tion Sta

tem
ent 

Re
c

o
m

m
e

nd
a

tio
n 8.4 

 
1. 

C
om

p
a

ny provid
es a

 clea
r disclosure of its 

p
olicies a

nd p
roced

ure for setting Board
 

rem
unera

tion, including the level and
 m

ix 
of the sa

m
e.  

 

C
O

M
PLIA

N
T 

D
isclose or provid

e link/reference to the 
com

p
a

ny policy a
nd pra

ctice for setting 
b

oard
 rem

unera
tion  

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, provid
es:  

 
REM

U
N

ERA
TIO

N
 O

F D
IREC

TO
RS 

A
N

D
 O

FFIC
ERS 

 The levels o
f rem

unera
tio

n o
f D

D
 

should
 b

e sufficient to
 b

e a
b

le to 
a

ttra
ct a

nd
 reta

in the services o
f 

q
ua

lified
 a

nd
 co

m
p

etent d
irecto

rs 
a

nd
 

o
fficers. 

A
 

p
ortio

n 
o

f 
the 

rem
unera

tio
n 

o
f 

executive
 

d
irecto

rs m
a

y b
e structured

 or b
e 

b
a

sed
 o

n corp
ora

te a
nd

 ind
ivid

ua
l 

p
erfo

rm
a

nce. 
D

D
 

m
a

y 
esta

b
lish 

form
a

l 
a

nd
 

tra
nsp

a
rent 

p
ro

ced
ures 

for 
the 

d
evelo

p
m

ent 
o

f 
a

 
p

o
licy 

o
n 

exe
cutive 

rem
unera

tio
n 

or 
d

eterm
ina

tio
n 

o
f 

rem
unera

tio
n 

2. 
C

om
p

a
ny provid

es a
 clea

r disclosure of its 
p

olicies a
nd p

roced
ure for setting 

executive rem
unera

tion, includ
ing the 

level a
nd

 m
ix of the sa

m
e.  

 

C
O

M
PLIA

N
T 

D
isclose or provid

e link/reference to the 
com

p
a

ny policy a
nd pra

ctice for 
d

eterm
ining executive rem

unera
tion 



 SEC Form
 – I-ACG

R * U
pdated 21Dec2017  

Page 111 of 168 

levels for ind
ivid

ua
l d

irecto
rs a

nd
 

o
fficers 

d
ep

end
ing

 
o

n 
the 

p
a

rticula
r need

s o
f the corp

o
ra

tio
n. 

N
o

 d
irecto

r should
 p

a
rticip

a
te in 

d
ecid

ing
 o

n his rem
unera

tio
n. 

 D
D

’s 
a

nnua
l 

rep
o

rts 
a

nd
 

info
rm

a
tio

n a
nd p

ro
xy sta

tem
ents 

sha
ll includ

e a
 clea

r, co
ncise a

nd
 

und
ersta

nd
a

b
le 

d
isclo

sure 
of 

a
ll 

fixed
 a

nd
 va

ria
b

le co
m

p
ensa

tio
n 

tha
t 

m
a

y 
b

e 
p

a
id

, 
d

irectly 
o

r 
ind

irectly, to
 its d

irecto
rs a

nd
 to

p
 

fo
ur 

(4) 
m

a
na

g
em

ent 
o

fficers 
d

uring the p
rece

d
ing

 fisca
l yea

r. 
 To

 p
ro

tect the fund
s o

f D
D

, the 
C

o
m

m
issio

n 
m

a
y, 

in 
excep

tio
na

l 
ca

ses, e.g
., w

hen a
 co

rp
ora

tio
n is 

und
er receivership

 o
r reha

b
ilita

tion, 
reg

ula
te 

the 
p

a
ym

ent 
o

f 
the

 
co

m
p

ensa
tio

n, 
a

llo
w

a
nces, 

fees 
a

nd
 fring

e b
enefits to

 its d
irecto

rs 
a

nd
 o

fficers. 
3. 

C
om

p
a

ny discloses the rem
unera

tion on 
a

n individual ba
sis, includ

ing term
ina

tion 
a

nd
 retirem

ent p
rovisions. 

C
O

M
PLIA

N
T 

Provid
e b

rea
kd

ow
n of d

irector 
rem

unera
tion a

nd executive 
com

p
ensa

tion, p
a

rticula
rly the 

rem
unera

tion of the C
EO

. 
 

The rem
unera

tion of the D
irectors is 

show
n on p

a
ge 26 of the 2022 

D
efinitive Inform

a
tion Sta

tem
ent. 

 See 2022 Inform
a

tion Sta
tem

ent 
 

Re
c

o
m

m
e

nd
a

tio
n 8.5 

 
 

1. 
C

om
p

a
ny discloses its p

olicies governing 
Rela

ted
 Pa

rty Transa
ctions (RPTs) a

nd
 other 

unusua
l or infrequently occurring 

tra
nsa

ctions in their M
anual on C

orp
ora

te 
G

overnance.  

C
O

M
PLIA

N
T 

D
isclose or provid

e reference/link to 
com

p
a

ny’s RPT policies 
 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, provid
es:  

 
D

ISC
LO

SU
RE A

N
D

 TRA
N

SPA
REN

C
Y 
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Ind
ica

te if the director w
ith conflict of 

interest a
b

sta
ined

 from
 the boa

rd
 

d
iscussion on tha

t pa
rticular tra

nsa
ction.  

 

 
V

III. Enha
nc

ing
 C

om
p

a
ny D

isc
losure

 
Po

lic
ie

s a
nd

 Pro
c

ed
ure

s 
 The 

com
pa

ny 
should 

disclose 
its 

p
olicies 

governing 
Rela

ted
 

Party 
Tra

nsa
ctions (RPTs) a

nd
 other unusual 

or infreq
uently occurring tra

nsa
ctions 

in 
their 

M
anua

l 
on 

C
orpora

te 
G

overnance. 
The 

m
a

teria
l 

or 
significa

nt 
RPTs 

review
ed

 
and 

a
p

p
roved

 during the yea
r should b

e 
d

isclosed 
in 

its 
A

nnual 
C

orpora
te 

G
overnance Report. 

2. 
C

om
p

a
ny discloses m

a
terial or significant 

RPTs review
ed

 a
nd a

pp
roved d

uring the 
yea

r.  

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on all RPTs for the 

p
revious yea

r or reference to a 
d

ocum
ent conta

ining the follow
ing 

inform
a

tion on a
ll RPTs: 

1. 
na

m
e of the rela

ted
 counterp

a
rty; 

2. 
rela

tionship w
ith the pa

rty; 
3. 

tra
nsa

ction d
a

te; 
4. 

typ
e/na

ture of transa
ction; 

5. 
a

m
ount or contra

ct p
rice; 

6. 
term

s of the tra
nsa

ction; 
7. 

ra
tionale for entering into the 

tra
nsa

ction;  
8. 

the req
uired

 a
p

proval (i.e., na
m

es 
of the boa

rd
 of directors 

a
p

p
roving, na

m
es a

nd
 

p
ercenta

ge of sharehold
ers w

ho 
a

p
p

roved
) b

a
sed

 on the 
com

p
a

ny’s policy; and
  

9. 
other term

s a
nd

 cond
itions 

 

 Plea
se 

see 
p

a
ges 

23 
of 

the 
2022 

D
efinitive Inform

a
tion Sta

tem
ent.  

 See 2022 Inform
a

tion Sta
tem

ent 
 It is the p

olicy of the com
pa

ny tha
t the 

Boa
rd

 sha
ll cond

uct them
selves w

ith 
honesty, integrity a

nd
 fairness in the 

p
erform

a
nce of their d

uties a
nd in 

their d
ealings tha

t w
ould ensure the 

honesty 
of 

any 
rela

ted
-p

arty 
tra

nsa
ctions b

etw
een a

nd
 a

m
ong the 

C
om

p
a

ny, 
its 

sub
sidia

ries 
and 

a
ffilia

tes, 
stockhold

ers, 
officers 

and 
d

irectors, 
includ

ing 
their 

spouses, 
child

ren 
a

nd 
p

arents, 
and

 
of 

interlocking director rela
tionship

s b
y 

m
em

b
ers of the Boa

rd
. 

 It is the policy of the com
p

any tha
t a

ll 
tra

nsa
ctions to b

e entered into b
y the 
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com
p

a
ny shall b

e a
pp

roved b
y the 

Boa
rd

.   
 The 

com
pa

nies 
controlled 

b
y 

the 
D

oubleD
ra

gon M
a

jority Sharehold
ers 

ha
ve 

a
 

num
b

er 
of 

com
m

ercial 
tra

nsa
ctions w

ith the C
om

pa
ny. The 

C
om

p
a

ny ha
d

 entered into a num
b

er 
of tra

nsa
ctions w

ith its rela
ted p

arties, 
w

hich prim
arily consist of a

dvances 
a

nd reim
bursem

ents of exp
enses and 

sa
le 

a
nd

 
purcha

se 
of 

rea
l 

esta
te 

p
rop

erties a
nd

 d
evelop

m
ent.  

 
Sup

p
le

m
e

nt to
 Re

c
om

m
e

nd
a

tio
n 8.5 

1. 
C

om
p

a
ny requires d

irectors to d
isclose 

their interests in tra
nsa

ctions or a
ny other 

conflict of interests.  

C
O

M
PLIA

N
T 

Ind
ica

te w
here a

nd w
hen d

irectors 
d

isclose their interests in transa
ctions or 

a
ny other conflict of interests. 

  

D
irectors disclose their interest on a 

p
a

rticula
r tra

nsa
ction to p

revent 
conflict of interest. 

O
p

tio
na

l : Re
c

om
m

e
nd

a
tio

n 8.5 
1. 

C
om

p
a

ny discloses tha
t RPTs a

re 
cond

ucted
 in such a

 w
a

y to ensure tha
t 

they a
re fa

ir and
 a

t a
rm

s’ length.  
 

C
O

M
PLIA

N
T 

Provid
e link or reference w

here this is 
d

isclosed
, if a

ny 
  

Plea
se 

see 
p

a
ges 

23 
of 

the 
2022 

D
efinitive Inform

a
tion Sta

tem
ent.  

 See 2022 Inform
a

tion Sta
tem

ent 
 It is the p

olicy of the com
pa

ny tha
t the 

Boa
rd

 sha
ll cond

uct them
selves w

ith 
honesty, integrity a

nd
 fairness in the 

p
erform

a
nce of their d

uties a
nd in 

their d
ealings tha

t w
ould ensure the 

honesty 
of 

any 
rela

ted
-p

arty 
tra

nsa
ctions b

etw
een a

nd
 a

m
ong the 

C
om

p
a

ny, 
its 

sub
sidia

ries 
and 

a
ffilia

tes, 
stockhold

ers, 
officers 

and 
d

irectors, 
includ

ing 
their 

spouses, 
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child
ren 

a
nd 

p
arents, 

and
 

of 
interlocking director rela

tionship
s b

y 
m

em
b

ers of the Boa
rd

. 
 It is the policy of the com

p
any tha

t a
ll 

tra
nsa

ctions to b
e entered into b

y the 
com

p
a

ny shall b
e a

pp
roved b

y the 
Boa

rd
.   

 The 
com

pa
nies 

controlled 
b

y 
the 

D
oubleD

ra
gon M

a
jority Sharehold

ers 
ha

ve 
a

 
num

b
er 

of 
com

m
ercial 

tra
nsa

ctions w
ith the C

om
pa

ny. The 
C

om
p

a
ny ha

d
 entered into a num

b
er 

of tra
nsa

ctions w
ith its rela

ted p
arties, 

w
hich prim

arily consist of a
dvances 

a
nd reim

bursem
ents of exp

enses and 
sa

le 
a

nd
 

purcha
se 

of 
rea

l 
esta

te 
p

rop
erties a

nd
 d

evelop
m

ent.  
 

Re
c

o
m

m
e

nd
a

tio
n 8.6 

 
1. 

C
om

p
a

ny m
a

kes a
 full, fair, a

ccura
te and

 
tim

ely d
isclosure to the public of every 

m
a

teria
l fa

ct or event tha
t occur, 

p
a

rticula
rly on the a

cquisition or d
isposal 

of significant a
ssets, w

hich could
 ad

versely 
a

ffect the viab
ility or the interest of its 

sha
rehold

ers a
nd other sta

kehold
ers. 

C
O

M
PLIA

N
T 

Provid
e link or reference w

here this is 
d

isclosed 
http

://w
w

w
.d

oub
led

ra
gon.com

.p
h/a

rticle/d
oubled

ra
gon-cra

fts-grow
th-

p
lan-for-2020-2025 

 

2. 
Boa

rd a
pp

oints an ind
ep

end
ent pa

rty to 
eva

lua
te the fairness of the transa

ction 
p

rice on the a
cquisition or d

isposa
l of 

a
ssets. 

C
O

M
PLIA

N
T 

Id
entify ind

ep
end

ent p
arty a

p
pointed

 to 
eva

lua
te the fairness of the transa

ction 
p

rice 
 D

isclose the rules and
 p

roced
ures for 

eva
lua

ting the fairness of the transa
ction 

p
rice, if a

ny.   

The 
com

p
any 

is 
a

w
a

re 
of 

m
a

rket 
values 

of 
prop

erties 
a

cquired 
to 

ensure fa
irness of the tra

nsa
ction.   

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 8.6 
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1. 
C

om
p

a
ny discloses the existence, 

justifica
tion and

 d
eta

ils on sharehold
er 

a
greem

ents, voting trust a
greem

ents, 
confid

entiality a
greem

ents, a
nd

 such 
other a

greem
ents tha

t m
a

y im
p

a
ct on 

the control, ow
nership

, a
nd

 stra
tegic 

d
irection of the com

p
a

ny.  

C
O

M
PLIA

N
T 

Provid
e link or reference w

here these are 
d

isclosed
. 

The 
com

pa
ny 

ha
s 

disclosed
 

the 
existence 

of 
a

n 
investm

ent 
and 

sha
rehold

ers a
greem

ent.  

Re
c

o
m

m
e

nd
a

tio
n 8.7 

 
 

1. 
C

om
p

a
ny’s corp

ora
te governa

nce 
p

olicies, p
rogra

m
s and

 p
rocedures a

re 
conta

ined
 in its M

a
nua

l on C
orpora

te 
G

overnance (M
C

G
). 

 

C
O

M
PLIA

N
T 

Provid
e link to the com

p
a

ny’s w
eb

site 
w

here the M
a

nua
l on C

orpora
te 

G
overnance is p

osted
. 

 See M
a

nua
l on C

orpora
te 

G
overnance 

2. 
C

om
p

a
ny’s M

C
G

 is sub
m

itted
 to the SEC

 
a

nd
 PSE. 

 

C
O

M
PLIA

N
T 

3. 
C

om
p

a
ny’s M

C
G

 is p
osted

 on its com
p

any 
w

eb
site.  

 

C
O

M
PLIA

N
T 

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 8.7 
1. 

C
om

p
a

ny sub
m

its to the SEC
 and

 PSE a
n 

up
d

a
ted

 M
C

G
 to disclose a

ny changes in 
its corpora

te governance p
ra

ctices. 
 

C
O

M
PLIA

N
T 

Provid
e p

roof of sub
m

ission. 
The 

Revised
 

C
od

e 
of 

C
orpora

te 
G

overnance 
of 

D
oubleD

ra
gon 

C
orpora

tion w
a

s sub
m

itted
 to the SEC

 
on A

p
ril 12, 2017. 

 
O

p
tio

na
l: Princ

ip
le

 8 
 

1. 
D

oes the com
p

a
ny’s A

nnua
l Report 

d
isclose the follow

ing inform
a

tion:  
 

C
O

M
PLIA

N
T 

Provid
e link or reference to the 

com
p

a
ny’s A

nnual Rep
ort conta

ining the 
sa

id
 inform

a
tion. 

Plea
se see 2022 A

nnua
l Report. 

 

a
. 

C
orpora

te O
b

jectives 
 

C
O

M
PLIA

N
T 

b
. 

Fina
ncial p

erform
a

nce ind
ica

tors 
 

C
O

M
PLIA

N
T 

c. 
N

on-fina
ncial p

erform
a

nce ind
ica

tors 
 

C
O

M
PLIA

N
T 

d
. 

D
ivid

end Policy 
C

O
M

PLIA
N

T 
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e. 

Biograp
hica

l d
eta

ils (a
t lea

st a
ge, 

a
ca

d
em

ic qua
lifica

tions, d
a

te of first 
a

p
pointm

ent, releva
nt exp

erience, 
a

nd
 other d

irectorship
s in listed

 
com

p
a

nies) of a
ll d

irectors 
 

C
O

M
PLIA

N
T 

f. 
A

ttend
a

nce d
eta

ils of ea
ch director in 

a
ll directors m

eetings held
 during the 

yea
r 

 

C
O

M
PLIA

N
T 

g. 
Tota

l rem
unera

tion of ea
ch m

em
b

er of 
the b

oard
 of directors 

 

C
O

M
PLIA

N
T 

2. 
The A

nnual Rep
ort contains a

 sta
tem

ent 
confirm

ing the com
p

a
ny’s full com

plia
nce 

w
ith the C

od
e of C

orp
ora

te G
overnance 

a
nd

 w
here there is non-com

p
lia

nce, 
id

entifies a
nd exp

la
ins rea

son for ea
ch 

such issue. 

C
O

M
PLIA

N
T 

Provid
e link or reference to w

here this is 
conta

ined
 in the A

nnual Rep
ort 

3. 
The A

nnual Rep
ort/A

nnual C
G

 Report 
d

iscloses tha
t the boa

rd of d
irectors 

cond
ucted

 a
 review

 of the com
p

a
ny's 

m
a

teria
l controls (including op

era
tional, 

fina
ncial and

 com
p

liance controls) and
 

risk m
a

na
gem

ent system
s. 

C
O

M
PLIA

N
T 

Provid
e link or reference to w

here this is 
conta

ined
 in the A

nnual Rep
ort 

Plea
se see M

a
na

gem
ent D

iscussions 
a

nd
 A

nalysis of the A
nnua

l Report a
t 

Pa
ge 46:  

 Plea
se see 2022 A

nnua
l Report. 

 
4. 

The A
nnual Rep

ort/A
nnual C

G
 Report 

conta
ins a sta

tem
ent from

 the b
oa

rd of 
d

irectors or A
udit C

om
m

ittee com
m

enting 
on the a

d
equa

cy of the com
p

a
ny's 

interna
l controls/risk m

a
na

gem
ent system

s. 

C
O

M
PLIA

N
T 

Provid
e link or reference to w

here this is 
conta

ined
 in the A

nnual Rep
ort 

Plea
se see M

a
na

gem
ent D

iscussions 
a

nd
 A

nalysis of the A
nnua

l Report a
t 

Pa
ge 46:  

 Plea
se see 2022 A

nnua
l Report. 

 
5. 

The com
p

any d
iscloses in the A

nnual 
Rep

ort the key risks to w
hich the com

p
a

ny 
is m

a
terially exposed

 to (i.e. financia
l, 

C
O

M
PLIA

N
T 

Provid
e link or reference to w

here these 
a

re conta
ined

 in the A
nnua

l Report 
Plea

se see M
a

na
gem

ent D
iscussions 

a
nd

 A
nalysis of the A

nnua
l Report a

t 
Pa

ge 46:  
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op
era

tiona
l includ

ing IT, environm
enta

l, 
social, econom

ic). 
Plea

se see 2022 A
nnua

l Report. 
 

 
 

Princ
ip

le
 9: The com

pa
ny should

 esta
b

lish stand
ard

s for the a
pp

rop
ria

te selection of a
n externa

l aud
itor, a

nd
 exercise effective oversight of the 

sa
m

e to strengthen the external aud
itor’s ind

ep
end

ence a
nd enhance a

ud
it q

uality. 
Re

c
o

m
m

e
nd

a
tio

n 9.1 
 

1. 
A

ud
it C

om
m

ittee ha
s a

 robust process for 
a

p
p

roving a
nd

 recom
m

ending the 
a

p
pointm

ent, rea
pp

ointm
ent, rem

oval, 
a

nd
 fees of the externa

l a
ud

itors.  

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to a

 
d

ocum
ent conta

ining inform
a

tion on the 
p

rocess for a
pp

roving a
nd 

recom
m

end
ing the a

p
pointm

ent, 
rea

p
pointm

ent, rem
ova

l a
nd

 fees of the 
com

p
a

ny’s externa
l aud

itor. 
 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, provid
es:  

 IN
TERN

A
L C

O
N

TRO
L SYSTEM

 A
N

D
 RISK 

M
A

N
A

G
EM

EN
T FRA

M
EW

O
RK 

 
IX

. Stre
ng

the
ning

 the
 Exte

rna
l 

A
uditor’s Independence and 
Im

p
ro

ving
 A

ud
it Q

ua
lity 

 The 
com

p
a

ny 
should

 
esta

b
lish 

sta
nd

a
rd

s 
for 

the 
a

pp
rop

ria
te 

selection of a
n externa

l a
ud

itor, and 
exercise 

effective 
oversight 

of 
the 

sa
m

e 
to 

strengthen 
the 

externa
l 

a
uditor’s 

ind
ep

end
ence 

and 
enha

nce audit quality. 
 

(A
) Externa

l A
ud

itor 
 

The A
udit C

om
m

ittee should ha
ve a 

robust 
process 

for 
ap

p
roving 

and 
recom

m
end

ing 
the 

a
pp

ointm
ent, 

rea
p

pointm
ent, rem

oval, a
nd

 fees of 
the 

externa
l 

aud
itor. 

The 
a

p
pointm

ent, 
rea

pp
ointm

ent, 
rem

oval, 
and 

fees 
of 

the 
external 

a
uditor should

 b
e recom

m
end

ed
 b

y 
the A

ud
it C

om
m

ittee, a
p

proved
 b

y 

2. 
The a

pp
ointm

ent, reap
pointm

ent, 
rem

oval, a
nd fees of the external auditor is 

recom
m

end
ed

 b
y the A

udit C
om

m
ittee, 

a
p

p
roved

 b
y the Boa

rd
 and

 ra
tified

 b
y the 

sha
rehold

ers. 
 

C
O

M
PLIA

N
T 

Ind
ica

te the p
ercenta

ge of sharehold
ers 

tha
t ra

tified
 the a

pp
ointm

ent, 
rea

p
pointm

ent, rem
ova

l a
nd

 fees of the 
externa

l auditor. 
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the 
Boa

rd
 

a
nd 

ra
tified 

b
y 

the 
sha

rehold
ers. 

For 
rem

oval 
of 

the 
externa

l 
a

uditor, 
the 

rea
sons 

for 
rem

oval 
or 

change 
should

 
b

e 
d

isclosed
 to the regula

tors and
 the 

p
ublic through the com

p
a

ny w
eb

site 
a

nd
 req

uired
 d

isclosures. 
The A

ud
it C

om
m

ittee C
ha

rter should 
includ

e 
the 

A
udit 

C
om

m
ittee’s 

resp
onsib

ility on a
ssessing the integrity 

a
nd

 
ind

ep
end

ence 
of 

external 
a

uditors 
a

nd
 

exercising 
effective 

oversight to review
 and

 m
onitor the 

externa
l a

ud
itor’s ind

ep
end

ence and 
ob

jectivity a
nd the effectiveness of 

the 
a

ud
it 

p
rocess, 

ta
king 

into 
consid

era
tion 

releva
nt 

Philip
pine 

p
rofessional 

and 
regula

tory 
req

uirem
ents. The C

ha
rter should also 

conta
in 

the 
A

udit 
C

om
m

ittee’s 
resp

onsib
ility 

on 
review

ing 
and 

m
onitoring 

the 
external 

a
ud

itor’s 
suita

bility 
and 

effectiveness 
on 

an 
a

nnua
l b

a
sis. 

 
The 

com
p

a
ny 

should
 

disclose 
the 

na
ture 

of 
non-audit 

services 
p

erform
ed

 b
y its externa

l a
uditor in the 

A
nnual 

Rep
ort 

to 
d

ea
l 

w
ith 

the 
p

otential conflict of interest. The A
udit 

C
om

m
ittee should b

e a
lert for a

ny 
p

otential conflict of interest situa
tions, 

given 
the 

guid
elines 

or 
policies 

on 
non-a

udit services, w
hich could b

e 
view

ed
 

a
s 

im
p

airing 
the 

external 
a

uditor's ob
jectivity. 



 SEC Form
 – I-ACG

R * U
pdated 21Dec2017  

Page 119 of 168 

3. 
For rem

oval of the external auditor, the 
rea

sons for rem
oval or cha

nge a
re 

d
isclosed

 to the regula
tors and

 the pub
lic 

through the com
p

a
ny w

eb
site a

nd 
req

uired
 disclosures. 

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to a
 d

ocum
ent containing the 

com
p

a
ny’s rea

son for rem
oval or cha

nge 
of externa

l aud
itor. 

N
o rem

oval and
/or change of 

a
uditor yet in the com

p
a

ny. 

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 9.1 
 

1. 
C

om
p

a
ny ha

s a
 p

olicy of rota
ting the lead

 
a

udit p
artner every five yea

rs. 
C

O
M

PLIA
N

T 
Provid

e inform
a

tion on or link/reference 
to a

 d
ocum

ent containing the p
olicy of 

rota
ting the lea

d
 a

udit pa
rtner every five 

yea
rs. 

The 
lead

 
a

uditor 
of 

the 
com

p
a

ny 
w

hich 
audited

 
the 

fina
ncial 

sta
tem

ents of the com
p

a
ny cha

nged 
la

st 2014 a
nd

 it is still the current lea
d 

a
uditor of the com

p
a

ny.   
Re

c
o

m
m

e
nd

a
tio

n 9.2 
 

 
1. 

A
ud

it C
om

m
ittee C

ha
rter includ

es the 
A

ud
it C

om
m

ittee’s resp
onsibility on:  

 i. 
a

ssessing the integrity and
 

ind
ep

end
ence of external a

uditors; 
ii. 

exercising effective oversight to 
review

 a
nd m

onitor the external 
a

uditor’s ind
ep

end
ence and

 
ob

jectivity; a
nd  

iii. 
exercising effective oversight to 
review

 a
nd m

onitor the 
effectiveness of the a

udit p
rocess, 

ta
king into consid

era
tion relevant 

Philip
pine professional and

 
regula

tory requirem
ents. 

  

C
O

M
PLIA

N
T 

Provid
e link/reference to the com

p
any’s 

A
ud

it C
om

m
ittee C

ha
rter 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “The A

ud
it C

o
m

m
ittee sha

ll co
nsist 

o
f a

t lea
st three (3) d

irecto
rs, w

ho 
sha

ll p
refera

b
ly ha

ve a
cco

unting
 

a
nd

 fina
nce b

a
ckg

ro
und

s, o
ne of 

w
ho

m
 

sha
ll 

b
e 

a
n 

ind
ep

end
ent 

d
irecto

r 
a

nd
 

a
nother 

w
ith 

a
ud

it 
exp

erience. The cha
ir o

f the A
ud

it 
C

o
m

m
ittee 

sho
uld

 
b

e 
a

n 
ind

ep
end

ent 
d

irecto
r. 

The 
co

m
m

itte
e sha

ll ha
ve the fo

llo
w

ing 
functio

ns: 
 a

. 
Recom

m
end

s 
the 

a
pp

rova
l 

the 
Interna

l 
A

ud
it 

C
harter 

(IA
 

C
ha

rter), 
w

hich 
form

a
lly 

d
efines 

the 
role 

of 
Interna

l A
udit a

nd the a
udit p

la
n a

s 
w

ell a
s oversees the im

p
lem

enta
tion 

of the IA
 C

harter; 

2. 
A

ud
it C

om
m

ittee C
ha

rter conta
ins the 

C
om

m
ittee’s resp

onsibility on review
ing 

a
nd

 m
onitoring the external a

uditor’s 
suita

bility a
nd

 effectiveness on a
n a

nnua
l 

b
a

sis. 
 

C
O

M
PLIA

N
T 

Provid
e link/reference to the com

p
any’s 

A
ud

it C
om

m
ittee C

ha
rter  
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 b
. 

Through 
the 

Interna
l 

A
udit 

(IA
) 

D
ep

a
rtm

ent, m
onitors a

nd evalua
tes 

the a
d

eq
ua

cy and
 effectiveness of 

the 
corp

ora
tion’s 

internal 
control 

system
, integrity of financial reporting, 

a
nd

 
security 

of 
p

hysical 
and 

inform
a

tion 
a

ssets. 
W

ell-d
esigned 

interna
l 

control 
procedures 

and 
p

rocesses tha
t w

ill p
rovid

e a
 system

 of 
checks a

nd
 ba

lances should
 b

e in 
p

la
ce in ord

er to (a
) sa

fegua
rd the 

com
p

a
ny’s resources a

nd ensure their 
effective 

utiliza
tion, 

(b
) 

prevent 
occurrence 

of 
fra

ud 
a

nd
 

other 
irregularities, (c) p

rotect the a
ccura

cy 
a

nd 
reliab

ility 
of 

the 
com

p
a

ny’s 
fina

ncial 
da

ta
, 

a
nd 

(d
) 

ensure 
com

p
lia

nce w
ith a

p
plica

ble la
w

s and 
regula

tions; 
 

c. 
O

versees 
the 

Interna
l 

A
udit 

D
ep

a
rtm

ent, 
a

nd 
recom

m
end

s 
the 

a
p

pointm
ent 

and
/or 

ground
s 

for 
a

p
p

roval of a
n internal a

ud
it hea

d or 
C

hief A
udit Executive (C

A
E). The A

udit 
C

om
m

ittee should
 a

lso ap
p

rove the 
term

s a
nd

 conditions for outsourcing 
interna

l a
udit services; 

 d
. 

Esta
blishes 

a
nd 

id
entifies 

the 
rep

orting line of the Internal A
ud

itor to 
ena

b
le him

 to p
rop

erly fulfill his d
uties 

a
nd resp

onsibilities. For this purp
ose, 

he should d
irectly rep

ort to the A
udit 

C
om

m
ittee; 
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e. 
Review

s 
a

nd
 

m
onitors 

M
a

na
gem

ent’s responsiveness to the 
Interna

l 
A

uditor’s 
findings 

and 
recom

m
end

a
tions; 

f. Prior to the com
m

encem
ent of the 

a
udit, 

d
iscusses 

w
ith 

the 
External 

A
ud

itor 
the 

na
ture, 

scop
e 

and 
exp

enses of the a
ud

it, a
nd

 ensures the 
p

rop
er coord

ina
tion if m

ore than one 
a

udit firm
 is involved in the a

ctivity to 
secure p

rop
er covera

ge a
nd m

inim
ize 

d
uplica

tion of efforts;  
g. Eva

lua
tes a

nd d
eterm

ines the non-
a

udit 
w

ork, 
if 

a
ny, 

of 
the 

External 
A

ud
itor, and p

eriodically review
s the 

non-a
udit fees p

a
id

 to the External 
A

ud
itor in rela

tion to the tota
l fees 

p
a

id to him
 and

 to the corpora
tion’s 

overa
ll 

consulta
ncy 

exp
enses. 

The 
com

m
ittee should disa

llow
 any non-

a
udit w

ork tha
t w

ill conflict w
ith his 

d
uties a

s an External A
uditor or m

a
y 

p
ose a threa

t to his ind
ep

end
ence. 

The non-audit w
ork, if allow

ed, should 
b

e 
disclosed 

in 
the 

corpora
tion’s 

A
nnual Rep

ort and
 A

nnua
l C

orpora
te 

G
overnance Report; 

 h. Review
s a

nd
 a

pp
roves the Interim

 
a

nd
 

A
nnua

l 
Fina

ncial 
Sta

tem
ents 

b
efore their sub

m
ission to the Boa

rd, 
w

ith pa
rticula

r focus on the follow
ing 

m
a

tters:  
 

• 
A

ny 
cha

nge/s 
in 

a
ccounting 

p
olicies 

a
nd 
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p
ra

ctices 
• 

A
rea

s 
w

here 
a

 
significa

nt 
a

m
ount 

of 
jud

gm
ent 

ha
s 

b
een exercised

  
• 

Significa
nt 

ad
justm

ents 
resulting from

 the a
ud

it 
• 

G
oing concern a

ssum
p

tions 
• 

C
om

p
lia

nce 
w

ith 
a

ccounting sta
nd

a
rd

s 
• 

C
om

p
lia

nce w
ith ta

x, lega
l 

a
nd

 
regula

tory 
req

uirem
ents 

 
i. 

Review
s 

the 
disposition 

of 
the 

recom
m

end
a

tions 
in 

the 
External 

A
ud

itor’s m
a

na
gem

ent letter; 
 j. Perform

s oversight functions over the 
corpora

tion’s 
Interna

l 
a

nd
 

External 
A

ud
itors. It ensures the ind

ep
end

ence 
of Interna

l a
nd

 External A
ud

itors, and 
tha

t 
b

oth 
a

uditors 
a

re 
given 

unrestricted
 

a
ccess 

to 
a

ll 
record

s, 
p

rop
erties a

nd p
ersonnel to enab

le 
them

 to p
erform

 their resp
ective a

udit 
functions; 

 
k. 

C
oordina

tes, 
m

onitors 
and 

fa
cilita

tes com
p

liance w
ith la

w
s, rules 

a
nd

 regula
tions; 

 l. 
Recom

m
end

s 
to 

the 
Boa

rd 
the 

a
p

pointm
ent, 

rea
pp

ointm
ent, 

rem
oval 

a
nd 

fees 
of 

the 
External 

A
ud

itor, 
duly 

a
ccredited

 
b

y 
the 

C
om

m
ission, 

w
ho 

und
erta

kes 
a

n 
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ind
ep

end
ent audit of the corpora

tion, 
a

nd
 provid

es a
n objective a

ssura
nce 

on the m
a

nner b
y w

hich the fina
ncial 

sta
tem

ents should b
e p

repa
red and 

p
resented

 to the stockhold
ers.” 

 
The A

udit C
om

m
ittee m

eets w
ith the 

Boa
rd

 w
ithout the presence of the 

C
EO

 a
nd

 p
eriodica

lly m
eets w

ith the 
hea

d
 of the internal a

udit. 
Sup

p
le

m
e

nt to
 Re

c
om

m
e

nd
a

tio
ns 9.2 

1. 
A

ud
it C

om
m

ittee ensures tha
t the external 

a
uditor is credible, com

p
etent a

nd ha
s the 

a
b

ility to und
ersta

nd com
p

lex rela
ted

 
p

a
rty tra

nsa
ctions, its counterp

a
rties, and

 
valua

tions of such tra
nsa

ctions. 
  

C
O

M
PLIA

N
T 

Provid
e link/reference to the com

p
any’s 

A
ud

it C
om

m
ittee C

ha
rter 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “The A

ud
it C

o
m

m
ittee sha

ll co
nsist 

o
f a

t lea
st three (3) d

irecto
rs, w

ho 
sha

ll p
refera

b
ly ha

ve a
cco

unting
 

a
nd

 fina
nce b

a
ckg

ro
und

s, o
ne of 

w
ho

m
 

sha
ll 

b
e 

a
n 

ind
ep

end
ent 

d
irecto

r 
a

nd
 

a
nother 

w
ith 

a
ud

it 
exp

erience. The cha
ir o

f the A
ud

it 
C

o
m

m
ittee 

sho
uld

 
b

e 
a

n 
ind

ep
end

ent 
d

irecto
r. 

The 
co

m
m

itte
e sha

ll ha
ve the fo

llo
w

ing 
functio

ns: 
 a

. 
Recom

m
end

s 
the 

a
pp

rova
l 

the 
Interna

l 
A

ud
it 

C
harter 

(IA
 

C
ha

rter), 
w

hich 
form

a
lly 

d
efines 

the 
role 

of 
Interna

l A
udit a

nd the a
udit p

la
n a

s 
w

ell a
s oversees the im

p
lem

enta
tion 

of the IA
 C

harter; 
 b

. 
Through 

the 
Interna

l 
A

udit 
(IA

) 
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D
ep

a
rtm

ent, m
onitors a

nd evalua
tes 

the a
d

eq
ua

cy and
 effectiveness of 

the 
corp

ora
tion’s 

internal 
control 

system
, integrity of financial reporting, 

a
nd

 
security 

of 
p

hysical 
and 

inform
a

tion 
a

ssets. 
W

ell-d
esigned 

interna
l 

control 
procedures 

and 
p

rocesses tha
t w

ill p
rovid

e a
 system

 of 
checks a

nd
 ba

lances should
 b

e in 
p

la
ce in ord

er to (a
) sa

fegua
rd the 

com
p

a
ny’s resources a

nd ensure their 
effective 

utiliza
tion, 

(b
) 

prevent 
occurrence 

of 
fra

ud 
a

nd
 

other 
irregularities, (c) p

rotect the a
ccura

cy 
a

nd 
reliab

ility 
of 

the 
com

p
a

ny’s 
fina

ncial 
da

ta
, 

a
nd 

(d
) 

ensure 
com

p
lia

nce w
ith a

p
plica

b
le la

w
s and 

regula
tions; 

 
c. 

O
versees 

the 
Interna

l 
A

udit 
D

ep
a

rtm
ent, 

a
nd 

recom
m

end
s 

the 
a

p
pointm

ent 
and

/or 
ground

s 
for 

a
p

p
roval of a

n internal a
ud

it hea
d or 

C
hief A

udit Executive (C
A

E). The A
udit 

C
om

m
ittee should

 a
lso ap

p
rove the 

term
s a

nd
 conditions for o

utsourcing 
interna

l a
udit services; 

 d
. 

Esta
blishes 

a
nd 

id
entifies 

the 
rep

orting line of the Internal A
ud

itor to 
ena

b
le him

 to p
rop

erly fulfill his d
uties 

a
nd resp

onsibilities. For this purp
ose, 

he should d
irectly rep

ort to the A
udit 

C
om

m
ittee; 

 
e. 

Review
s 

a
nd

 
m

onitors 
M

a
na

gem
ent’s responsiveness to the 
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Interna
l 

A
uditor’s 

findings 
and 

recom
m

end
a

tions; 
 f. Prior to the com

m
encem

ent of the 
a

udit, 
d

iscusses 
w

ith 
the 

External 
A

ud
itor 

the 
na

ture, 
scop

e 
and 

exp
enses of the a

ud
it, a

nd
 ensures the 

p
rop

er coord
ina

tion if m
ore than one 

a
udit firm

 is involved in the a
ctivity to 

secure p
rop

er covera
ge a

nd m
inim

ize 
d

uplica
tion of efforts;  

g. Eva
lua

tes a
nd d

eterm
ines the non-

a
udit 

w
ork, 

if 
a

ny, 
of 

the 
External 

A
ud

itor, and p
eriodically review

s the 
non-a

udit fees p
a

id
 to the External 

A
ud

itor in rela
tion to the tota

l fees 
p

a
id to him

 and
 to the corpora

tion’s 
overa

ll 
consulta

ncy 
exp

enses. 
The 

com
m

ittee should disa
llow

 any non-
a

udit w
ork tha

t w
ill conflict w

ith his 
d

uties a
s an External A

uditor or m
a

y 
p

ose a threa
t to his ind

ep
end

ence. 
The non-audit w

ork, if allow
ed, should 

b
e 

disclosed 
in 

the 
corpora

tion’s 
A

nnual Rep
ort and

 A
nnua

l C
orpora

te 
G

overnance Report; 
 h. Review

s a
nd

 a
pp

roves the Interim
 

a
nd

 
A

nnua
l 

Fina
ncial 

Sta
tem

ents 
b

efore their sub
m

ission to the Boa
rd, 

w
ith pa

rticula
r focus on the follow

ing 
m

a
tters:  

 
• 

A
ny 

cha
nge/s 

in 
a

ccounting 
p

olicies 
a

nd 
p

ra
ctices 
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• 
A

rea
s 

w
here 

a
 

significa
nt 

a
m

ount 
of 

jud
gm

ent 
ha

s 
b

een exercised
  

• 
Significa

nt 
ad

justm
ents 

resulting from
 the a

ud
it 

• 
G

oing concern a
ssum

p
tions 

• 
C

om
p

lia
nce 

w
ith 

a
ccounting sta

nd
a

rd
s 

• 
C

om
p

lia
nce w

ith ta
x, lega

l 
a

nd
 

regula
tory 

req
uirem

ents 
 

i. 
Review

s 
the 

disposition 
of 

the 
recom

m
end

a
tions 

in 
the 

External 
A

ud
itor’s m

a
na

gem
ent letter; 

 j. Perform
s oversight functions over the 

corpora
tion’s 

Interna
l 

a
nd

 
External 

A
ud

itors. It ensures the ind
ep

end
ence 

of Interna
l a

nd
 External A

ud
itors, and 

tha
t 

b
oth 

a
uditors 

a
re 

given 
unrestricted

 
a

ccess 
to 

a
ll 

record
s, 

p
rop

erties a
nd p

ersonnel to enab
le 

them
 to p

erform
 their resp

ective a
udit 

functions; 
 

k. 
C

oordina
tes, 

m
onitors 

and 
fa

cilita
tes com

p
liance w

ith la
w

s, rules 
a

nd
 regula

tions; 
 l. 

Recom
m

end
s 

to 
the 

Boa
rd 

the 
a

p
pointm

ent, 
rea

pp
ointm

ent, 
rem

oval 
a

nd 
fees 

of 
the 

External 
A

ud
itor, 

duly 
a

ccredited
 

b
y 

the 
C

om
m

ission, 
w

ho 
und

erta
kes 

a
n 

ind
ep

end
ent audit of the corpora

tion, 
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a
nd

 provid
es a

n objective a
ssura

nce 
on the m

a
nner b

y w
hich the fina

ncial 
sta

tem
ents should b

e p
repa

red and 
p

resented
 to the stockhold

ers.” 
 

The A
udit C

om
m

ittee m
eets w

ith the 
Boa

rd
 w

ithout the presence of the 
C

EO
 a

nd
 p

eriodica
lly m

eets w
ith the 

hea
d

 of the internal a
udit. 

2. 
A

ud
it C

om
m

ittee ensures tha
t the external 

a
uditor ha

s a
d

eq
ua

te q
ua

lity control 
p

roced
ures. 

 

C
O

M
PLIA

N
T 

Provid
e link/reference to the com

p
any’s 

A
ud

it C
om

m
ittee C

ha
rter 

   

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t:  
 “The A

ud
it C

o
m

m
ittee sha

ll co
nsist 

o
f a

t lea
st three (3) d

irecto
rs, w

ho 
sha

ll p
refera

b
ly ha

ve a
cco

unting
 

a
nd

 fina
nce b

a
ckg

ro
und

s, o
ne of 

w
ho

m
 

sha
ll 

b
e 

a
n 

ind
ep

end
ent 

d
irecto

r 
a

nd
 

a
nother 

w
ith 

a
ud

it 
exp

erience. The cha
ir o

f the A
ud

it 
C

o
m

m
ittee 

sho
uld

 
b

e 
a

n 
ind

ep
end

ent 
d

irecto
r. 

The 
co

m
m

itte
e sha

ll ha
ve the fo

llo
w

ing 
functio

ns: 
 a

. 
Recom

m
end

s 
the 

a
pp

rova
l 

the 
Interna

l 
A

ud
it 

C
harter 

(IA
 

C
ha

rter), 
w

hich 
form

a
lly 

d
efines 

the 
role 

of 
Interna

l A
udit a

nd the a
udit p

la
n a

s 
w

ell a
s oversees the im

p
lem

enta
tion 

of the IA
 C

harter; 
 b

. 
Through 

the 
Interna

l 
A

udit 
(IA

) 
D

ep
a

rtm
ent, m

onitors a
nd evalua

tes 
the a

d
eq

ua
cy and

 effectiveness of 
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the 
corp

ora
tion’s 

internal 
control 

system
, integrity of financial reporting, 

a
nd

 
security 

of 
p

hysical 
and 

inform
a

tion 
a

ssets. 
W

ell-d
esigned 

interna
l 

control 
procedures 

and 
p

rocesses tha
t w

ill p
rovid

e a
 system

 of 
checks a

nd
 ba

lances should
 b

e in 
p

la
ce in ord

er to (a
) sa

fegua
rd the 

com
p

a
ny’s resources a

nd ensure their 
effective 

utiliza
tion, 

(b
) 

prevent 
occurrence 

of 
fra

ud 
a

nd
 

other 
irregularities, (c) p

rotect the a
ccura

cy 
a

nd 
reliab

ility 
of 

the 
com

p
a

ny’s 
fina

ncial 
da

ta
, 

a
nd 

(d
) 

ensure 
com

p
lia

nce w
ith a

p
plica

ble la
w

s and 
regula

tions; 
 

c. 
O

versees 
the 

Interna
l 

A
udit 

D
ep

a
rtm

ent, 
a

nd 
recom

m
end

s 
the 

a
p

pointm
ent 

and
/or 

ground
s 

for 
a

p
p

roval of a
n internal a

ud
it hea

d or 
C

hief A
udit Executive (C

A
E). The A

udit 
C

om
m

ittee should
 a

lso ap
p

rove the 
term

s a
nd

 conditions for outsourcing 
interna

l a
udit services; 

 d
. 

Esta
blishes 

a
nd 

id
entifies 

the 
rep

orting line of the Internal A
ud

itor to 
ena

b
le him

 to p
rop

erly fulfill his d
uties 

a
nd resp

onsibilities. For this purp
ose, 

he should d
irectly rep

ort to the A
udit 

C
om

m
ittee; 

 
e. 

Review
s 

a
nd

 
m

onitors 
M

a
na

gem
ent’s responsiveness to the 

Interna
l 

A
uditor’s 

findings 
and 

recom
m

end
a

tions; 
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f. Prior to the com
m

encem
ent of the 

a
udit, 

d
iscusses 

w
ith 

the 
External 

A
ud

itor 
the 

na
ture, 

scop
e 

and 
exp

enses of the a
ud

it, a
nd

 ensures the 
p

rop
er coord

ina
tion if m

ore than one 
a

udit firm
 is involved in the a

ctivity to 
secure p

rop
er covera

ge a
nd m

inim
ize 

d
uplica

tion of efforts;  
g. Eva

lua
tes a

nd d
eterm

ines the non-
a

udit 
w

ork, 
if 

a
ny, 

of 
the 

External 
A

ud
itor, and p

eriodically review
s the 

non-a
udit fees p

a
id

 to the External 
A

ud
itor in rela

tion to the tota
l fees 

p
a

id to him
 and

 to the corpora
tion’s 

overa
ll 

consulta
ncy 

exp
enses. 

The 
com

m
ittee should disa

llow
 any non-

a
udit w

ork tha
t w

ill conflict w
ith his 

d
uties a

s an External A
uditor or m

a
y 

p
ose a threa

t to his ind
ep

end
ence. 

The non-audit w
ork, if allow

ed, should 
b

e 
disclosed 

in 
the 

corpora
tion’s 

A
nnual Rep

ort and
 A

nnua
l C

orpora
te 

G
overnance Report; 

 h. Review
s a

nd
 a

pp
roves the Interim

 
a

nd
 

A
nnua

l 
Fina

ncial 
Sta

tem
ents 

b
efore their sub

m
ission to the Boa

rd, 
w

ith pa
rticula

r focus on the follow
ing 

m
a

tters:  
 

• 
A

ny 
cha

nge/s 
in 

a
ccounting 

p
olicies 

a
nd 

p
ra

ctices 
• 

A
rea

s 
w

here 
a

 
significa

nt 
a

m
ount 

of 
jud

gm
ent 

ha
s 

b
een exercised
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• 
Significa

nt 
ad

justm
ents 

resulting from
 the a

ud
it 

• 
G

oing concern a
ssum

p
tions 

• 
C

om
p

lia
nce 

w
ith 

a
ccounting sta

nd
a

rd
s 

• 
C

om
p

lia
nce w

ith ta
x, lega

l 
a

nd
 

regula
tory 

req
uirem

ents 
 

i. 
Review

s 
the 

disposition 
of 

the 
recom

m
end

a
tions 

in 
the 

External 
A

ud
itor’s m

a
na

gem
ent letter; 

 j. Perform
s oversight functions over the 

corpora
tion’s 

Interna
l 

a
nd

 
External 

A
ud

itors. It ensures the ind
ep

end
ence 

of Interna
l a

nd
 External A

ud
itors, and 

tha
t 

b
oth 

a
uditors 

a
re 

given 
unrestricted

 
a

ccess 
to 

a
ll 

record
s, 

p
rop

erties a
nd p

ersonnel to enab
le 

them
 to p

erform
 their resp

ective a
udit 

functions; 
 

k. 
C

oordina
tes, 

m
onitors 

and 
fa

cilita
tes com

p
liance w

ith la
w

s, rules 
a

nd
 regula

tions; 
 l. 

Recom
m

end
s 

to 
the 

Boa
rd 

the 
a

p
pointm

ent, 
rea

pp
ointm

ent, 
rem

oval 
a

nd 
fees 

of 
the 

External 
A

ud
itor, 

duly 
a

ccredited
 

b
y 

the 
C

om
m

ission, 
w

ho 
und

erta
kes 

a
n 

ind
ep

end
ent audit of the corpora

tion, 
a

nd
 provid

es a
n objective a

ssura
nce 

on the m
a

nner b
y w

hich the fina
ncial 

sta
tem

ents should b
e p

repa
red and 

p
resented

 to the stockhold
ers. 
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The A

udit C
om

m
ittee m

eets w
ith the 

Boa
rd

 w
ithout the presence of the 

C
EO

 a
nd

 p
eriodica

lly m
eets w

ith the 
hea

d
 of the internal a

udit. 
 

Re
c

o
m

m
e

nd
a

tio
n 9.3 

 
1. 

C
om

p
a

ny discloses the na
ture of non-

a
udit services p

erform
ed

 b
y its external 

a
uditor in the A

nnua
l Report to d

eal w
ith 

the p
otentia

l conflict of interest.  
 

C
O

M
PLIA

N
T 

D
isclose the na

ture of non-a
udit services 

p
erform

ed
 b

y the externa
l a

uditor, if a
ny.  

There a
re no non-audit services 

p
erform

ed
 b

y the externa
l a

uditor.  

2. 
A

ud
it C

om
m

ittee sta
ys a

lert for a
ny 

p
otential conflict of interest situa

tions, 
given the guid

elines or policies on non-
a

udit services, w
hich could

 b
e view

ed
 a

s 
im

p
a

iring the external auditor’s ob
jectivity. 

 

C
O

M
PLIA

N
T 

Provid
e link or reference to guid

elines or 
p

olicies on non-aud
it services 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, p
rovid

es 
tha

t the A
udit C

om
m

ittee:  
 “Evalua

tes a
nd

 d
eterm

ines the non-
a

udit 
w

ork, 
if 

a
ny, 

of 
the 

External 
A

ud
itor, and p

eriodically review
s the 

non-a
udit fees p

a
id

 to the External 
A

ud
itor in rela

tion to the tota
l fees 

p
a

id to him
 and

 to the corpora
tion’s 

overa
ll 

consulta
ncy 

exp
enses. 

The 
com

m
ittee should disa

llow
 any non-

a
udit w

ork tha
t w

ill conflict w
ith his 

d
uties a

s an External A
uditor or m

a
y 

p
ose a threa

t to his ind
ep

end
ence. 

The non-audit w
ork, if allow

ed, should 
b

e 
disclosed 

in 
the 

corpora
tion’s 

A
nnual Rep

ort and
 A

nnua
l C

orpora
te 

G
overnance Report.” 

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 9.3 
 

1. 
Fees p

a
id

 for non-a
udit services d

o not 
outw

eigh the fees p
a

id
 for audit services. 

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on audit and

 non-
a

udit fees p
a

id
.  

The A
ud

it Fees a
nd A

udit Rela
ted

 Fees 
of the External A

uditor outw
eigh the a

ll 
other fees.  
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 Plea
se 

see 
p

a
ge 

28 
 

of 
the 

2022 
D

efinitive Inform
a

tion Sta
tem

ent. 
  Ple

a
se

 se
e

 2022 D
e

finitive
 Info

rm
a

tio
n 

Sta
tem

e
nt. 

A
d

d
itio

na
l Re

c
om

m
e

nd
a

tio
n to

 Princ
ip

le
 9 

1. 
C

om
p

a
ny’s externa

l aud
itor is duly 

a
ccred

ited
 b

y the SEC
 und

er G
roup

 A
 

ca
tegory. 

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on com

pa
ny’s 

externa
l auditor, such a

s: 
 

1. 
N

a
m

e of the aud
it enga

gem
ent 

p
a

rtner; 
2. 

A
ccred

ita
tion num

b
er;  

3. 
D

a
te A

ccred
ited

; 
4. 

Exp
iry d

a
te of a

ccred
ita

tion; a
nd

 
5. 

N
a

m
e, a

d
d

ress, conta
ct num

b
er 

of the audit firm
. 

 

The com
p

any’s externa
l a

uditor is: 
 1. D

a
ryl P. V

irocel of R.G
. M

a
na

b
a

t &
 

C
o. (KPM

G
); 

2. W
ith A

ccred
ita

tion no. of N
o. 08-

001987-031-2022 ; 

3. D
a

te A
ccred

ited
: June 27, 2022; 

4. Exp
iry D

a
te of A

ccred
ita

tion: June 
27, 2025; a

nd
  

5. N
a

m
e of A

ud
it Firm

: R.G
. M

a
na

b
a

t 
&

 C
o., 

A
d

d
ress: The KPM

G
 C

enter, 6787 
A

ya
la

 A
ve, M

a
ka

ti 
C

onta
ct N

um
b

er: (02) 885 7000 
 

2. 
C

om
p

a
ny’s externa

l aud
itor a

greed
 to b

e 
sub

jected
 to the SEC

 O
versight A

ssura
nce 

Review
 (SO

A
R) Insp

ection Progra
m

 
cond

ucted
 b

y the SEC
’s O

ffice of the 
G

enera
l A

ccounta
nt (O

G
A

). 
 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on the follow

ing:  
1. 

D
a

te it w
a

s sub
jected

 to SO
A

R 
insp

ection, if sub
jected

; 
2. 

N
a

m
e of the A

udit firm
; a

nd 
3. 

M
em

b
ers of the enga

gem
ent 

tea
m

 insp
ected

 b
y the SEC

. 

Since 
R.G

. 
M

a
na

b
a

t 
&

 
C

o., 
aud

its 
listed

 com
p

anies it is sub
ject to the 

SEC
’s SO

A
R insp

ection. How
ever, it ha

s 
yet to receive notifica

tion from
 the 

SEC
 for this m

a
tter.  

 Princ
ip

le
 10: The com

p
a

ny should
 ensure tha

t the m
a

teria
l a

nd
 reportab

le non-fina
ncia

l a
nd

 sustaina
b

ility issues a
re disclosed

. 
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Re
c

o
m

m
e

nd
a

tio
n 10.1  

 
1. 

Boa
rd ha

s a
 clea

r a
nd focused

 p
olicy on 

the d
isclosure of non-financial inform

a
tion, 

w
ith em

p
ha

sis on the m
ana

gem
ent of 

econom
ic, environm

ental, social a
nd 

governa
nce (EESG

) issues of its business, 
w

hich und
erpin susta

ina
bility.  

  

C
O

M
PLIA

N
T 

D
isclose or provid

e link on the com
pa

ny’s 
p

olicies a
nd p

ra
ctices on the disclosure of 

non-financia
l inform

a
tion, including EESG

 
issues. 

http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/ir
/com

p
a

nys-p
olicies 

 

2. 
C

om
p

a
ny a

dop
ts a glob

ally recognized
 

sta
nd

a
rd

/fra
m

ew
ork in rep

orting 
susta

inab
ility and

 non-fina
ncia

l issues. 
 

C
O

M
PLIA

N
T 

Provid
e link to Susta

ina
bility Report, if a

ny. 
D

isclose the sta
nda

rd
s used

. 
It is the p

olicy of the com
p

any to 
a

d
op

t 
to 

a 
sta

nda
rd

/fra
m

ew
ork 

in 
rep

orting 
susta

ina
bility 

a
nd

 
non-

fina
ncial issues b

y im
p

lem
enting said 

p
olicy esp

ecia
lly rega

rd
ing EESG

.  
 http

://w
w

w
.d

oub
led

ra
gon.com

.p
h/p

a
ge/corp

ora
te-social-resp

onsibility  
 

 
Princ

ip
le

 11: The com
p

a
ny should

 m
aintain a

 com
p

rehensive and
 cost-efficient com

m
unica

tion channel for d
issem

ina
ting releva

nt inform
a

tion. This 
cha

nnel is crucial for inform
ed

 d
ecision-m

a
king b

y investors, sta
kehold

ers a
nd

 other interested
 users. 

Re
c

o
m

m
e

nd
a

tio
n 11.1 

 
1. 

C
om

p
a

ny ha
s m

ed
ia

 a
nd a

na
lysts’ 

b
riefings a

s cha
nnels of com

m
unica

tion to 
ensure the tim

ely and
 a

ccura
te 

d
issem

ina
tion of public, m

a
teria

l a
nd

 
relevant inform

a
tion to its sha

rehold
ers 

a
nd

 other investors. 
 

C
O

M
PLIA

N
T 

D
isclose a

nd
 id

entify the com
m

unica
tion 

cha
nnels used

 b
y the com

p
any (i.e., 

w
eb

site, A
nalyst’s b

riefing, M
ed

ia
 

b
riefings /p

ress conferences, Q
uarterly 

rep
orting, C

urrent reporting, etc.). 
Provid

e links, if a
ny. 

 

Ba
sica

lly, it is the com
p

any’s w
eb

site 
tha

t is the m
edium

 of channel used
 

b
y the com

p
a

ny:  
 http

://w
w

w
.d

oub
led

ra
gon.com

.p
h/h

om
e 

 
Sup

p
le

m
e

nta
l to Princ

ip
le

 11 
 

1. 
C

om
p

a
ny ha

s a
 w

eb
site d

isclosing up
-to-

d
a

te inform
a

tion on the follow
ing:  

 

C
O

M
PLIA

N
T 

Provid
e link to com

pa
ny w

eb
site 

http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/h
om

e 
 

a
. 

Fina
ncial sta

tem
ents/rep

orts (la
test 

q
ua

rterly) 
 

C
O

M
PLIA

N
T 

http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/p
a

ge/fina
ncia

l-rep
orts 
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b
. 

M
a

terials provid
ed

 in b
riefings to 

a
nalysts a

nd
 m

ed
ia 

 

C
O

M
PLIA

N
T 

http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/p
a

ge/investors 

c. 
D

ow
nloa

da
ble a

nnua
l rep

ort 
 

C
O

M
PLIA

N
T 

d
. 

N
otice of A

SM
 and

/or SSM
 

 
C

O
M

PLIA
N

T 

e. 
M

inutes of A
SM

 and
/or SSM

 
 

C
O

M
PLIA

N
T 

f. 
C

om
p

a
ny’s A

rticles of Incorpora
tion 

a
nd

 By-La
w

s  
 

C
O

M
PLIA

N
T 

A
d

d
itio

na
l Re

c
om

m
e

nd
a

tio
n to

 Princ
ip

le
 11 

1. 
C

om
p

a
ny com

plies w
ith SEC

-p
rescrib

ed
 

w
eb

site tem
p

la
te. 

  

C
O

M
PLIA

N
T 

 
Pursuant to SEC

 M
em

orand
um

 
C

ircula
r N

o. 11 Series of 2014 
p

rovid
ing for the tem

p
la

te for 
p

ublicly-listed
 com

p
a

nies’ w
eb

site, 
D

D
 ha

s com
plied

 w
ith such a

nd its 
w

eb
site is:  

 http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/h
om

e  
   

Inte
rna

l C
o

ntro
l Syste

m
 a

nd
 Risk M

a
na

g
e

m
e

nt Fra
m

e
w

o
rk 

Princ
ip

le
 12: To ensure the integrity, transp

a
rency a

nd
 p

rop
er governa

nce in the cond
uct of its a

ffa
irs, the com

pa
ny should

 have a
 strong a

nd
 

effective interna
l control system

 a
nd

 enterp
rise risk m

a
na

gem
ent fra

m
ew

ork. 
Re

c
o

m
m

e
nd

a
tio

n 12.1 
 

1. 
C

om
p

a
ny ha

s a
n a

d
equa

te and
 effective 

interna
l control system

 in the cond
uct of its 

b
usiness. 

C
O

M
PLIA

N
T 

List q
uality service progra

m
s for the 

interna
l a

udit functions. 
 Ind

ica
te freq

uency of review
 of the 

interna
l control system

 
 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, provid
es:  

 
“XII. Strengthening the Internal 

C
o

ntro
l System

 a
nd

 Ente
rp

rise
 Risk 

M
a

na
g

e
m

e
nt Fra

m
ew

o
rk 
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 A
. 

To 
ensure 

the 
integrity, 

tra
nsp

arency a
nd

 p
rop

er governa
nce 

in the conduct of its a
ffairs, D

D
 sha

ll 
ha

ve a strong a
nd effective internal 

control 
system

 
a

nd
 

enterprise 
risk 

m
a

na
gem

ent 
fra

m
ew

ork. 
D

D
 

sha
ll 

ob
serve the follow

ing:  
 ii. 

D
D

 
sha

ll 
have 

in 
p

la
ce 

a
n 

ind
ep

end
ent internal a

udit function 
tha

t 
provid

es 
a

n 
ind

ep
end

ent 
a

nd 
ob

jective a
ssura

nce, and
 consulting 

services d
esigned

 to a
d

d
 value and 

im
p

rove 
the 

com
p

a
ny's 

op
era

tions. 
The follow

ing a
re the functions of the 

interna
l a

udit, a
m

ong others: 
 a

. Provid
es a

n ind
ep

end
ent risk-b

a
sed 

a
ssura

nce service to the Boa
rd

, A
udit 

C
om

m
ittee 

a
nd

 
M

a
na

gem
ent, 

focusing 
on 

review
ing 

the 
effectiveness of the governa

nce and 
control processes in (1) p

rom
oting the 

right values a
nd ethics, (2) ensuring 

effective p
erform

a
nce m

ana
gem

ent 
a

nd
 a

ccounting in the orga
niza

tion, 
(3) com

m
unica

ting risk a
nd control 

inform
a

tion, and
 (4) coordina

ting the 
a

ctivities and
 inform

a
tion a

m
ong the 

Boa
rd, externa

l and internal a
ud

itors, 
a

nd
 M

a
na

gem
ent; 

 
b

. Perform
s regula

r a
nd

 sp
ecial a

udit 
a

s contained in the a
nnual a

udit p
lan 

a
nd

/or b
a

sed
 on the com

p
any’s risk 

a
ssessm

ent; 
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 c. Perform
s consulting and

 a
dvisory 

services rela
ted

 to governance and 
control 

a
s 

ap
p

ropria
te 

for 
the 

orga
niza

tion;  
d

. 
Perform

s 
com

plia
nce 

a
udit 

of 
relevant la

w
s, rules a

nd
 regula

tions, 
contra

ctua
l 

obliga
tions 

and
 

other 
com

m
itm

ents, w
hich could

 have a 
significa

nt im
p

a
ct on the orga

niza
tion; 

 e. Review
s, audits a

nd
 a

ssesses the 
efficiency 

a
nd

 
effectiveness 

of 
the 

interna
l control system

 of all a
rea

s of 
the com

p
a

ny;  
f. Evalua

tes op
era

tions or progra
m

s to 
a

scerta
in 

w
hether 

results 
a

re 
consistent w

ith esta
b

lished
 objectives 

a
nd 

goals, 
and 

w
hether 

the 
op

era
tions 

or 
progra

m
s 

a
re 

b
eing 

ca
rried out a

s p
la

nned; 
 g. Evalua

tes sp
ecific op

era
tions a

t the 
req

uest of the Boa
rd or M

a
na

gem
ent, 

a
s a

p
prop

ria
te; and

  
 h. 

M
onitors 

and 
evalua

tes 
governa

nce processes. 
 The sem

ina
rs a

ttend
ed b

y the Internal 
A

ud
it O

ffice are:  
(1)  5

th A
nnua

l G
G

A
PP Forum

 G
ood 

G
overnance, Ethics a

nd
 C

om
plia

nce 
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held
 a

t C
onrad

 M
anila

 on M
a

y 24, 
2017;  
 (2) Ta

x Reform
 for A

ccelera
tion and 

Inclusion 
(TRA

IN
) 

la
w

 
held 

a
t 

D
D

 
H

ea
d

q
ua

rters on Feb
rua

ry 22, 2018;   
 (3) Lea

d
ership

 Skills Tra
ining held a

t D
D

 
H

ea
d

q
ua

rters on A
pril 11, 2018. 

2. 
C

om
p

a
ny ha

s a
n a

d
equa

te and
 effective 

enterp
rise risk m

a
na

gem
ent fra

m
ew

ork in 
the conduct of its business. 

 C
O

M
PLIA

N
T n 

to
 Princ

ip
le

 11 
Id

entify interna
tional fra

m
ew

ork used
 for 

Enterp
rise Risk M

a
na

gem
ent 

 Provid
e inform

a
tion or reference to a

 
d

ocum
ent conta

ining inform
a

tion on: 
 1. 

C
om

p
a

ny’s risk m
a

na
gem

ent 
p

roced
ures a

nd
 processes 

2. 
Key risks the com

p
any is currently 

fa
cing 

3. 
H

ow
 the com

p
a

ny m
ana

ges the key 
risks 
 

Ind
ica

te freq
uency of review

 of the 
enterp

rise risk m
a

na
gem

ent fra
m

ew
ork. 

 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, provid
es:  

 
C

. Ente
rp

rise
 M

a
na

g
em

e
nt System

 
 D

D
 sha

ll esta
blish a

 sep
a

ra
te, effective 

enterp
rise risk m

a
na

gem
ent function 

to id
entify, a

ssess a
nd

 m
onitor key risk 

exp
osures. 

The 
risk 

m
a

na
gem

ent 
function 

involves 
the 

follow
ing 

a
ctivities, a

m
ong others: 

 
a

. 
D

efining 
a

 
risk 

m
a

na
gem

ent stra
tegy; 

b
. 

Id
entifying 

a
nd

 
analyzing 

key risk exposures rela
ting 

to 
econom

ic, 
environm

enta
l, socia

l and 
governa

nce (EESG
) fa

ctors 
a

nd
 

the 
a

chievem
ent 

of 
the organiza

tion’s stra
tegic 

ob
jectives;  

c. 
Eva

lua
ting 

and 
ca

tegorizing 
ea

ch 
id

entified
 

risk 
using 

the 
C

om
p

a
ny’s p

red
efined

 risk 
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ca
tegories 

and 
p

a
ra

m
eters; 

d
. 

Esta
b

lishing 
a 

risk 
register 

w
ith 

clea
rly 

d
efined

, 
p

rioritized a
nd

 residual risks; 
e. 

D
eveloping, 

a
 

risk 
m

itiga
tion plan for the m

ost 
im

p
ortant 

risks 
to 

the 
C

om
p

a
ny, 

a
s d

efined
 b

y 
the 

risk 
m

a
na

gem
ent 

stra
tegy; 

f. 
C

om
m

unica
ting 

and 
rep

orting 
significant 

risk 
exp

osures 
including 

b
usiness risks (i.e., stra

tegic, 
com

p
lia

nce, 
op

era
tional, 

fina
ncial a

nd reputa
tional 

risks), control issues a
nd

 risk 
m

itiga
tion plan to the Board 

Risk O
versight C

om
m

ittee; 
a

nd
  

g. 
M

onitoring a
nd

 evalua
ting 

the 
effectiveness 

of 
the 

orga
niza

tion’s 
risk 

m
a

na
gem

ent p
rocesses.  

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

ns 12.1  
1. 

C
om

p
a

ny ha
s a

 form
a

l com
prehensive 

enterp
rise-w

id
e com

pliance p
rogra

m
 

covering com
p

lia
nce w

ith la
w

s a
nd 

relevant regula
tions tha

t is a
nnua

lly 
review

ed
. The p

rogra
m

 includ
es 

a
p

p
ropria

te tra
ining and

 aw
a

reness 
initia

tives to fa
cilita

te und
ersta

nding, 
a

ccep
ta

nce a
nd com

pliance w
ith the 

sa
id

 issua
nces. 

 

C
O

M
PLIA

N
T n 

Provid
e inform

a
tion on or link/ reference 

to a
 d

ocum
ent containing the 

com
p

a
ny’s com

plia
nce progra

m
 

covering com
p

lia
nce w

ith la
w

s a
nd 

relevant regula
tions.  

 Ind
ica

te freq
uency of review

. 

The com
p

any is com
p

lying w
ith the 

SEC
 Rules on a

ll the req
uirem

ents to b
e 

sub
m

itted
 

b
y 

a 
publicly-listed 

corpora
tion 

(e.g
. 

sub
m

ission 
of 

the 
A

nnual 
C

orpora
te 

G
overna

nce 
Rep

ort). 

O
p

tio
na

l: Re
c

o
m

m
e

nd
a

tio
n 12.1 
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1. 
C

om
p

a
ny ha

s a
 governa

nce p
rocess on IT 

issues including d
isrup

tion, cyb
er security, 

a
nd

 d
isa

ster recovery, to ensure tha
t a

ll 
key risks a

re id
entified

, m
ana

ged
 and

 
rep

orted
 to the b

oard
. 

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on IT governa

nce 
p

rocess 
The com

p
any ha

s an IT governa
nce 

p
rocess 

p
roviding 

tha
t 

for 
a

ny 
d

isrup
tion, 

there 
is 

a
n 

im
m

ed
ia

te 
troubleshoot 

to 
the 

com
p

a
ny’s 

servers/system
s a

s w
ell a

s a
ssist a

nd 
inform

 the users. For d
isa

ster recovery, 
the IT d

epa
rtm

ent of the com
pa

ny ha
s 

a
 da

ily ba
ck-up using N

et ba
ckup and 

a
 H

igh A
va

ilab
ility D

isa
ster Recovery 

(H
A

D
R) w

hich is loca
ted

 a
t PLD

T E-V
itro 

in Pa
sig to avoid any d

a
ta loss. For the 

com
p

a
ny em

a
il, Eq

uicom
 is a

 third
-

p
a

rty 
service 

p
rovid

er 
for 

troubleshooting and
 d

a
ta security for 

a
ll the em

a
ils.  

 For a
ny cyb

er-rela
ted

 issues there a
re 

w
eb

 
p

rotection 
a

nd
 

security 
a

p
plica

tion to every com
puter issued 

b
y the com

p
a

ny to restrict and
 a

void 
a

ny m
a

licious w
eb

sites. 
  

Re
c

o
m

m
e

nd
a

tio
n 12.2  

 
1. 

C
om

p
a

ny ha
s in pla

ce an ind
ep

end
ent 

interna
l a

udit function tha
t provid

es a
n 

ind
ep

end
ent and

 ob
jective a

ssura
nce, 

a
nd

 consulting services d
esigned

 to a
d

d 
value and

 im
p

rove the com
p

any’s 
op

era
tions. 

 

C
O

M
PLIA

N
T 

D
isclose if the internal a

udit is in-house or 
outsourced

. If outsourced
, id

entify 
externa

l firm
.  

The internal audit is in-house.  

Re
c

o
m

m
e

nd
a

tio
n 12.3 

 
1. 

C
om

p
a

ny ha
s a

 q
ualified

 C
hief A

ud
it 

Executive (C
A

E) ap
pointed

 b
y the Boa

rd
.  

C
O

M
PLIA

N
T 

Id
entify the com

p
a

ny’s C
hief A

udit 
Executive (C

A
E) and

 p
rovid

e inform
a

tion 
on or reference to a d

ocum
ent 

conta
ining his/her responsib

ilities. 
  

The C
hief A

udit Executive is M
s. Lea

 R. 
Sub

eron. H
er resp

onsibility is to m
onitor 

a
nd

 
evalua

te 
the 

a
d

equa
cy 

of 
effectiveness 

of 
the 

com
p

a
ny’s 

interna
l 

control 
system

, 
integrity 

of 
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2. 
C

A
E oversees a

nd
 is responsib

le for the 
interna

l a
udit a

ctivity of the organiza
tion, 

including tha
t portion tha

t is outsourced
 to 

a
 third

 p
a

rty service provid
er.  

 

C
O

M
PLIA

N
T 

 
fina

ncial 
rep

orting, 
a

nd 
security 

of 
p

hysica
l a

nd
 inform

a
tion a

ssets.  

3. 
In ca

se of a fully outsourced
 internal a

udit 
a

ctivity, a
 q

ua
lified ind

ep
end

ent 
executive or senior m

a
na

gem
ent 

p
ersonnel is a

ssigned
 the resp

onsibility for 
m

a
na

ging the fully outsourced
 internal 

a
udit a

ctivity. 
 

C
O

M
PLIA

N
T 

Id
entify q

ualified
 ind

ep
end

ent executive 
or senior m

a
na

gem
ent p

ersonnel, if 
a

p
plicab

le. 

The q
ua

lified ind
ep

end
ent executive 

is M
s. Lea

 R. Sub
eron.  

Re
c

o
m

m
e

nd
a

tio
n 12.4  

 
 

 
1. 

C
om

p
a

ny ha
s a

 sep
ara

te risk 
m

a
na

gem
ent function to id

entify, a
ssess 

a
nd

 m
onitor key risk exp

osures. 
 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on com

pa
ny’s risk 

m
a

na
gem

ent function. 
The M

a
y 30, 2017 Re

vise
d

 C
od

e
 o

f 
C

o
rp

o
ra

te
 

G
o

ve
rna

nc
e 

of 
D

oubleD
ra

gon C
orp

ora
tion, provid

es:  
 

Ente
rp

rise
 M

a
na

g
e

m
e

nt Syste
m

 
 D

D
 sha

ll esta
blish a

 sep
a

ra
te, effective 

enterp
rise risk m

a
na

gem
ent function 

to id
entify, a

ssess a
nd

 m
onitor key risk 

exp
osures. 

The 
risk 

m
a

na
gem

ent 
function 

involves 
the 

follow
ing 

a
ctivities, a

m
ong others: 

 
a

. 
D

efining 
a 

risk 
m

ana
gem

ent 
stra

tegy; 
b

. 
Id

entifying a
nd

 a
nalyzing key 

risk 
exposures 

rela
ting 

to 
econom

ic, 
environm

enta
l, 

social and
 governa

nce (EESG
) 

fa
ctors a

nd
 the a

chievem
ent 

of the orga
niza

tion’s stra
tegic 

ob
jectives;  

c. 
Eva

lua
ting 

a
nd

 
ca

tegorizing 
ea

ch id
entified

 risk using the 
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C
om

p
a

ny’s 
p

red
efined 

risk 
ca

tegories a
nd

 pa
ra

m
eters; 

d
. 

Esta
b

lishing a
 risk register w

ith 
clea

rly d
efined

, prioritized and 
resid

ual risks; 
e. 

D
eveloping, 

a
 

risk 
m

itiga
tion 

p
lan for the m

ost im
p

orta
nt risks 

to the C
om

pa
ny, a

s d
efined

 b
y 

the risk m
a

na
gem

ent stra
tegy; 

f. 
C

om
m

unica
ting and

 reporting 
significa

nt 
risk 

exp
osures 

including 
b

usiness 
risks 

(i.e., 
stra

tegic, 
com

plia
nce, 

op
era

tiona
l, 

fina
ncial 

and 
rep

uta
tiona

l 
risks), 

control 
issues a

nd
 risk m

itiga
tion p

lan 
to 

the 
Boa

rd
 

Risk 
O

versight 
C

om
m

ittee; a
nd

  
g. 

M
onitoring a

nd
 evalua

ting the 
effectiveness 

of 
the 

orga
niza

tion’s 
risk 

m
a

na
gem

ent p
rocesses. “ 

 
Sup

p
le

m
e

nt to
 Re

c
om

m
e

nd
a

tio
n 12.4 

1. 
C

om
p

a
ny seeks externa

l technica
l 

sup
p

ort in risk m
a

na
gem

ent w
hen such 

com
p

etence is not a
va

ilab
le interna

lly. 
 

C
O

M
PLIA

N
T 

Id
entify source of externa

l technical 
sup

p
ort, if any. 

The com
p

any seeks externa
l technical 

sup
p

ort 
such 

a
s 

the 
Tra

ffic 
Im

p
a

ct 
A

ssessm
ent Stud

y a
nd

 the com
p

a
ny 

b
uilding’s D

esign b
y A

SYA
, a

n exp
ert in 

the in the field
 of a

rchitectura
l d

esign, 
p

rovid
ing 

clients 
w

ith 
p

ersona
lized 

service 
and

 
the 

b
est 

a
rchitectural 

d
esign system

 a
t the m

ost econom
ical 

construction cost. 
Re

c
o

m
m

e
nd

a
tio

n 12.5  
 

  
 

1. 
In m

a
na

ging the com
pa

ny’s Risk 
M

a
na

gem
ent System

, the com
p

a
ny ha

s a
 

C
hief Risk O

fficer (C
RO

), w
ho is the 

N
O

N
 - 

C
O

M
PLIA

N
T 

Id
entify the com

p
a

ny’s C
hief Risk O

fficer 
(C

RO
) a

nd p
rovid

e inform
a

tion on or 
reference to a

 docum
ent containing 

C
urrently, 

the 
C

om
p

a
ny 

ha
s 

not 
d

esigna
ted

 
a 

C
hief 

Risk 
O

fficer. 
H

ow
ever, 

the 
C

om
p

any’s 
C

od
e 

of 
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ultim
a

te cha
m

p
ion of Enterprise Risk 

M
a

na
gem

ent (ERM
). 

his/her resp
onsib

ilities a
nd

 
q

ualifica
tions/b

a
ckground

. 
 

C
orpora

te G
overna

nce provid
es tha

t 
the C

om
p

any shall ha
ve a Risk O

fficer-
in-C

ha
rge 

w
ho 

is 
the 

ultim
a

te 
cha

m
p

ion 
of 

Enterp
rise 

Risk 
M

a
na

gem
ent 

(ERM
) 

a
nd

 
ha

s 
a

d
eq

ua
te a

uthority, sta
ture, resources 

a
nd

 
supp

ort 
to 

fulfill 
his/her 

resp
onsib

ilities, subject to com
p

a
ny’s 

size, 
risk 

profile 
a

nd
 

com
p

lexity 
of 

op
era

tions. 

2. 
C

RO
 ha

s ad
eq

ua
te a

uthority, sta
ture, 

resources a
nd

 sup
p

ort to fulfill his/her 
resp

onsib
ilities. 

 

N
O

N
 - 

C
O

M
PLIA

N
T 

 

A
d

d
itio

na
l Re

c
om

m
e

nd
a

tio
n to

 Princ
ip

le
 12 

1. 
C

om
p

a
ny’s C

hief Executive O
fficer and

 
C

hief A
udit Executive a

ttest in w
riting, a

t 
lea

st a
nnually, tha

t a
 sound internal audit, 

control a
nd com

p
liance system

 is in pla
ce 

a
nd

 w
orking effectively. 

C
O

M
PLIA

N
T 

Provid
e link to C

EO
 a

nd C
A

E’s a
ttesta

tion 
In 

this 
I-A

C
G

R, 
the 

C
EO

 
A

N
D

 
C

A
E 

a
ssure tha

t there is a
 sound internal 

a
udit, control a

nd com
plia

nce system
 

tha
t 

is 
in 

pla
ce 

a
nd 

w
orking 

effectively. 
C

ultiva
ting

 a
 Syne

rg
ic

 Re
la

tio
nship

 w
ith Sha

re
ho

ld
e

rs 
Princ

ip
le

 13: The com
p

a
ny should

 trea
t all sha

rehold
ers fairly a

nd eq
uita

bly, and
 a

lso recognize, p
rotect a

nd
 fa

cilita
te the exercise of th

eir rights. 
  Re

c
o

m
m

e
nd

a
tio

n 13.1  
 

1. 
Boa

rd ensures tha
t b

a
sic sharehold

er rights 
a

re disclosed
 in the M

anua
l on C

orp
ora

te 
G

overnance.  

C
O

M
PLIA

N
T 

Provid
e link or reference to the 

com
p

a
ny’s M

anua
l on C

orp
ora

te 
G

overnance w
here sha

rehold
ers’ rights 

a
re disclosed

. 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, provid
es:  

 
Pro

m
o

ting
 Sha

re
ho

ld
e

r Rig
hts 

 D
D

 sha
ll trea

t a
ll sharehold

ers fa
irly 

a
nd eq

uita
bly, and also recognize, 

p
rotect and fa

cilita
te the exercise of 

their rights. 
 

(i) It sha
ll b

e the d
uty of the Board to 

p
rom

ote sha
rehold

er rights, rem
ove 

im
p

ed
im

ents 
to 

the 
exercise 

of 
sha

rehold
er 

rights 
a

nd
 

allow
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p
ossibilities to seek redress for viola

tion 
of 

their 
rights. 

The 
Board

 
sha

ll 
encoura

ge 
the 

exercise 
of 

sha
rehold

ers’ 
voting 

rights 
and

 
the 

solution of collective a
ction p

roblem
s 

through ap
p

rop
ria

te m
echa

nism
s. The 

Boa
rd 

shall 
b

e 
instrum

enta
l 

in 
rem

oving excessive costs a
nd

 other 
a

d
m

inistra
tive 

or 
pra

ctical 
im

p
ed

im
ents 

to 
sharehold

ers 
p

a
rticip

a
ting 

in 
m

eetings 
a

nd
/or 

voting in p
erson. The Boa

rd shall p
ave 

the 
w

a
y 

for 
electronic 

filing 
and 

d
istrib

ution of sharehold
er inform

a
tion 

necessa
ry 

to 
m

a
ke 

inform
ed 

d
ecisions, subject to lega

l constraints. 
 

(ii) 
In 

a
d

dition 
to 

the 
sending 

of 
notices, op

en com
m

unica
tions sha

ll 
b

e m
a

inta
ined

 w
ith stockhold

ers to 
encoura

ge them
 to p

ersona
lly a

ttend 
the 

stockhold
ers’ 

m
eeting. 

If 
they 

ca
nnot a

ttend
, they shall b

e a
p

prised 
a

hea
d

 of tim
e of their right to a

pp
oint 

a
 proxy. The Boa

rd shall encoura
ge 

a
ctive 

sha
rehold

er 
pa

rticip
a

tion 
b

y 
send

ing 
the 

N
otice of 

A
nnua

l 
and 

Sp
ecia

l 
Sharehold

ers’ 
M

eeting 
w

ith 
sufficient and

 releva
nt inform

a
tion a

t 
lea

st tw
enty eight (28) b

usiness d
a

ys 
b

efore the m
eeting. 

 (iii) The Boa
rd

 shall encoura
ge a

ctive 
sha

rehold
er pa

rticipa
tion b

y m
a

king 
the result of the votes ta

ken d
uring the 

m
ost 

recent 
A

nnua
l 

or 
Sp

ecial 
Sha

rehold
ers’ 

M
eeting 

p
ub

licly 
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a
vaila

ble 
the 

next 
w

orking d
a

y. 
In 

a
d

d
ition, the M

inutes of the A
nnual 

a
nd

 
Sp

ecial 
Sha

rehold
ers’ 

M
eeting 

sha
ll b

e a
va

ila
ble on the C

om
p

a
ny 

w
eb

site w
ithin five (5) b

usiness d
a

ys 
from

 the end of the m
eeting. 

 
(iv) The Board shall com

m
it to resp

ect 
the follow

ing rights of the stockhold
ers: 

 
a

. V
oting Rights 

b
. Pre-em

p
tive Right 

c. Right of Insp
ection 

d
. Right to Inform

a
tion 

e. Right to D
ivid

end 
f. A

p
p

ra
isal Right 

 (v) It is the resp
onsib

ility of the Boa
rd

 of 
D

irectors to esta
b

lish an a
lterna

tive 
d

isp
ute 

resolution 
system

 
to 

settle 
intra

-corp
ora

te 
disp

utes 
in 

an 
a

m
ica

ble a
nd

 effective m
a

nner. A
s 

such, the Board
 of D

irectors norm
ally 

enga
ges the services of a

 neutra
l third 

p
a

rty to a
ssist in the resolution of issues 

b
etw

een D
D

 a
nd

 stockhold
ers, third 

p
a

rties a
nd

 regula
tory a

uthorities. The 
a

lterna
tive d

isp
ute resolution system

 
m

a
y 

includ
e 

a
rbitra

tion, 
m

ed
ia

tion, 
concilia

tion, early neutra
l eva

lua
tion, 

m
ini-trial, or a

ny com
b

ina
tion thereof, 

a
s D

D
 and

 the circum
sta

nces sees fit. 
C

onsid
era

tion is given to the need to 
p

rom
ote 

cand
or 

through 
confid

entiality 
of 

the 
p

rocess, 
the 

p
olicy 

of 
fostering 

p
rom

p
t, 
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econom
ical, and

 a
m

ica
ble resolution 

of disp
utes in a

ccord
ance w

ith the 
p

rinciples of integrity of d
eterm

ina
tion 

b
y the p

a
rties, a

nd the policy tha
t the 

d
ecision-m

a
king 

a
uthority 

in 
the 

p
rocess rests w

ith the p
arties. 

 
(vi) 

D
D

 
shall 

esta
blish 

an 
Investor 

Rela
tions 

O
ffice 

(IRO
) 

to 
fa

cilita
te 

consta
nt 

enga
gem

ent 
w

ith 
its 

sha
rehold

ers. The IRO
 sha

ll b
e present 

a
t every sharehold

ers’ m
eeting. 

 
D

U
TIES TO

 STA
KEH

O
LD

ERS 
 

X
IV

. Re
sp

ec
ting

 Rig
hts o

f 
Sta

ke
ho

ld
e

rs a
nd

 Effe
c

tive
 

Re
d

re
ss fo

r V
io

la
tio

n o
f 

Stakeholder’s Rights 
 The rights of sta

kehold
ers esta

b
lished 

b
y law

, b
y contra

ctua
l rela

tions and 
through volunta

ry com
m

itm
ents m

ust 
b

e 
resp

ected
. 

W
here 

sta
kehold

ers’ 
rights a

nd
/or interests a

re a
t sta

ke, 
sta

kehold
ers 

should
 

have 
the 

op
portunity 

to 
ob

ta
in 

prom
p

t 
effective red

ress for the viola
tion of 

their rights. 
 

(i) 
The 

Boa
rd

 
should

 
id

entify 
the 

com
p

a
ny’s va

rious sta
kehold

ers and 
p

rom
ote coop

era
tion b

etw
een them

 
a

nd
 the com

p
any in crea

ting w
ea

lth, 
grow

th a
nd susta

ina
bility. 

(ii) The Boa
rd

 should esta
b

lish clear 



 SEC Form
 – I-ACG

R * U
pdated 21Dec2017  

Page 146 of 168 

p
olicies a

nd p
rogra

m
s to p

rovid
e a 

m
echa

nism
 on the fair trea

tm
ent and 

p
rotection of sta

kehold
ers. 

 
(iii) 

The 
Boa

rd
 

should 
a

dop
t 

a 
tra

nsp
arent fra

m
ew

ork a
nd p

rocess 
tha

t 
a

llow
 

sta
kehold

ers 
to 

com
m

unica
te w

ith the com
pa

ny and 
to ob

tain red
ress for the viola

tion of 
their rights.” 
 

2. 
Boa

rd ensures tha
t b

a
sic sharehold

er rights 
a

re disclosed
 on the com

p
any’s w

eb
site. 

C
O

M
PLIA

N
T 

Provid
e link to com

pa
ny’s w

eb
site 

http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/p
a

ge/investors 
 

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 13.1 
1. 

C
om

p
a

ny’s com
m

on sha
re ha

s one vote 
for one share.  

C
O

M
PLIA

N
T 

 
The C

om
p

any’s com
m

on sha
re ha

s 
one (1) vote for one sha

re.   
2. 

Boa
rd ensures tha

t all sha
rehold

ers of the 
sa

m
e cla

ss a
re trea

ted
 equally w

ith 
resp

ect to voting rights, sub
scrip

tion rights 
a

nd
 tra

nsfer rights. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on all cla

sses of 
sha

res, including their voting rights if any.  
The A

m
e

nd
e

d
 A

rtic
les o

f Inc
o

rp
o

ra
tio

n 
d

a
te

d
 A

p
ril 8, 2016 p

rovid
es:  

 “1. 
Five 

Billion 
(5,000,000,000.00) 

C
om

m
on Shares w

ith a
 p

ar va
lue of 

Ten C
enta

vo (P.10) p
er sha

re.  
 The stockhold

ers sha
ll have no p

re-
em

p
tive right to sub

scrib
e to all issue or 

d
isp

ositions of sha
res of any cla

ss.  
                             xxx         xxx 
 2.Tw

o H
und

red
 M

illion Preferred
 Sha

res 
w

ith a
 

pa
r value of O

ne 
Hund

red 
Pesos (P100.00) p

er share, w
ith the 

follow
ing rights and

 p
rivileges;  

                        xxx                  xxx 
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 V
oting Rights 

 The Preferred
 Shares sha

ll have no 
right to vote excep

t on a
ll corpora

te 
m

a
tters w

here the la
w

 grants such 
voting rights. 
                           xxx           xxx    

3. 
Boa

rd ha
s a

n effective, secure, a
nd 

efficient voting system
. 

C
O

M
PLIA

N
T 

Provid
e link to voting p

rocedure. Ind
ica

te 
if voting is b

y poll or show
 of ha

nd
s. 

Plea
se 

see 
A

nnex 
A

 
of 

the 
 

2022 
D

e
finitive

 Info
rm

a
tio

n Sta
tem

e
nt: 

 Please see 2022 Definitive Inform
ation 

Statem
ent. 

 
4. 

Boa
rd ha

s a
n effective sha

rehold
er voting 

m
echa

nism
s such a

s sup
erm

a
jority or 

“m
a

jority of m
inority” req

uirem
ents to 

p
rotect m

inority sha
rehold

ers a
gainst 

a
ctions of controlling sharehold

ers. 
 

N
O

N
 -

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on sharehold

er voting 
m

echa
nism

s such a
s sup

erm
a

jority or 
“m

a
jority of m

inority”, if a
ny.  

There is no voting m
echa

nism
 tha

t 
req

uires “sup
erm

ajority” or “M
ajority 

of m
inority”.  

5. 
Boa

rd allow
s sharehold

ers to ca
ll a

 sp
ecia

l 
sha

rehold
ers’ m

eeting a
nd sub

m
it a

 
p

rop
osal for consid

era
tion or a

gend
a item

 
a

t the A
G

M
 or sp

ecial m
eeting.   

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on how

 this w
a

s 
a

llow
ed

 b
y b

oa
rd (i.e., m

inutes of 
m

eeting, b
oard

 resolution) 

Sha
rehold

ers 
m

eeting, 
for 

a
ny 

p
urp

ose or p
urp

oses, m
a

y b
e ca

lled 
b

y a
ny of the follow

ing: (a
) Board

 of 
D

irectors, a
t its ow

n insta
nce, or b

y (b
) 

Presid
ent.  

6. 
Boa

rd clea
rly articula

tes a
nd

 enforces 
p

olicies w
ith resp

ect to trea
tm

ent of 
m

inority sha
rehold

ers. 
 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or link/reference to 

the p
olicies on trea

tm
ent of m

inority 
sha

rehold
ers 

 

The M
a

y 30, 2017 Re
vise

d
 C

od
e

 o
f 

C
o

rp
o

ra
te

 
G

o
ve

rna
nc

e 
of 

D
oubleD

ra
gon C

orp
ora

tion, provid
es:  

 
Pro

m
o

ting
 Sha

re
ho

ld
e

r Rig
hts 

 “D
D

 sha
ll trea

t all sha
rehold

ers fa
irly 

a
nd eq

uita
bly, and also recognize, 

p
rotect and fa

cilita
te the exercise of 

their rights.”  
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7. 
C

om
p

a
ny ha

s a
 tra

nsp
arent and

 sp
ecific 

d
ivid

end
 policy.  

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or link/reference 

to the com
p

any’s d
ivid

end Policy. 
  Ind

ica
te if com

p
a

ny d
ecla

red d
ivid

end
s. 

If yes, ind
ica

te the num
b

er of da
ys w

ithin 
w

hich the divid
end

s w
ere pa

id a
fter 

d
ecla

ra
tion.  In ca

se the com
pa

ny ha
s 

offered
 scrip

-d
ivid

end
s, ind

ica
te if the 

com
p

a
ny p

aid the divid
end

s w
ithin 60 

d
a

ys from
 d

eclara
tion 

 

Plea
se 

see 
p

a
ge 

32 
of 

the 
 

2022 
D

efinitive Inform
a

tion Sta
tem

ent 
 Please see 2022 Definitive Inform

ation 
Statem

ent. 
 

O
p

tio
na

l: Re
c

o
m

m
e

nd
a

tio
n 13.1  

1. 
C

om
p

a
ny ap

p
oints an ind

ep
end

ent pa
rty 

to count and
/or va

lida
te the votes a

t the 
A

nnual Sharehold
ers’ M

eeting.  
 

C
O

M
PLIA

N
T 

Id
entify the ind

ep
end

ent pa
rty tha

t 
counted

/va
lid

a
ted

 the votes a
t the A

SM
, 

if a
ny.  

 

V
otes a

re valida
ted

 a
nd

 counted
 b

y 
the 

com
p

a
ny’s 

Stock 
a

nd
 

Tra
nsfer 

A
gent, 

Rizal 
C

om
m

ercial 
Ba

nking 
C

orpora
tion, 

a
s 

a
djoined

 
b

y 
its 

A
ud

itors, KPM
G

 R.G
. M

anab
a

t &
 C

o.  
Re

c
o

m
m

e
nd

a
tio

n 13.2  
1. 

Boa
rd encoura

ges a
ctive sharehold

er 
p

a
rticip

a
tion b

y sending the N
otice of 

A
nnual a

nd Sp
ecia

l Sharehold
ers’ 

M
eeting w

ith sufficient and
 releva

nt 
inform

a
tion a

t lea
st 28 d

a
ys b

efore the 
m

eeting. 

C
O

M
PLIA

N
T 

Ind
ica

te the num
b

er of d
a

ys b
efore the 

a
nnua

l stockhold
ers’ m

eeting or sp
ecial 

stockhold
ers’ m

eeting w
hen the notice 

a
nd

 a
gend

a
 w

ere sent out 
 Ind

ica
te w

hether sha
rehold

ers’ ap
p

roval 
of rem

unera
tion or a

ny cha
nges therein 

w
ere includ

ed in the a
gend

a
 of the 

m
eeting. 

 Provid
e link to the A

genda
 includ

ed
 in 

the com
p

a
ny’s Inform

a
tion Sta

tem
ent 

(SEC
 Form

 20-IS) 

The notices w
ere sent 20 da

ys b
efore 

the a
nnual stockhold

ers’ m
eeting  

 N
o 

rem
unera

tion 
or 

a
ny 

changes 
therein 

w
ere 

not 
includ

ed
 

in 
the 

a
gend

a
 of the m

eeting.  
 Plea

se see D
. O

ther M
a

tters in the 
2022 D

efinitive Inform
a

tion Sta
tem

ent 
on p

a
ge 30. 

 Please see 2022 Definitive Inform
ation 

Statem
ent. 

 
Sup

p
le

m
e

nta
l to Re

c
o

m
m

e
nd

a
tio

n 13.2  
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1. 
C

om
p

a
ny’s N

otice of A
nnua

l 
Stockhold

ers’ M
eeting conta

ins the 
follow

ing inform
a

tion: 
 

C
O

M
PLIA

N
T 

Provid
e link or reference to the 

com
p

a
ny’s notice of A

nnual 
Sha

rehold
ers’ M

eeting 

  Plea
se see D

. O
ther M

a
tters in the 

2022 D
efinitive Inform

a
tion Sta

tem
ent 

on p
a

ge 30. 
 Please see 2022 Definitive Inform

ation 
Statem

ent. 
 

a
. 

The p
rofiles of directors (i.e., a

ge, 
a

ca
d

em
ic qua

lifica
tions, d

a
te of first 

a
p

pointm
ent, exp

erience, a
nd 

d
irectorship

s in other listed
 com

p
anies)  

 

C
O

M
PLIA

N
T 

 

b
. 

A
ud

itors seeking ap
pointm

ent/re-
a

p
pointm

ent 
 

C
O

M
PLIA

N
T 

 

c. 
Proxy d

ocum
ents  

 
C

O
M

PLIA
N

T 
   

O
p

tio
na

l: Re
c

o
m

m
e

nd
a

tio
n 13.2  

 
 

1. 
C

om
p

a
ny provid

es ra
tiona

le for the 
a

gend
a

 item
s for the annual stockhold

ers 
m

eeting
 

 

C
O

M
PLIA

N
T 

Provid
e link or reference to the ra

tiona
le 

for the a
gend

a
 item

s 
Plea

se see D
. O

ther M
a

tters in the 
2022 D

efinitive Inform
a

tion Sta
tem

ent 
on p

a
ge 30. 

 Please see 2022 Definitive Inform
ation 

Statem
ent. 

 
Re

c
o

m
m

e
nd

a
tio

n 13.3 
 

1. 
Boa

rd encoura
ges a

ctive sharehold
er 

p
a

rticip
a

tion b
y m

a
king the result of the 

votes ta
ken during the m

ost recent 
A

nnual or Sp
ecia

l Sharehold
ers’ M

eeting 
p

ublicly availab
le the next w

orking d
a

y.  
 

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or reference to a

 
d

ocum
ent conta

ining inform
a

tion on all 
relevant questions raised

 a
nd

 answ
ers 

d
uring the A

SM
 and

 sp
ecial m

eeting a
nd

 
the results of the vote ta

ken d
uring the 

m
ost recent A

SM
/SSM

. 

 

2. 
M

inutes of the A
nnua

l a
nd

 Sp
ecia

l 
Sha

rehold
ers’ M

eetings w
ere ava

ilab
le on 

the com
p

a
ny w

eb
site w

ithin five business 
d

a
ys from

 the end of the m
eeting.  

C
O

M
PLIA

N
T 

Provid
e link to m

inutes of m
eeting in the 

com
p

a
ny w

eb
site.  

 

M
inutes of the A

nnual and
 Sp

ecial 
Sha

rehold
ers’ 

M
eetings 

w
ere 

a
vaila

ble on  the C
om

p
any w

eb
site. 
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Ind
ica

te voting results for a
ll a

gend
a

 
item

s, including the a
pp

roving, d
issenting 

a
nd

 a
b

sta
ining votes.  

 Ind
ica

te also if the voting on resolutions 
w

a
s b

y poll.  
 Includ

e w
hether there w

a
s opp

ortunity to 
a

sk q
uestion and

 the a
nsw

ers given, if any 
 

See m
inutes of the A

nnua
l 

Sha
rehold

ers M
eeting. 
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Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 13.3 
 

1. 
Boa

rd ensures the a
ttend

a
nce of the 

externa
l auditor a

nd
 other relevant 

individuals to a
nsw

er sha
rehold

ers 
q

uestions d
uring the A

SM
 a

nd
 SSM

.  
 

C
O

M
PLIA

N
T 

Ind
ica

te if the externa
l aud

itor a
nd 

other relevant individuals w
ere 

p
resent d

uring the A
SM

 a
nd

/or 
sp

ecia
l m

eeting 

Yes. 
The 

externa
l 

auditor 
a

nd
 

other 
relevant ind

ivid
ua

ls w
ere p

resent during 
the A

SM
.  

Re
c

o
m

m
e

nd
a

tio
n 13.4 

 
1. 

Boa
rd m

a
kes a

va
ila

ble, a
t the op

tion of a
 

sha
rehold

er, an alterna
tive d

isp
ute 

m
echa

nism
 to resolve intra

-corpora
te 

d
isp

utes in a
n a

m
ica

ble and
 effective 

m
a

nner.  
 

C
O

M
PLIA

N
T 

Provid
e d

eta
ils of the alterna

tive 
d

isp
ute resolution m

a
d

e a
va

ilab
le to 

resolve intra
-corpora

te disputes 

The 
M

a
y 

30, 
2017 

Re
vise

d
 

C
o

d
e 

o
f 

C
o

rp
o

ra
te

 G
o

ve
rna

nc
e of D

oub
leD

ra
gon 

C
orpora

tion, p
rovid

es:  
 

G
e

ne
ra

l Re
sp

o
nsib

ility 
 “Esta

b
lish 

a
nd

 
m

aintain 
a

n 
alterna

tive 
d

isp
ute resolution system

 in the corp
ora

tion 
tha

t 
ca

n 
a

m
ica

bly 
settle 

conflicts 
or 

d
ifferences b

etw
een the corpora

tion and 
its stockhold

ers, and
 the corpora

tion and 
third

 
p

arties, 
includ

ing 
the 

regula
tory 

a
uthorities.” 

                        
Pro

m
o

ting
 Sha

re
ho

ld
e

r Rig
hts 

 “It 
is 

the 
resp

onsib
ility 

of 
the 

Board 
of 

D
irectors to esta

b
lish a

n alterna
tive dispute 

resolution system
 to settle intra

-corpora
te 

d
isp

utes 
in 

an 
a

m
icab

le 
a

nd
 

effective 
m

a
nner. A

s such, the Board of D
irectors 

norm
ally enga

ges the services of a
 neutral 

third pa
rty to a

ssist in the resolution of issues 
b

etw
een D

D
 a

nd
 stockhold

ers, third
 p

a
rties 

a
nd regula

tory a
uthorities. The alterna

tive 
d

isp
ute 

resolution 
system

 
m

a
y 

includ
e 

a
rbitra

tion, m
ed

ia
tion, concilia

tion, ea
rly 

neutral 
evalua

tion, 
m

ini-tria
l, 

or 
any 

com
b

ina
tion 

thereof, 
a

s 
D

D
 

a
nd

 
the 

2. 
The a

lterna
tive dispute m

echa
nism

 is 
includ

ed
 in the com

pa
ny’s M

anua
l on 

C
orpora

te G
overnance. 

 

C
O

M
PLIA

N
T 

Provid
e link/reference to w

here it is 
found in the M

a
nual on C

orp
ora

te 
G

overnance 
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circum
sta

nces 
sees 

fit. 
C

onsid
era

tion 
is 

given to the need
 to p

rom
ote ca

ndor 
through confid

entia
lity of the p

rocess, the 
p

olicy of fostering p
rom

p
t, econom

ical, 
a

nd
 

a
m

ica
ble 

resolution 
of 

disp
utes 

in 
a

ccord
ance w

ith the p
rincip

les of integrity 
of d

eterm
ina

tion b
y the p

a
rties, a

nd the 
p

olicy tha
t the d

ecision-m
a

king a
uthority in 

the p
rocess rests w

ith the p
arties.”  

 
Re

c
o

m
m

e
nd

a
tio

n 13.5  
1. 

Boa
rd esta

b
lishes a

n Investor Rela
tions 

O
ffice (IRO

) to ensure consta
nt 

enga
gem

ent w
ith its sharehold

ers. 

C
O

M
PLIA

N
T 

D
isclose the conta

ct d
eta

ils of the 
officer/office resp

onsib
le for investor 

rela
tions, such a

s: 
1. N

a
m

e of the p
erson 

2. Telep
hone num

b
er 

3. Fa
x num

b
er 

            4. E-m
ail a

dd
ress 

 

1. M
r. Jose D

esa
les 

2. +632 856 7111 
3. +632 856 9111 
4. investors@

d
oubled

ra
gon.com

.p
h 

2. 
IRO

 is p
resent a

t every sha
rehold

er’s 
m

eeting. 
C

O
M

PLIA
N

T 
Ind

ica
te if the IRO

 w
a

s present d
uring 

the A
SM

. 
 

Yes, the IRO
 w

a
s present d

uring the A
SM

.  

Sup
p

le
m

e
nta

l Re
c

o
m

m
e

nd
a

tio
ns to

 Princ
ip

le
 13 

1. 
Boa

rd avoid
s anti-ta

keover m
ea

sures or 
sim

ilar d
evices tha

t m
a

y entrench 
ineffective m

a
na

gem
ent or the existing 

controlling sha
rehold

er group
 

 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on how

 a
nti-

ta
keover m

ea
sures or sim

ila
r d

evices 
w

ere a
void

ed
 b

y the b
oard

, if a
ny. 

The 
a

nti-ta
keover 

m
ea

sures 
or 

sim
ila

r 
d

evices 
w

ere 
avoid

ed
 

b
y 

a
llow

ing 
stockhold

ers to pa
rticipa

te a
nd exercise 

their voting rights and
 their right to b

e 
voted

 
upon, 

a
s 

w
ell 

a
s 

increa
se 

their 
sha

reholdings.  
2. 

C
om

p
a

ny ha
s a

t lea
st thirty p

ercent (30%
) 

p
ublic floa

t to increa
se liquidity in the 

m
a

rket.  
 

C
O

M
PLIA

N
T 

Ind
ica

te the com
pa

ny’s pub
lic floa

t. 
30%

 
     

O
p

tio
na

l: Princ
ip

le
 13 
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1. 
C

om
p

a
ny ha

s p
olicies and

 pra
ctices to 

encoura
ge sha

rehold
ers to enga

ge w
ith 

the com
p

a
ny b

eyond
 the A

nnua
l 

Stockhold
ers’ M

eeting 
 

 
D

isclose or provid
e link/reference to 

p
olicies a

nd p
ra

ctices to encoura
ge 

sha
rehold

ers’ p
articip

a
tion b

eyond 
A

SM
 

 

2. 
C

om
p

a
ny pra

ctices secure electronic 
voting in a

b
sentia

 a
t the A

nnual 
Sha

rehold
ers’ M

eeting. 
 

C
O

M
PLIA

N
T 

D
isclose the process a

nd p
roced

ure 
for secure electronic voting in 
a

b
sentia

, if a
ny.  

V
oting during Sha

rehold
ers M

eeting a
re 

either in p
erson or b

y proxy through ba
llot. 

D
utie

s to
 Sta

ke
ho

ld
e

rs 
Princ

ip
le

 14: The rights of sta
kehold

ers esta
blished b

y la
w

, b
y contra

ctua
l rela

tions and
 through volunta

ry com
m

itm
ents m

ust b
e resp

ected
. W

here 
sta

kehold
ers’ rights a

nd
/or interests a

re a
t sta

ke, sta
kehold

ers should
 ha

ve the op
p

ortunity to ob
tain p

rom
p

t effective red
ress for the viola

tion of 
their rights. 
Re

c
o

m
m

e
nd

a
tio

n 14.1  
 

1. 
Boa

rd id
entifies the com

p
a

ny’s various 
sta

kehold
ers a

nd p
rom

otes coop
era

tion 
b

etw
een them

 a
nd

 the com
p

a
ny in 

crea
ting w

ealth, grow
th and

 sustainab
ility. 

C
O

M
PLIA

N
T 

Id
entify the com

p
a

ny’s sharehold
er 

a
nd

 p
rovid

e inform
a

tion or reference 
to a

 d
ocum

ent containing 
inform

a
tion on the com

p
any’s 

p
olicies a

nd p
rogra

m
s for its 

sta
kehold

ers. 
 

The 
M

a
y 

30, 
2017 

Re
vise

d
 

C
o

d
e 

o
f 

C
o

rp
o

ra
te

 G
o

ve
rna

nc
e of D

oub
leD

ra
gon 

C
orpora

tion, p
rovid

es:  
 

Pro
m

o
ting

 Sha
re

ho
ld

e
r Rig

hts 
 “D

D
 sha

ll trea
t all sha

rehold
ers fa

irly and 
eq

uitab
ly, and

 also recognize, p
rotect a

nd 
fa

cilita
te the exercise of their rights. 
 

(i) It sha
ll b

e the d
uty of the Boa

rd to 
p

rom
ote 

sharehold
er 

rights, 
rem

ove 
im

p
ed

im
ents to the exercise of sha

rehold
er 

rights a
nd

 allow
 possibilities to seek red

ress 
for viola

tion of their rights. The Board
 sha

ll 
encoura

ge the exercise of sharehold
ers’ 

voting rights a
nd

 the solution of collective 
a

ction 
p

roblem
s 

through 
ap

p
ropria

te 
m

echa
nism

s. 
The 

Boa
rd

 
sha

ll 
b

e 
instrum

ental in rem
oving excessive costs 

a
nd

 
other 

ad
m

inistra
tive 

or 
pra

ctical 
im

p
ed

im
ents to sharehold

ers pa
rticipa

ting 
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in m
eetings a

nd
/or voting in p

erson. The 
Boa

rd sha
ll p

ave the w
a

y for electronic 
filing 

and
 

d
istrib

ution 
of 

sharehold
er 

inform
a

tion necessa
ry to m

a
ke inform

ed 
d

ecisions, subject to lega
l constraints. 

 (ii) In a
d

dition to the sending of notices, 
op

en com
m

unica
tions sha

ll b
e m

aintained 
w

ith stockhold
ers to encoura

ge them
 to 

p
ersonally 

a
ttend 

the 
stockhold

ers’ 
m

eeting. If they ca
nnot a

ttend
, they sha

ll 
b

e a
p

prised
 a

hea
d

 of tim
e of their right to 

a
p

point 
a 

p
roxy. 

The 
Board

 
sha

ll 
encoura

ge 
a

ctive 
sharehold

er 
p

a
rticip

a
tion 

b
y 

send
ing 

the 
N

otice 
of 

A
nnual a

nd Sp
ecia

l Sharehold
ers’ M

eeting 
w

ith sufficient and
 releva

nt inform
a

tion a
t 

lea
st tw

enty eight (28) b
usiness d

a
ys b

efore 
the m

eeting.  
(iii) 

The 
Board 

shall 
encoura

ge 
a

ctive 
sha

rehold
er p

articip
a

tion b
y m

a
king the 

result of the votes ta
ken during the m

ost 
recent 

A
nnual 

or 
Sp

ecial 
Sharehold

ers’ 
M

eeting 
publicly 

availa
ble 

the 
next 

w
orking d

a
y. In a

dd
ition, the M

inutes of the 
A

nnual a
nd Sp

ecia
l Sharehold

ers’ M
eeting 

sha
ll 

b
e 

ava
ilab

le 
on 

the 
C

om
p

any 
w

eb
site w

ithin five (5) b
usiness d

a
ys from

 
the end

 of the m
eeting. 

 (iv) The Board
 shall com

m
it to resp

ect the 
follow

ing rights of the stockhold
ers: 

 
a

. V
oting Rights 

b
. Pre-em

p
tive Right 
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c. Right of Insp
ection 

d
. Right to Inform

a
tion 

e. Right to D
ivid

end 
f. A

p
p

ra
isal Right 

 (v) It is the resp
onsibility of the Boa

rd of 
D

irectors to esta
b

lish a
n alterna

tive dispute 
resolution system

 to settle intra
-corpora

te 
d

isp
utes 

in 
an 

a
m

icab
le 

a
nd

 
effective 

m
a

nner. A
s such, the Board of D

irectors 
norm

ally enga
ges the services of a

 neutral 
third pa

rty to a
ssist in the resolution of issues 

b
etw

een D
D

 a
nd

 stockhold
ers, third

 p
a

rties 
a

nd regula
tory a

uthorities. The alterna
tive 

d
isp

ute 
resolution 

system
 

m
a

y 
includ

e 
a

rbitra
tion, m

ed
ia

tion, concilia
tion, ea

rly 
neutral 

evalua
tion, 

m
ini-tria

l, 
or 

any 
com

b
ina

tion 
thereof, 

a
s 

D
D

 
a

nd
 

the 
circum

sta
nces 

sees 
fit. 

C
onsid

era
tion 

is 
given to the need

 to p
rom

ote ca
ndor 

through confid
entia

lity of the p
rocess, the 

p
olicy of fostering p

rom
p

t, econom
ical, 

a
nd

 
a

m
ica

ble 
resolution 

of 
disp

utes 
in 

a
ccord

ance w
ith the p

rincip
les o

f integrity 
of d

eterm
ina

tion b
y the p

a
rties, a

nd the 
p

olicy tha
t the d

ecision-m
a

king a
uthority in 

the p
rocess rests w

ith the p
arties. 

(vi) D
D

 shall esta
b

lish a
n Investor Rela

tions 
O

ffice 
(IRO

) 
to 

fa
cilita

te 
consta

nt 
enga

gem
ent w

ith its sha
rehold

ers. The IRO
 

sha
ll 

b
e p

resent 
a

t 
every 

sharehold
ers’ 

m
eeting. 

 
D

U
TIES TO

 STA
KEH

O
LD

ERS 
 

Re
sp

e
c

ting
 Rig

hts of Sta
ke

ho
ld

e
rs a

nd
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Effe
c

tive
 Re

d
re

ss fo
r V

io
la

tio
n o

f 
Stakeholder’s Rights 

 
“The rights of sta

kehold
ers esta

b
lished

 b
y 

la
w

, b
y contra

ctua
l rela

tions a
nd

 through 
volunta

ry 
com

m
itm

ents 
m

ust 
b

e 
resp

ected
. 

W
here 

sta
kehold

ers’ 
rights 

a
nd

/or interests a
re a

t sta
ke, sta

kehold
ers 

should 
have 

the 
op

portunity 
to 

ob
tain 

p
rom

p
t effective redress for the viola

tion of 
their rights. 

 
(i) The Boa

rd should id
entify the com

p
any’s 

va
rious 

sta
kehold

ers 
and

 
p

rom
ote 

coop
era

tion 
b

etw
een 

them
 

a
nd 

the 
com

p
a

ny in crea
ting w

ealth, grow
th and 

susta
inab

ility. 
 (ii) The Boa

rd
 should

 esta
blish clear policies 

a
nd

 progra
m

s to p
rovid

e a
 m

echa
nism

 on 
the 

fa
ir 

trea
tm

ent 
a

nd
 

protection 
of 

sta
kehold

ers.  
(iii) The Board

 should
 a

d
op

t a tra
nspa

rent 
fra

m
ew

ork 
and

 
process 

tha
t 

allow
 

sta
kehold

ers 
to 

com
m

unica
te 

w
ith 

the 
com

p
a

ny and
 to ob

tain red
ress for the 

viola
tion of their rights.” 

   
Re

c
o

m
m

e
nd

a
tio

n 14.2  
 

1. 
Boa

rd esta
b

lishes clea
r policies and

 
p

rogra
m

s to provid
e a

 m
echanism

 on the 
fa

ir trea
tm

ent a
nd

 p
rotection of 

sta
kehold

ers. 

C
O

M
PLIA

N
T 

Id
entify p

olicies and
 p

rogra
m

s for the 
p

rotection and
 fa

ir trea
tm

ent of 
com

p
a

ny’s sta
kehold

ers 
 

The 
M

a
y 

30, 
2017 

Re
vise

d
 

C
o

d
e 

o
f 

C
o

rp
o

ra
te

 G
o

ve
rna

nc
e of D

oub
leD

ra
gon 

C
orpora

tion, p
rovid

es:  
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Pro

m
o

ting
 Sha

re
ho

ld
e

r Rig
hts 

 “D
D

 sha
ll trea

t all sha
rehold

ers fa
irly and 

eq
uitab

ly, 
and 

a
lso 

recognize, 
p

rotect 
a

nd
 fa

cilita
te the exercise of their rights. 

 
(i) It sha

ll b
e the d

uty of the Boa
rd to 

p
rom

ote 
sharehold

er 
rights, 

rem
ove 

im
p

ed
im

ents to the exercise of sha
rehold

er 
rights a

nd
 allow

 possibilities to seek red
ress 

for viola
tion of their rights. The Board

 sha
ll 

encoura
ge the exercise of sharehold

ers’ 
voting rights a

nd
 the solution of collective 

a
ction 

p
roblem

s 
through 

ap
p

ropria
te 

m
echa

nism
s. 

The 
Boa

rd
 

sha
ll 

b
e 

instrum
ental in rem

oving excessive costs 
a

nd
 

other 
ad

m
inistra

tive 
or 

pra
ctical 

im
p

ed
im

ents to sharehold
ers pa

rticipa
ting 

in m
eetings a

nd
/or voting in p

erson. The 
Boa

rd sha
ll p

ave the w
a

y for electronic 
filing 

and
 

d
istrib

ution 
of 

sharehold
er 

inform
a

tion necessa
ry to m

a
ke inform

ed 
d

ecisions, subject to lega
l constraints. 

(ii) In a
d

dition to the sending of notices, 
op

en com
m

unica
tions sha

ll b
e m

aintained 
w

ith stockhold
ers to encoura

ge them
 to 

p
ersonally 

a
ttend 

the 
stockhold

ers’ 
m

eeting. If they ca
nnot a

ttend
, they sha

ll 
b

e a
p

prised
 a

hea
d

 of tim
e of their right to 

a
p

point 
a 

p
roxy. 

The 
Board

 
sha

ll 
encoura

ge 
a

ctive 
sharehold

er 
p

a
rticip

a
tion 

b
y 

send
ing 

the 
N

otice 
of 

A
nnual a

nd Sp
ecia

l Sharehold
ers’ M

eeting 
w

ith sufficient and
 releva

nt inform
a

tion a
t 

lea
st tw

enty eight (28) b
usiness d

a
ys b

efore 
the m

eeting. 
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(iii) 

The 
Board 

shall 
encoura

ge 
a

ctive 
sha

rehold
er p

articip
a

tion b
y m

a
king the 

result of the votes ta
ken during the m

ost 
recent 

A
nnual 

or 
Sp

ecial 
Sharehold

ers’ 
M

eeting 
publicly 

availa
ble 

the 
next 

w
orking d

a
y. In a

dd
ition, the M

inutes of the 
A

nnual a
nd Sp

ecia
l Sharehold

ers’ M
eeting 

sha
ll 

b
e 

ava
ilab

le 
on 

the 
C

om
p

any 
w

eb
site w

ithin five (5) b
usiness d

a
ys from

 
the end

 of the m
eeting. 

 
(iv) The Board

 shall com
m

it to resp
ect the 

follow
ing rights of the stockhold

ers: 
 

a
. V

oting Rights 
b

. Pre-em
p

tive Right 
c. Right of Insp

ection 
d

. Right to Inform
a

tion 
e. Right to D

ivid
end 

f. A
p

p
ra

isal Right 
 (v) It is the resp

onsibility of the Boa
rd of 

D
irectors to esta

b
lish a

n alterna
tive dispute 

resolution system
 to settle intra

-corpora
te 

d
isp

utes 
in 

an 
a

m
icab

le 
a

nd
 

effective 
m

a
nner. A

s such, the Board of D
irectors 

norm
ally enga

ges the services of a
 neutral 

third pa
rty to a

ssist in the resolution of issues 
b

etw
een D

D
 a

nd
 stockhold

ers, third
 p

a
rties 

a
nd regula

tory a
uthorities. The alterna

tive 
d

isp
ute 

resolution 
system

 
m

a
y 

includ
e 

a
rbitra

tion, m
ed

ia
tion, concilia

tion, ea
rly 

neutral 
evalua

tion, 
m

ini-tria
l, 

or 
any 

com
b

ina
tion 

thereof, 
a

s 
D

D
 

a
nd

 
the 

circum
sta

nces 
sees 

fit. 
C

onsid
era

tion 
is 
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given to the need
 to p

rom
ote ca

ndor 
through confid

entia
lity of the p

rocess, the 
p

olicy of fostering p
rom

p
t, econom

ical, 
a

nd
 

a
m

ica
ble 

resolution 
of 

disp
utes 

in 
a

ccord
ance w

ith the p
rincip

les of integrity 
of d

eterm
ina

tion b
y the p

a
rties, a

nd the 
p

olicy tha
t the d

ecision-m
a

king a
uthority in 

the p
rocess rests w

ith the p
arties. 

 
(vi) D

D
 shall esta

b
lish a

n Investor Rela
tions 

O
ffice 

(IRO
) 

to 
fa

cilita
te 

consta
nt 

enga
gem

ent w
ith its sha

rehold
ers. The IRO

 
sha

ll 
b

e p
resent 

a
t 

every 
sharehold

ers’ 
m

eeting.” 
 

D
U

TIES TO
 STA

KEH
O

LD
ERS 

 
Re

sp
e

c
ting

 Rig
hts of Sta

ke
ho

ld
e

rs a
nd

 
Effe

c
tive

 Re
d

re
ss fo

r V
io

la
tio

n o
f 

Stakeholder’s Rights 
 The rights of sta

kehold
ers esta

b
lished

 b
y 

la
w

, b
y contra

ctua
l rela

tions a
nd

 through 
volunta

ry 
com

m
itm

ents 
m

ust 
b

e 
resp

ected
. 

W
here 

sta
kehold

ers’ 
rights 

a
nd

/or interests a
re a

t sta
ke, sta

kehold
ers 

should 
have 

the 
op

portunity 
to 

ob
tain 

p
rom

p
t effective redress for the viola

tion of 
their rights. 

 
(i) The Boa

rd should id
entify the com

p
any’s 

va
rious 

sta
kehold

ers 
and

 
p

rom
ote 

coop
era

tion 
b

etw
een 

them
 

a
nd 

the 
com

p
a

ny in crea
ting w

ealth, grow
th and 

susta
inab

ility. 
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(ii) The Boa
rd

 should
 esta

blish clear policies 
a

nd
 progra

m
s to p

rovid
e a

 m
echa

nism
 on 

the 
fa

ir 
trea

tm
ent 

a
nd

 
protection 

o
f 

sta
kehold

ers.  
(iii) The Board

 should
 a

d
op

t a tra
nspa

rent 
fra

m
ew

ork 
and

 
process 

tha
t 

allow
 

sta
kehold

ers 
to 

com
m

unica
te 

w
ith 

the 
com

p
a

ny and
 to ob

tain red
ress for the 

viola
tion of their rights.” 

  
Re

c
o

m
m

e
nd

a
tio

n 14.3 
1. 

Boa
rd a

dop
ts a tra

nspa
rent fra

m
ew

ork 
a

nd
 p

rocess tha
t a

llow
 sta

kehold
ers to 

com
m

unica
te w

ith the com
p

a
ny a

nd to 
ob

tain red
ress for the viola

tion of their 
rights. 

C
O

M
PLIA

N
T 

Provid
e the conta

ct d
eta

ils (i.e., 
na

m
e of conta

ct p
erson, d

ed
ica

ted 
p

hone num
b

er or e-m
a

il a
d

dress, 
etc.) w

hich sta
kehold

ers ca
n use to 

voice their concerns and
/or 

com
p

laints for possible viola
tion of 

their rights. 
 Provid

e inform
a

tion on 
w

histleblow
ing p

olicy, p
ra

ctices a
nd 

p
roced

ures for sta
kehold

ers 
 

The 
Investor 

Rela
tions 

D
ep

a
rtm

ent 
w

ith 
conta

ct num
b

er +632 856-7111  
 The 

M
a

y 
30, 

2017 
Re

vise
d

 
C

o
d

e 
o

f 
C

o
rp

o
ra

te
 G

o
ve

rna
nc

e of D
oub

leD
ra

gon 
C

orpora
tion, p

rovid
es tha

t:  
 “The 

Boa
rd

 
should

 
esta

blish 
a

 
suitab

le 
fra

m
ew

ork for w
histleb

low
ing tha

t a
llow

s 
em

p
loyees to freely com

m
unica

te their 
concerns 

ab
out 

illegal 
or 

unethical 
p

ra
ctices, w

ithout fea
r of reta

lia
tion and to 

ha
ve direct a

ccess to an ind
ep

end
ent 

m
em

b
er of the Boa

rd
 or a

 unit crea
ted

 to 
ha

ndle 
w

histleb
low

ing 
concerns. 

The 
Boa

rd 
should 

b
e 

conscientious 
in 

esta
b

lishing the fra
m

ew
ork, a

s w
ell a

s in 
sup

ervising a
nd

 ensuring its enforcem
ent.” 

 Below
 

is 
the 

inform
a

tion 
rega

rding 
the 

w
histleblow

ing p
olicy:  
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http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/files/r
ep

orts/W
histle-b

low
ing_Policy.p

d
f 

 
Sup

p
le

m
e

nt to
 Re

c
om

m
e

nd
a

tio
n 14.3  

1. 
C

om
p

a
ny esta

b
lishes a

n alterna
tive 

d
isp

ute resolution system
 so tha

t conflicts 
a

nd
 d

ifferences w
ith key sta

kehold
ers is 

settled
 in a fair a

nd exp
ed

itious m
anner. 

  

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on the 

a
lterna

tive d
ispute resolution system

 
esta

b
lished

 b
y the com

p
any. 

The 
M

a
y 

30, 
2017 

Re
vise

d
 

C
o

d
e 

o
f 

C
o

rp
o

ra
te

 G
o

ve
rna

nc
e of D

oub
leD

ra
gon 

C
orpora

tion, p
rovid

es tha
t:  

 
“It 

is 
the 

resp
onsib

ility 
of 

the 
Board 

of 
D

irectors to esta
b

lish a
n alterna

tive dispute 
resolution system

 to settle intra
-corpora

te 
d

isp
utes 

in 
an 

a
m

icab
le 

a
nd

 
effective 

m
a

nner. A
s such, the Board of D

irectors 
norm

ally enga
ges the services of a

 neutral 
third pa

rty to a
ssist in the resolution of issues 

b
etw

een D
D

 a
nd

 stockhold
ers, third

 p
a

rties 
a

nd regula
tory a

uthorities. The alterna
tive 

d
isp

ute 
resolution 

system
 

m
a

y 
includ

e 
a

rbitra
tion, m

ed
ia

tion, concilia
tion, ea

rly 
neutral 

evalua
tion, 

m
ini-tria

l, 
or 

any 
com

b
ina

tion 
thereof, 

a
s 

D
D

 
a

nd
 

the 
circum

sta
nces 

sees 
fit. 

C
onsid

era
tion 

is 
given to the need

 to p
rom

ote ca
ndor 

through confid
entia

lity of the p
rocess, the 

p
olicy of fostering p

rom
p

t, econom
ical, 

a
nd

 
a

m
ica

ble 
resolution 

of 
disp

utes 
in 

a
ccord

ance w
ith the p

rincip
les of integrity 

of d
eterm

ina
tion b

y the p
a

rties, a
nd the 

p
olicy tha

t the d
ecision-m

a
king a

uthority in 
the p

rocess rests w
ith the p

arties.” 
A

d
d

itio
na

l Re
c

om
m

e
nd

a
tio

ns to
 Princ

ip
le

 14  
1. 

C
om

p
a

ny does not seek a
ny exem

p
tion 

from
 the ap

p
lica

tion of a
 la

w
, rule or 

regula
tion esp

ecially w
hen it refers to a

 
corpora

te governa
nce issue. If a

n 
exem

p
tion w

a
s sought, the com

p
any 

C
O

M
PLIA

N
T 

D
isclose a

ny req
uests for exem

p
tion 

b
y the com

p
a

ny a
nd the rea

son for 
the req

uest. 

The com
p

any req
uests for the exem

p
tion 

from
 registra

tion of the sha
res covered

 b
y 

the Em
p

loyee Stock O
p

tion Plan (ESO
P) 

since 
it 

is 
not 

necessa
ry 

in 
the 

public 
interest 

or 
for 

the 
p

rotection 
of 

the 
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d
iscloses the rea

son for such a
ction, a

s 
w

ell a
s p

resents the sp
ecific step

s b
eing 

ta
ken to finally com

p
ly w

ith the a
p

plica
ble 

la
w

, rule or regula
tion.  

 

C
orpora

tion’s investors b
y rea

son of the 
sm

a
ll 

a
m

ount 
involved

 
or 

the 
lim

ited 
cha

ra
cter of the p

ublic offering.  

2. 
C

om
p

a
ny resp

ects intellectual prop
erty 

rights. 
 

C
O

M
PLIA

N
T 

Provid
e sp

ecific instances, if a
ny.  

  

O
p

tio
na

l: Princ
ip

le
 14 

 
1. 

C
om

p
a

ny discloses its p
olicies a

nd 
p

ra
ctices tha

t a
d

dress custom
ers’ w

elfa
re  

 

C
O

M
PLIA

N
T 

Id
entify p

olicies, p
rogra

m
s a

nd
 

p
ra

ctices tha
t a

d
dress custom

ers’ 
w

elfa
re or p

rovid
e link/reference to a

 
d

ocum
ent conta

ining the sa
m

e. 
 

C
oncerns of custom

ers can b
e conveyed

 
to 

the 
com

p
a

ny 
through 

its 
C

ustom
er 

C
a

re.  
 http

://w
w

w
.d

oub
led

ra
gon.com

.p
h/p

a
ge

/conta
ct-us 

 
2. 

C
om

p
a

ny discloses its p
olicies a

nd 
p

ra
ctices tha

t a
d

dress sup
p

lier/contra
ctor 

selection procedures 
  

C
O

M
PLIA

N
T 

Id
entify p

olicies, p
rogra

m
s a

nd
 

p
ra

ctices tha
t a

d
dress 

sup
p

lier/contra
ctor selection 

p
roced

ures or provid
e link/reference 

to a
 d

ocum
ent containing the sa

m
e. 

 

The com
p

a
ny ha

s a
d

op
ted

 a
 policy on the 

a
ccred

ita
tion and selection of sup

pliers 
a

nd
 contra

ctors through bid
ding.  

 
 

Princ
ip

le
 15: A

 m
echa

nism
 for em

p
loyee p

articip
ation should b

e d
evelop

ed
 to crea

te a sym
b

iotic environm
ent, rea

lize the com
p

a
ny’s goa

ls and
 

p
a

rticip
a

te in its corpora
te governa

nce p
rocesses. 

 Re
c

o
m

m
e

nd
a

tio
n 15.1 

1. 
Boa

rd esta
b

lishes p
olicies, progra

m
s a

nd 
p

roced
ures tha

t encoura
ge em

p
loyees to 

a
ctively p

a
rticip

a
te in the rea

liza
tion of the 

com
p

a
ny’s goals and

 in its governa
nce. 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on or 

link/reference to com
p

any p
olicies, 

p
rogra

m
s a

nd p
roced

ures tha
t 

encoura
ge em

p
loyee p

a
rticip

a
tion. 

 

The 
M

a
y 

30, 
2017 

Re
vise

d
 

C
o

d
e 

o
f 

C
o

rp
o

ra
te

 G
o

ve
rna

nc
e of D

oub
leD

ra
gon 

C
orpora

tion, p
rovid

es:  
 

Enc
o

ura
g

ing
 Em

ployees’ Participation 
 “A

 m
echa

nism
 for em

p
loyee p

a
rticipa

tion 
should

 
b

e 
d

evelop
ed

 
to 

crea
te 

a 
sym

b
iotic 

environm
ent, 

realize 
the 
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com
p

a
ny’s 

goals 
and

 p
a

rticipa
te 

in its 
corpora

te governa
nce processes. 

 
(i) 

The 
Boa

rd 
should 

esta
b

lish 
policies, 

p
rogra

m
s a

nd p
roced

ures tha
t encoura

ge 
em

p
loyees to a

ctively p
articip

a
te in the 

rea
liza

tion of the com
p

any’s goals a
nd

 in 
its governance. 

 
(ii) The Board should

 set the tone and
 m

a
ke 

a
 

sta
nd

 
a

ga
inst 

corrup
t 

p
ra

ctices 
b

y 
a

d
op

ting 
an 

anti-corrup
tion 

p
olicy 

a
nd 

p
rogra

m
 in its C

od
e of C

onduct. Further, 
the Boa

rd
 should

 d
issem

ina
te the policy 

a
nd

 p
rogra

m
 

to 
em

p
loyees 

a
cross 

the 
orga

niza
tion through tra

inings to em
b

ed
 

them
 in the com

p
a

ny’s culture. 
 (iii) The Boa

rd
 should

 esta
b

lish a suitab
le 

fra
m

ew
ork for w

histleb
low

ing tha
t a

llow
s 

em
p

loyees to freely com
m

unica
te their 

concerns 
ab

out 
illegal 

or 
unethical 

p
ra

ctices, w
ithout fea

r of reta
lia

tion and to 
ha

ve direct a
ccess to an ind

ep
end

ent 
m

em
b

er of the Boa
rd

 or a
 unit crea

ted
 to 

ha
ndle 

w
histleb

low
ing 

concerns. 
The 

Boa
rd 

should 
b

e 
conscientious 

in 
esta

b
lishing the fra

m
ew

ork, a
s w

ell a
s in 

sup
ervising a

nd
 ensuring its enforcem

ent.” 
 

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 15.1  
1. 

C
om

p
a

ny ha
s a

 rew
a

rd
/com

p
ensa

tion 
p

olicy tha
t a

ccounts for the p
erform

a
nce 

of the com
pa

ny b
eyond short-term

 
fina

ncial m
ea

sures. 
 

C
O

M
PLIA

N
T 

D
isclose if com

p
a

ny ha
s in p

la
ce a

 
m

erit-b
a

sed
 p

erform
a

nce incentive 
m

echa
nism

 such a
s a

n em
p

loyee 
stock op

tion p
la

n (ESO
P) or a

ny such 
schem

e tha
t a

w
a

rd
s a

nd incentivizes 

The C
om

p
a

ny ha
s in p

la
ce a

 m
erit-b

a
sed 

p
erform

a
nce incentive m

echa
nism

 such 
a

s 
a

n 
ESO

P 
for 

the 
m

em
b

ers 
of 

the 
Executive 

C
om

m
ittee 

a
nd

 
Regula

r 
Em

p
loyees of the com

p
a

ny holding the 
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em
p

loyees, a
t the sa

m
e tim

e a
ligns 

their interests w
ith those of the 

sha
rehold

ers. 
 

ra
nk 

of 
officer 

or 
higher 

tha
t 

w
a

s 
unanim

ously a
p

proved
 b

y the Board of 
D

irectors 
on 

N
ovem

b
er 

11, 
2015. 

Its 
covera

ge w
a

s exp
a

nd
ed

 to includ
e ra

nk 
a

nd
 file em

p
loyees p

ursua
nt to a

 Board 
Resolution d

a
ted

 D
ecem

b
er 8, 2016, w

hich 
w

a
s 

a
pp

roved 
during 

the 
Board 

of 
D

irectors m
eeting held a

t the 16
th floor of 

6750 Building, A
yala

 A
venue, M

a
ka

ti C
ity. 

 
2. 

C
om

p
a

ny ha
s p

olicies and
 pra

ctices on 
hea

lth, sa
fety a

nd
 w

elfa
re of its 

em
p

loyees.  
 

C
O

M
PLIA

N
T 

D
isclose a

nd
 provid

e inform
a

tion on 
p

olicies a
nd p

ra
ctices on health, 

sa
fety a

nd
 w

elfa
re of em

p
loyees. 

Includ
e sta

tistics and
 d

a
ta

, if a
ny.  

http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/files/r
ep

orts/Policy_on_the_H
ealth,Sa

fety_W
elfa

re_of_Em
p

loyees.p
d

f 
 

3. 
C

om
p

a
ny ha

s p
olicies and

 pra
ctices on 

tra
ining a

nd d
evelop

m
ent of its 

em
p

loyees. 
 

C
O

M
PLIA

N
T 

D
isclose a

nd
 provid

e inform
a

tion on 
p

olicies a
nd p

ra
ctices on training 

a
nd

 d
evelop

m
ent of em

p
loyees.  

Includ
e inform

a
tion on a

ny tra
ining 

cond
ucted

 or a
ttend

ed
.  

The com
p

any is continuously tra
ining and 

d
evelop

ing 
their 

em
ployees 

b
y 

cond
ucting sem

inars a
nd

/or trainings from
 

tim
e to tim

e.  
 The 

follow
ing 

are 
the 

tra
inings/sem

ina
rs 

cond
ucted

 
b

y 
the 

com
p

a
ny 

for 
its 

em
p

loyees: 
   

Re
c

o
m

m
e

nd
a

tio
n 15.2 

1. 
Boa

rd sets the tone and
 m

a
kes a

 stand
 

a
ga

inst corrup
t p

ra
ctices b

y a
d

op
ting a

n 
a

nti-corrup
tion p

olicy a
nd p

rogra
m

 in its 
C

od
e of C

onduct.  
 

C
O

M
PLIA

N
T 

Id
entify or provid

e link/reference to 
the com

p
a

ny’s policies, p
rogra

m
s 

a
nd

 p
ra

ctices on a
nti-corrup

tion 

The 
M

a
y 

30, 
2017 

Re
vise

d
 

C
o

d
e 

o
f 

C
o

rp
o

ra
te

 G
o

ve
rna

nc
e of D

oub
leD

ra
gon 

C
orpora

tion, p
rovid

es:  
 

Encouraging Em
ployees’ Participation 

 
“The Board should set the tone and

 m
a

ke 
a

 
sta

nd
 

a
ga

inst 
corrup

t 
p

ra
ctices 

b
y 

a
d

op
ting 

an 
anti-corrup

tion 
p

olicy 
a

nd 
p

rogra
m

 in its C
od

e of C
onduct. Further, 
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the Boa
rd

 should
 d

issem
ina

te the policy 
a

nd
 p

rogra
m

 
to 

em
p

loyees 
a

cross 
the 

orga
niza

tion through tra
inings to em

b
ed

 
them

 in the com
p

a
ny’s culture.” 

 The 
com

p
a

ny’s 
C

od
e 

of 
C

ond
uct 

effective Feb
ruary 19, 2018 provid

es for the 
a

nti-corrup
tion p

olicy, such a
s:  

 “Bribing, soliciting or a
ccep

ting a
ny favor, 

m
oney, gifts, or a

nything of va
lue from

 
a

nyone.” A
nd

 the p
enalty for com

m
ission 

of w
hich is dism

issa
l.  

2. 
Boa

rd d
issem

ina
tes the p

olicy and
 

p
rogra

m
 to em

p
loyees a

cross the 
orga

niza
tion through trainings to em

b
ed

 
them

 in the com
p

a
ny’s culture. 

C
O

M
PLIA

N
T 

Id
entify how

 the b
oa

rd d
issem

ina
ted

 
the p

olicy and
 p

rogra
m

 to 
em

p
loyees a

cross the orga
niza

tion 

The 
policy 

a
gainst 

anti-corrup
tion 

w
a

s 
d

issem
ina

ted
 

through 
the 

organiza
tion 

through electronic m
a

il.  

Sup
p

le
m

e
nt to

 Re
c

om
m

e
nd

a
tio

n 15.2 
1. 

C
om

p
a

ny ha
s clea

r a
nd

 stringent policies 
a

nd
 p

roced
ures on curbing a

nd p
enalizing 

em
p

loyee involvem
ent in offering, pa

ying 
a

nd
 receiving b

rib
es. 

C
O

M
PLIA

N
T 

Id
entify or provid

e link/reference to 
the com

p
a

ny policy a
nd

 procedures 
on p

enalizing em
ployees involved

 in 
corrup

t pra
ctices.  

 Includ
e any find

ing of viola
tions of 

the com
p

a
ny policy. 

 

The C
od

e of C
onduct effective Feb

ruary 
19, 2018 p

rovid
es for the d

ism
issal for the 

first offense of a
n em

p
loyee w

ho b
rib

es, 
solicits or a

ccep
ts a

ny favor, m
oney, gifts, 

or a
nything of value from

 anyone. 

Re
c

o
m

m
e

nd
a

tio
n 15.3 

1. 
Boa

rd esta
b

lishes a
 suita

ble fra
m

ew
ork for 

w
histleblow

ing tha
t allow

s em
p

loyees to 
freely com

m
unica

te their concerns a
b

out 
illega

l or unethical pra
ctices, w

ithout fea
r 

of reta
lia

tion  

C
O

M
PLIA

N
T 

D
isclose or provid

e link/reference to 
the com

p
a

ny w
histle-blow

ing p
olicy 

a
nd

 p
roced

ure for em
p

loyees.  
 Ind

ica
te if the fra

m
ew

ork includ
es 

p
roced

ures to p
rotect the 

em
p

loyees from
 reta

lia
tion.  

 

The 
M

a
y 

30, 
2017 

Re
vise

d
 

C
o

d
e 

o
f 

C
o

rp
o

ra
te

 G
o

ve
rna

nc
e of D

oub
leD

ra
gon 

C
orpora

tion, p
rovid

es:  
 

Encouraging Em
ployees’ Participation 

 “A
 m

echa
nism

 for em
p

loyee p
a

rticipa
tion 
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Provid
e conta

ct d
eta

ils to rep
ort a

ny 
illega

l or unethical b
ehavior.  

should
 

b
e 

d
evelop

ed
 

to 
crea

te 
a 

sym
b

iotic 
environm

ent, 
realize 

the 
com

p
a

ny’s 
goals 

and
 p

a
rticipa

te 
in its 

corpora
te governa

nce processes.” 
 

“The 
Boa

rd
 

should
 

esta
blish 

a
 

suitab
le 

fra
m

ew
ork for w

histleb
low

ing tha
t a

llow
s 

em
p

loyees to freely com
m

unica
te their 

concerns 
ab

out 
illegal 

or 
unethical 

p
ra

ctices, w
ithout fea

r of reta
lia

tion and to 
ha

ve direct a
ccess to an ind

ep
end

ent 
m

em
b

er of the Boa
rd

 or a
 unit crea

ted
 to 

ha
ndle 

w
histleb

low
ing 

concerns. 
The 

Boa
rd 

should 
b

e 
conscientious 

in 
esta

b
lishing the fra

m
ew

ork, a
s w

ell a
s in 

sup
ervising a

nd
 ensuring its enforcem

ent.” 
 Below

 
is 

the 
inform

a
tion 

rega
rding 

the 
w

histleblow
ing p

olicy:  
 http

://w
w

w
.d

oub
led

ra
gon.com

.p
h/files/r

ep
orts/W

histle-b
low

ing_Policy.p
d

f 
  

2. 
Boa

rd esta
b

lishes a
 suita

ble fra
m

ew
ork for 

w
histleblow

ing tha
t allow

s em
p

loyees to 
ha

ve d
irect a

ccess to a
n ind

ep
end

ent 
m

em
b

er of the Board
 or a

 unit crea
ted

 to 
ha

ndle w
histleblow

ing concerns. 

C
O

M
PLIA

N
T 

 

3. 
Boa

rd sup
ervises a

nd
 ensures the 

enforcem
ent of the w

histleblow
ing 

fra
m

ew
ork. 

            
 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion on how

 the 
b

oard
 sup

ervised
 and

 ensured
 

enforcem
ent of the w

histleblow
ing 

fra
m

ew
ork, includ

ing a
ny incid

ent of 
w

histleblow
ing. 

 
 

 
 

 
Princ

ip
le

 16: The com
p

a
ny should

 b
e socia

lly responsib
le in a

ll its d
ealings w

ith the com
m

unities w
here it op

era
tes. It should

 ensure tha
t its 

intera
ctions serve its environm

ent a
nd

 sta
kehold

ers in a
 positive a

nd p
rogressive m

a
nner tha

t is fully sup
portive of its com

p
rehensive a

nd b
ala

nced 
d

evelop
m

ent. 
Re

c
o

m
m

e
nd

a
tio

n 16.1  
 

1. 
C

om
p

a
ny recognizes and

 p
la

ces 
im

p
ortance on the interd

ep
end

ence 
b

etw
een b

usiness a
nd

 society, a
nd

 
p

rom
otes a m

utually b
eneficial 

rela
tionship tha

t a
llow

s the com
p

any to 
grow

 its b
usiness, w

hile contributing to the 

C
O

M
PLIA

N
T 

Provid
e inform

a
tion or reference to a

 
d

ocum
ent conta

ining inform
a

tion on 
the com

p
a

ny’s com
m

unity 
involvem

ent a
nd

 environm
ent-

rela
ted

 progra
m

s.  

La
st 

A
p

ril 
21, 

2018, 
the 

com
p

any 
cond

ucted
 a

n outrea
ch a

ctivity entitled 
“Briga

d
a

 Eskw
ela

” cond
ucted

 a
t Buha

y na 
Tubig 

Elem
enta

ry 
School. 

This 
a

ctivity 
fa

cilita
tes the p

rep
a

ra
tion of p

ub
lic schools 

for the op
ening of cla

sses.  
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a
d

va
ncem

ent of the society w
here it 

op
era

tes. 
 

D
oubleD

ra
gon C

orpora
tion is continually 

sup
p

orting 
the 

Jollib
ee 

Food
s 

C
orpora

tion’s initia
tives sp

ecifica
lly in the 

a
rea

s 
of 

ed
uca

tion, 
youth 

and 
entrep

reneurship
.  The progra

m
s w

hich the 
com

p
a

ny supp
orted

 includ
e:  

 
a

. 
Fa

rm
er 

Entrep
reneurship

 
Progra

m
 

for A
groenterp

rise D
evelop

m
ent to 

help
 FEP farm

er lea
d

ers.  
b

. 
Busog, 

Lusog, 
Talino 

(BLT) 
School 

Feed
ing 

Progra
m

 
tha

t 
aim

s 
to 

effectively p
rovid

e nutritious food
 to 

school children. 
 

Project 
A

C
E 

Schola
rship

s 
tha

t 
provid

es 
tertia

ry 
ed

uca
tion 

schola
rship

s 
to 

und
erp

rivileged 
O

p
tio

na
l: Princ

ip
le

 16 
 

1. 
C

om
p

a
ny ensures tha

t its value chain is 
environm

enta
lly friend

ly or is consistent 
w

ith p
rom

oting susta
ina

ble d
evelop

m
ent 

 
 

C
O

M
PLIA

N
T 

Id
entify or provid

e link/reference to 
p

olicies, p
rogra

m
s and

 p
ra

ctices to 
ensure tha

t its va
lue chain is 

environm
enta

lly friend
ly or is 

consistent w
ith prom

oting sustainab
le 

d
evelop

m
ent. 

 

The 
com

p
any 

is 
prom

oting 
sustainab

le 
d

evelop
m

ent through green technology.  
The C

om
p

a
ny ha

s b
een p

re-certified
 for a 

silver Lea
d

ership in Energy &
 Environm

enta
l 

D
esign 

(“LEED
”) 

certifica
tion 

for 
D

oubleD
ra

gon Pla
za

. 

2. 
C

om
p

a
ny exerts effort to intera

ct p
ositively 

w
ith the com

m
unities in w

hich it op
era

tes 
C

O
M

PLIA
N

T 
Id

entify or provid
e link/reference to 

p
olicies, p

rogra
m

s and
 p

ra
ctices to 

intera
ct positively w

ith the 
com

m
unities in w

hich it op
era

tes. 
 

http
://w

w
w

.d
oub

led
ra

gon.com
.p

h/p
a

ge
/corp

ora
te-social-responsib

ility 
 The com

p
any also ha

s som
e a

ctivities such 
a

s 
A

d
op

t 
a 

School, 
G

o 
Lokal 

and 
com

m
unity a

ctivities conducted
 in every 

C
ityM

a
lls such a

s d
evelop

m
ental training 

for child
ren, ta

ekw
ondo sum

m
er ca

m
p

, 
sum

m
er youth ca

m
p

, da
nce w

orkshop
, 

Frid
a

y 
M

a
ss, 

a
nd

 
all 

other 
com

m
unity-

rela
ted

 a
ctivities.  
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